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Message from the Guest Editors

Dear Colleagues,

Despite concerted national and international efforts,
social, political, and economic inequalities persist
worldwide, with detrimental effects for the development
and well-being, of all people, but especially for women and
marginalized groups (Bastian et al. 2019; WEF 2021; UN
2020a; UN 2020b). COVID-19 has placed additional
demands on leadership in the management of diverse
organizations in the private, public, and NGO sectors (UN,
2020b). These societal challenges are the responsibility of
everyone, but many now argue that women’s leadership
together with men is important—indeed, necessary—for
sustainable development. The WEF (2021) global gender
gap report highlights that woman are underrepresented in
leadership roles in both the public and private sectors in
many states in Africa, Asia, MENA, Latin America, Russia,
and China...
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Editor-in-Chief

Prof. Dr. Isabel-María García‐
Sánchez
Department of Business
Administration and Economics,
Universidad de Salamanca,
37007 Salamanca, Spain

Message from the Editor-in-Chief

Welcome to Administrative Sciences, the journal aims to
advance and communicate knowledge concerning
management theory and practice both in public
administration and in profit organizations; it encourages
submissions that build on interdisciplinary research in
related fields, such as business, economics, political
science, gender studies, psychology, sociology, physiology,
communication theory or artificial intelligence and their
implications on management, organizations and the
society. Join us on a journey through the Administrative
Sciences, where management merges with innovation.
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