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Message from the Guest Editors
Human capital is a crucial resource for all types of
organizations in the current commercial or non-
commercial environments. Its fundamental feature is
that it is owned by the employees themselves, and they
only use it to help the organizations reach their goals.
On the one hand, this hinders the assessment of the
efforts to further develop human capital. On the other
hand, it pushes organizations’ managers and
researchers to look for new perspectives and paradigms
when approaching this topic. This Special Issue follows
the current knowledge, recognizing the three widely
accepted forms of human capital development
(education, improvements in people’s health, and
improvements in working conditions). The aim is to push
for state-of the-art practices by identifying new forms of
human capital development and the methods for their
assessment. This is relevant across all organizations
and domains including the public sector, academia,
sports, and others.

Guest Editors
Dr. Martin Mičiak
Department of Managerial Theories, Faculty of Management Science
and Informatics, University of Žilina, 010 26 Žilina, Slovakia

Prof. Dr. Alžbeta Kucharčíková
Department of Macro and Microeconomics, Faculty of Management
Science and Informatics, University of Žilina, 010 26 Žilina, Slovakia

Deadline for manuscript submissions
31 October 2025

Administrative
Sciences

an Open Access Journal 
by MDPI

Impact Factor 3.1
CiteScore 5.6

mdpi.com/si/219892
Administrative Sciences
Editorial Office
MDPI, Grosspeteranlage 5
4052 Basel, Switzerland
Tel: +41 61 683 77 34
admsci@mdpi.com

mdpi.com/journal/
admsci

https://www.mdpi.com/si/219892
https://mdpi.com/journal/admsci


Administrative
Sciences

an Open Access Journal 
by MDPI

Impact Factor 3.1
CiteScore 5.6

mdpi.com/journal/
admsci

About the Journal
Message from the Editor-in-Chief
Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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