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A Special Issue will be prepared for Administrative
Sciences that has, as a theme, the dynamics of
interorganizational collaborative relationships. We invite
papers that focus on understanding the relational
processes that arise when multiple organizations
develop and realize a joint goal. These organizations
have to work with their differences regarding their
organizational interests, identities, perspectives, power
positions, etc. Individuals representing their
constituencies thus have to deal with all kinds of social
complexities and ambiguities, giving rise to relational
dynamics around (dis)trust and its development,
changing emotional climates, conflict dynamics,
negotiation processes, identity work, social influence
processes, leadership practices, etc. We invite papers
from various disciplines, such as psychology, sociology,
organization theory, policy sciences or combinations
thereof. Contributions can be theoretical and/or
empirical. Papers with an intervention focus are also
welcomed. 
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About the Journal
Message from the Editor-in-Chief
Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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