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As technologies continue to transform the workplace,
more human resource (HR) functions are outsourced to
vendors. Talent acquisition, once done in-house, is now
the largest HR function outsourced to vendors in terms
of business revenue at USD 751 billion (Cappelli &
Schwartz, 2024). According to the Society for Human
Resource Management’s Talent Access
Benchmarking report, 77% of job vacancies were filled
externally in 2021 (Society for Human Resource
Management, 2022). Coupled with the decline in
organizations’ investment in employee training and
development since the COVID-19 pandemic, talent
management has become increasingly difficult when
employers outsource their talent acquisition and
performance management. We invite researchers to join
us in publishing research examining talent from multiple
stakeholder’s perspectives, utilizing diverse arrays of
research methods. We welcome studies that are
interdisciplinary on improving our knowledge and
theories of talent management, as well as its construct
measurement, to contribute to sustainable human
resource management. Abstract Submission Deadline:
30 September 2025
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About the Journal
Message from the Editor-in-Chief
Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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