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This Special Issue, “Strategic Partnership between
Leadership and Work Climates to Elevate the Role of HR
in Organizational Success”, invites contributions to
explore how leadership, work climates, and people need
to come together for organizational success, and also
the obstacles that prevent this strategic partnership.
This Special Issue aims to stimulate a wide range of
researchers and disciplines to submit papers, e.g., from
behavioral science, economics, industrial organization,
management, business, public policy, international
relations, organizational psychology, sociology, and
many others. Finally, this Special Issue seeks not only to
enhance current views on such broad topics as
leadership, work climates, HR, and holistic employee
well-being, but also to identify how their strategic
integration can lead to organizational success.
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About the Journal

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology,
physiology, communication theory or artificial
intelligence and their implications on management,
organizations and the society. Join us on a journey
through the Administrative Sciences, where
management merges with innovation.
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