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Message from the Guest Editor
Organizational behavior (OB) research was developed to
better understand employee behaviors at work for the
purpose of motivating employees and improving
organizational performance. In OB research, wellbeing
at work is a key mediating factor that helps create
positive outcomes for organizations. Recent research,
however, has begun to examine wellbeing at work as an
outcome instead of a mediating factor.  This shift in
focus signifies that wellbeing at work has been
recognized as the end goal, instead of the means of
achieving management goals of organizational profit,
productivity, etc. Employee well-being at work also
draws attention to sustainability management scholars,
who argue that wellbeing essential part of social
sustainability in the workplace. They highlight the
importance of establishing a ‘sustainable well-being-
productivity synergy’, claiming that high levels of well-
being generate performance improvements and vice
versa.  More information in the special issue "Managing
Organizational Behaviors for Sustainable Wellbeing at
Work".

Guest Editor

Dr. Youqing Fan
Human Resources & Management, Western Sydney University, Penrith,
NSW 2150, Australia

Deadline for manuscript submissions
closed (30 June 2024)

Behavioral
Sciences

an Open Access Journal 
by MDPI

Impact Factor 2.5
CiteScore 3.1
Indexed in PubMed

mdpi.com/si/152265
Behavioral Sciences
Editorial Office
MDPI, Grosspeteranlage 5
4052 Basel, Switzerland
Tel: +41 61 683 77 34
behavsci@mdpi.com

mdpi.com/journal/
behavsci

https://www.mdpi.com/journal/behavsci/special_issues/0I10CE52Z8
https://www.mdpi.com/si/152265
https://mdpi.com/journal/behavsci


Behavioral
Sciences

an Open Access Journal 
by MDPI

Impact Factor 2.5
CiteScore 3.1
Indexed in PubMed

mdpi.com/journal/
behavsci

About the Journal
Message from the Editor-in-Chief
With warm greetings, it is a pleasure to invite you to
contribute a research article or comprehensive review
for consideration and publication in Behavioral
Sciences. Behavioral Sciences is an international,
scientific, open access journal providing an advanced
forum for discussions and research regarding the
intersection between psychiatry, neuroscience,
psychology, cognitive and behavioral sciences, and
behavioral biology. More information are available at:
https://www.mdpi.com/journal/behavsci. We would be
pleased to welcome you as one of our authors and have
the opportunity to consider your work for publication.
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Rapid Publication:
manuscripts are peer-reviewed and a first decision is
provided to authors approximately 32 days after
submission; acceptance to publication is undertaken in 3.6
days (median values for papers published in this journal in
the second half of 2025).
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