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Message from the Guest Editors

The aim of the proposed Special Issue is to deeply
investigate existing and/or new topics related to self-
leadership in either a conceptual or empirical manner.
Research directions to be followed include but are not
limited to:

What is the relationship between self-leadership
and entrepreneurial success?
Does the ability to self-lead one’s self impact her
ability to communicate to others within an
organization and vice versa?
What is the state of the art in terms of self-
leadership measurement?
What has been researched in terms of self-
leadership theory in the past and what are future
directions for the study of self-leadership?
What are the international aspects of the study of
self-leadership? Do different cultures self-lead
themselves differently?
Do emotions impact one’s ability to self-lead
themselves?
What are the organizational/environmental
conditions that enhance/impede successful self-
leadership within organizations?
Does one’s fitness/health level relate to one’s ability
to effectively self-lead themselves?
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Editor-in-Chief

Prof. Dr. Isabel-María García‐
Sánchez
Department of Business
Administration and Economics,
Universidad de Salamanca,
37007 Salamanca, Spain

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.
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