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Message from the Guest Editors

Compensation in family firms is presumably one of the
most critical determinants of competitiveness since can
act as a mechanism that not only elicits firm value
increasing behaviors from current workforce but may
also increase the odds of attracting high-quality
employees. The increasing body of literature analyzing
compensation in family firms evidence that firms might
enjoy positive outcomes of effective compensation
designs. However, there're still some main gaps that
suggest the need for further investigation. We still little
known about compensation and incentive policies apply
into non-managerial levels, and much less in situations
where family and non-family employees are working
together. Furthermore, when comparing family and non-
family firms, some scholars have noted contradictory
results from incentive-based compensation
effectiveness when exploring differences between
family and non-family managers. Thus, it's an
opportunity for studies to

Guest Editors

Prof. Dr. Gregorio Sanchez-Marin

Department of Management and Finance, University of Murcia, 30100
Murcia, Spain

Prof. Dr. Juan David Peldez-Ledn

Department of Management and Organizations, Universidad del Valle,
Valle del Cauca, Colombia

Deadline for manuscript submissions
closed (1 December 2019)

Administrative
Sciences

an Open Access Journal

by MDPI

Impact Factor 3.1
CiteScore 5.6

mdpi.com/si/17786

Administrative Sciences
Editorial Office

MDPI, Grosspeteranlage 5
4052 Basel, Switzerland
Tel: +416168377 34
admsci@mdpi.com

mdpi.com/journal/
admsci



https://www.mdpi.com/si/17786
https://mdpi.com/journal/admsci

Administrative
Sciences

an Open Access Journal
by MDPI

Impact Factor 3.1
CiteScore 5.6

]
mdpi.com/journal/
admsci
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Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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