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Message from the Guest Editors
this Special Issue foregrounds a key shift: diversity
management is no longer treated as a peripheral
practice but as a structuring force shaping the future of
work. In contexts marked by globalization, migration
dynamics (Roberson, 2019; Groutsis et al., 20209),
socio-political tensions (Benschop et al., 2022; Ng et al.,
2025), and transformations driven by artificial
intelligence and hybrid work (Barocas & Selbst, 2016;
Kellogg et al., 2020; Leonardi, 2021), diversity
management actively reconfigures how work is
organized, governed, and experienced. Adopting a
focused interdisciplinary lens, the issue prioritizes
contributions that explicitly link diversity management to
transformations in work systems. It emphasizes multi-
level, systemic, and contextually embedded analyses
(Guillaume et al., 2017; Amis et al., 2020), integrating
intersectionality (Azmitia et al., 2023) and institutional
dynamics (Syed & Özbilgin, 2009). This issue further
extends the literature by incorporating perspectives on
Indigenous knowledge systems, neurodiversity, and
migration as drivers of alternative organizing logics...
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About the Journal
Message from the Editor-in-Chief
You are invited to contribute a research article or a
comprehensive review for publication after successful
peerreview processing in Administrative Sciences.
Administrative Sciences is a multidisciplinary journal for
the broad field of organization studies. It publishes
research articles, reviews and other content, in open
access format, released on the internet immediately
after acceptance. As an open access journal, we believe
that academic knowledge should be available to all, for
free, so that others can build upon the knowledge
shared. Open availability will encourage a stronger
evidence-based management practice. The scientific
community and the public have unlimited, free access to
the content as soon as it is published. We would be
pleased to welcome you as one of our authors. We also
invite you to offer any proposals for Special Issue topics
that you feel would be of interest.

Editor-in-Chief

Prof. Dr. Isabel-María García-Sánchez
Department of Business Administration and Economics, Universidad de
Salamanca, 37007 Salamanca, Spain

Author Benefits

Open Access:
free for readers, with article processing charges (APC) paid
by authors or their institutions.

High Visibility:
indexed within Scopus, ESCI (Web of Science), RePEc,
EconBiz, and other databases.

Journal Rank:
JCR - Q2 (Management) / CiteScore - Q1 (General
Business, Management and Accounting)

https://mdpi.com/journal/admsci

