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Message from the Guest Editors

Workplace bullying (also known as mobbing at work) is an
extreme social stressor leading to negative consequences
for both the targeted individuals and their organizations.
We particularly welcome studies on workplace bullying
implementing robust research designs, including
intervention studies, longitudinal studies, multilevel
investigations focusing on individuals within teams/groups
or organizations, diary studies adopting an intra-individual
perspective, person-centered studies and research
employing multisource data. Cross-sectional studies may
also be considered, especially if they offer original
perspectives or insights on underinvestigated topics in the
field (e.g., cyberbullying, cross-over of bullying effects, etc.).
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Editor-in-Chief

Prof. Dr. Paul R. Ward
School of Society and Culture,
Adelaide University, Adelaide
5001, Australia

Message from the Editor-in-Chief

Addressing the environmental and public health
challenges requires engagement and collaboration among
clinicians and public health researchers. Scientific
discoveries and advances in this research field play a
critical role in providing a rational basis for informed
decision-making toward control and prevention of human
diseases, especially the illnesses that are induced from
environmental exposure to health hazards.

IJERPH provides a forum for discussion of discoveries and
knowledge in these multidisciplinary fields. Please
consider publishing your research in this high quality peer-
reviewed journal.
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