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(SDQG) #5 focuses on achieving gender equality and
empowering all women and girls. Gender equality has
been shown to have important consequences for
governance and development. Yet, gender inequality
persists across the globe in access to education, labor
market, and political participation. This Special Issue will
focus on all issues related to gender (in)equality,
including but not limited to:

- Gender pay gap.

- Gender discrimination in the workplace.

- Gender inequality in access to education and health
services.

- Effects of gender (in)equality on development
outcomes such as the education and health of
children.

- Effects of gender (in)equality on governance outcomes
such as corruption, bureaucratic efficiency, etc.

- Consequences of gender representation in
corporations.

- Consequence of gender representation in the
government on development outcomes.

- Gender and sustainability.

- Gender and environment.
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Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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