
Special Issue
HRM and Firm
Internationalization: How Does
HRM Deal With Firm
Internationalization?
Message from the Guest Editor
This Special Issue invites manuscripts focusing on the
following questions, but is not limited to them:
- How does the HRM function deal with firm

internationalization?
- How do HRM departments deal with the change from

a local to an international focus?
- How are HRM and Talent Management strategies and

practices being transformed from a local, national to
an international focus?

- What is the impact of firm internationalization on the
roles of HRM professionals?

- How is HRM strategy implementation affected by firm
internationalization?

- How do middle and first-line managers deal with HRM
changes due to firm internationalization?

- What change processes do HRM departments
experience due to firm internationalization?

- How does firm internationalization impact HRM
competences?

- What are the consequences of HRM change failure for
firm internationalization?

- What theories can help us to understand and explain
the relationship between HRM and firm
internationalization?

We welcomes conceptual and empirical papers and a
wide range of research methodologies. Huub Ruël

Guest Editor

Prof. Dr. Huub Ruël
The Hague Hospitality Business School, University of Twente, 7522 NB
Enschede, The Netherlands

Deadline for manuscript submissions
closed (1 December 2018)

Administrative
Sciences

an Open Access Journal 
by MDPI

Impact Factor 3.1
CiteScore 5.6

mdpi.com/si/14338
Administrative Sciences
Editorial Office
MDPI, Grosspeteranlage 5
4052 Basel, Switzerland
Tel: +41 61 683 77 34
admsci@mdpi.com

mdpi.com/journal/
admsci

https://www.mdpi.com/si/14338
https://mdpi.com/journal/admsci


Administrative
Sciences

an Open Access Journal 
by MDPI

Impact Factor 3.1
CiteScore 5.6

mdpi.com/journal/
admsci

About the Journal
Message from the Editor-in-Chief
Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
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