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About the Journal
Message from the Editor-in-Chief
People at work is the focus of Merits—Journal of Human
Resources, an international, peer-reviewed open access
journal. We focus on contemporary research issues
related to enabling people at work to thrive. Merits—
Journal of Human Resources recognizes the
importance of investing in human performance, so
includes the exploration of talent development
modalities and frameworks, people analytics, and issues
related to coaching and mentoring. We invite your
contribution to the field.
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Rapid Publication:
manuscripts are peer-reviewed and a first decision is
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days (median values for papers published in this journal in
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