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Message from the Guest Editors

Dear Colleagues,

This research topic particularly concerns manuscripts that
reflect on the wellbeing of workers, given the changes that
are taking place in the work context. This Special Issue,
therefore, focuses on both those changes motivated by the
health, economic, and social consequence of the
worldwide pandemic, and other factors that are reshaping
jobs (e.g., robotization) with logical implications on the
wellbeing, health, and productivity of employees and
organizations.

This Special Issue is open, but not limited, to the following
themes:

Wellbeing; Covid-19; Technostress; Job design; Health;
Productivity; Technological innovation; Digital and robotic
transformation; New forms of employment; Work
organization; Work-life balance; Work-related health
outcomes; Future of work; Working conditions; Decent
work; Corporate Social Responsibility; Occupational safety
and health; Future work skills; Future personal resource;
Sustainability
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Editor-in-Chief Message from the Editor-in-Chief

Prof. Dr. Marc A. Rosen | encourage you to contribute a research or comprehensive

Faculty of Engineering and review article for consideration for publication in

Applied Science, University of Sustainability, an international Open Access journal which

Ontario Institute of Technology, . o .

Oshawa, ON L1G 0C5, Canada provides an advanced forum for research findings in areas
related to sustainability and sustainable
development. Sustainability publishes original research
articles, review articles and communications. | am

confident you will find the journal contributes to
enhancing understanding of sustainability and fostering
initiatives and applications of sustainability-based
measures and activities.
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their institutions.
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