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Article 

Implementation of a surgery congress for medical students to 
learn transversal competences. A case of student-led teaching 
activity 
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Table S1. Rubric for the evaluation of transversal competencies. Adapted from "Institutional Project of Transversal Competences - UPV" 

Competence Descriptors 
Descriptor 

1 (Not or Poorly reached) 2 (Adequate) 3 (Good) 4 (Excellent) 
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1. Identifies the
specific objectives 
by following the 

instructions. 

Does not identify objec-
tives. 

Identifies some objectives 
but does not identify po-
tential obstacles to their 

achievement. 

Identifies all objectives 
and identifies some ob-
stacles to their achieve-

ment. 

Identify all objectives as well as 
obstacles by following instruc-

tions. 

2. Proposes solu-
tions and/or con-
crete actions after
analysis of the sit-

uation. 

Does not propose con-
crete solutions and/or ac-
tions (gets lost in digres-
sions, ambiguities, etc.) 

Proposes some concrete 
solution and/or action, alt-
hough erroneous (does not 

fit the objectives) 

Proposes some concrete 
solution and/or action 
adequate to the objec-

tives. 

Argues coherently the solutions 
and/or actions adopted. 

3. Evaluate the
proposed solu-

tions. 

Does not evaluate the 
proposed solutions. 

Evaluates solutions in a 
superficial way, without 

arguing reasons. 

Evaluates solutions super-
ficially, with limited rea-

soning. 

Evaluates solutions su-
perficially, with a correct 
argumentation, but with-
out discussion with the 
rest of the teammates. 

Evaluate the solutions with an 
optimal or satisfactory level of 
detail, as discussed in the sub-

ject. 
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4. Ability to make
decisions respon-

sibly. 

The speech does not evi-
dence initiative. 

The decisions taken are 
presented but not argued. 

The decisions taken are 
presented and argued. 

All decisions made for the de-
velopment of the work are pre-
sented, argued and supported. 

5. Autonomy and
working capacity.

Need for continuous su-
pervision , providing a 

work of minimums. 

Little monitoring is re-
quired. The work is pre-

sented with the minimum 
requested but without any 

novel element. 

A work with novel and 
creative elements is pre-
sented, in accordance to 
the guidelines offered. 

A work with novel and creative 
elements is presented. No su-

pervision required. 

6. Prepares
properly when 
he/she has to 

meet. 

Attends the meetings 
without having carried 
out the tasks assigned. 

Attends meetings with 
limited work done or poor 

preparation. 

Complies with prior in-
dividual preparation. 

Prepares the meeting in a meri-
torious manner. 
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7. Attends and ac-
tively participates
in team meetings.

Does not attend meetings 
or attends with a negative 

attitude. 
Attends meetings. 

Attends meetings with 
an active and participa-
tive listening attitude. 

Actively participates in meet-
ings and encourages the partici-
pation of other team members 
participation of the rest of the 

team members. 

c)
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8. Personal dispo-
sition towards

communication.

Does not intervene even 
when questioned or does 
so lacking the basic rules 

of education and social in-
teraction. 

Intervenes only when 
questioned and/or shows 
inappropriate attitudes. 

Intervenes voluntarily 
and shows signs of ac-

tive listening. 

Usually participates with initia-
tive and opportunity. 

9. The presenta-
tions are struc-

tured in a coher-
ent manner. 

The presentation shows a 
lack of order and/or hier-
archy in the presentation 

of ideas. 

The structure of the 
presentation does not fa-
cilitate understanding. 

The presentations are 
structured in a coherent 
way, which facilitates 
their understanding. 

The presentation is organized, 
complete and effective. 

10. Coherent and
cohesive speech.

Presents a discourse that 
is confusing and/or diffi-

cult to understand. 

Presents a speech that is 
understood but is disor-
ganized and/or incom-

plete. 

Present a coherent and 
cohesive speech. 

Presents a coherent and cohe-
sive discourse that is also struc-

tured in a personal way. 
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11. Critical atti-
tude towards real-

ity: he/she won-
ders why things 

happen. 

Does not show any kind 
of critical spirit: never 

questions the situation or 
the reality in which he 

lives. Assumes as true any 
information he/she re-

ceives. 

He/she questions certain 
situations of the reality in 
which he lives. But is inca-
pable of making his own 
judgments and evalua-
tions. Needs the help of 
others to get answers. 

Wonders why things 
happen and investigates 
to get answers autono-

mously. But is influ-
enced in making his/her 

own judgments and 
evaluations. 

Reflects and investigates the 
why of things, and is able to 
find answers and argue them 

objectively. 

12. Differentiates
facts from opin-
ions, interpreta-
tions or evalua-

tions. 

Demonstrates an unreflec-
tive attitude towards 
other people's speech. 

Does not distinguish facts 
from opinions. Usually 
distinguishes facts from 

opinions, but may accept 
judgments or decisions 

based on opinions. 

Differentiates facts from 
opinions, interpretations 
or assessments in the ar-

guments of others. 

Questions judgments or deci-
sions based on opinions, assess-
ments, etc. and detects fallacies 

and ambiguities. 

13. Express their
own judgments

and opinions own 
judgments and 

opinions based on 
internal criteria 

objective. 

Shows a passive attitude 
and does not express 
his/her own opinions. 

Expresses his/her opinion, 
but is not able to argue it. 

Expresses his/her opin-
ion and argues it on the 

basis of objective internal 
criteria. 

Expresses and argues objec-
tively his/her opinion, being 

also able to refute other differ-
ent points of view. 
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14. Assigns time
to activities and

performs them in
the required for-

mat. 

Does not assign time to 
activities and does not 

complete them. 

Assigns inadequate time 
to the activities, so only 
performs some of them. 

Assigns adequate time 
and performs the activi-
ties with the minimum 

required format. 

Assigns adequate time to the 
activities and performs them 

with an excellent format. 

15. Analyzes the
execution of the

activities. 
No analysis is performed. 

Performs a superficial 
analysis of the activities 
with a partial readjust-

ment (of timing, sequenc-
ing, activities...) 

Performs an adequate 
analysis of most of the 
activities with a correct 

readjustment (timing, se-
quencing, activities...) 

Analyzes in depth the totality 
of the activities and proposes 

improvements. 

16. Evaluates the
planning and re-
sults achieved in-
dividual and/or
group results of

the project. 

Does not carry out any 
evaluation. 

Performs a superficial 
evaluation of the activities 
with partial readjustments 
(of times, sequencing, ac-

tivities...) 

Performs an evaluation 
of the activities with a 

correct readjustment (of 
times, sequencing, activi-

ties...) 

Evaluates in depth the planning 
of activities and proposes im-

provements. 




