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Message from the Guest Editor

The aim of this Special Issue is to examine the best
practices and technologies that employers can use to
enhance positive employee outcomes. Internet
communication, social media, and artificial intelligence
have and are contributing to our cultural context and
workplace experiences around the globe. These and
other technologies can be harnessed to maximize
efficiencies and minimize costs to achieve competitive
and sustainable advantages. How can business leaders
leverage these and other technologies in the workplace
to create organizational cultures that help to maximize
employee well-being, satisfaction, and other desirable
outcomes? Which practices and technologies should
business leaders use to recruit, select, train, develop,
appraise, compensate, incentivize, and/or retain top
talent? Which practices or technologies can provide
workforces with greater flexibility, authenticity,
autonomy, and transparency? And finally, which
practices and technologies should they avoid? | look
forward to receiving your contributions.
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About the Journal

Message from the Editor-in-Chief

You are invited to contribute a research article or a
comprehensive review for publication after successful
peerreview processing in Administrative Sciences.
Administrative Sciences is a multidisciplinary journal for
the broad field of organization studies. It publishes
research articles, reviews and other content, in open
access format, released on the internet immediately
after acceptance. As an open access journal, we believe
that academic knowledge should be available to all, for
free, so that others can build upon the knowledge
shared. Open availability will encourage a stronger
evidence-based management practice. The scientific
community and the public have unlimited, free access to
the content as soon as it is published. We would be
pleased to welcome you as one of our authors. We also
invite you to offer any proposals for Special Issue topics
that you feel would be of interest.
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