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Message from the Guest Editor

It is now difficult to deny the influence of human
behavior on the natural environment. While a great deal
of research has focused on individual's behaviors in
private settings (households), few efforts have been
undertaken in organizational settings for examining to
what extent people at work adopts friendly or harmful
behaviors towards the environment. An emerging trend
within the organizational literature is that organizations
may develop targeted HRM practices that help
employees to perform pro-environmental behaviors to
achieve environmental sustainability. This Special Issue
seeks to address this issue. Although original empirical
works (either quantitative or qualitative) are expected,
conceptual papers are also welcome.
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About the Journal

Message from the Editor-in-Chief

You are invited to contribute a research article or a
comprehensive review for publication after successful
peerreview processing in Administrative Sciences.
Administrative Sciences is a multidisciplinary journal for
the broad field of organization studies. It publishes
research articles, reviews and other content, in open
access format, released on the internet immediately
after acceptance. As an open access journal, we believe
that academic knowledge should be available to all, for
free, so that others can build upon the knowledge
shared. Open availability will encourage a stronger
evidence-based management practice. The scientific
community and the public have unlimited, free access to
the content as soon as it is published. We would be
pleased to welcome you as one of our authors. We also
invite you to offer any proposals for Special Issue topics
that you feel would be of interest.
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