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Message from the Guest Editor

This Special Issue is aimed at gaining theoretical
knowledge and empirical evidence on designing and
implementing sustainable human resource management
(HRM) while addressing the context of emerging
technologies. We encourage contributions that address
issues related (but not limited) to the following areas:

What are the main characteristics of sustainable
HRM in the context of emerging technologies?
How could sustainable HRM and emerging
technologies be linked? What mechanisms and
approaches serve as a basis for applying
sustainable HRM practices while addressing the
context of emerging technologies?
How are employees and their well-being affected by
emerging technologies, and how will this change in
the future?
What sustainable HRM practices or bundles of
practices serve as perfect tools for mitigating the
negative effect of emerging technologies on
workplaces and employees?
What impact do CEOs, line managers, and human
resource managers have on designing and
implementing sustainable HRM in the context of
emerging technologies?
What kind of tensions do emerging technologies
create inside organisations, and how could these
tensions be managed applying sustainable HRM?
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