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Abstract: (1) Background: The purpose of this study is to present a scale for the assessment of
interreligious competence (IRC) and to make a first descriptive appraisal of future educators, focused
on their capacity to cope with conflicts. (2) Results: The relationship between IRC and strategies to
cope with conflict is noteworthy. Significant correlations have been found between interreligious
competence and coping strategies, mainly in emotional IRC. (3) Methods: A survey study included
1175 undergraduate students in educational science. Descriptive, correlational, and regression analy-
ses were performed. (4) Conclusions: The IRC scale received empirical support regarding its validity
and reliability and contributes to the repertoire of assessment tools which facilitate quantitative
analysis of IRC. The results demonstrate that one’s ability to manage the emotional climate that arises
from conflict and interaction with others is in part explained by three types of coping associated with
emotional IRC. Coping with conflicts due to involving individuals from different backgrounds, par-
ticularly in terms of religion, requires a multifaceted and culturally competent approach. Developing
interreligious competence is crucial in fostering understanding, mitigating tensions, and promoting
emotional and harmonious coexistence.

Keywords: interreligious competence; scale; coping conflict; university; education; interreligious
dialogue

1. Introduction

This paper presents the findings of a survey study on interreligious competence (IRC)
among university students in the field of education in five Spanish universities. This study
is part of a broader project ‘Stories that Move, Upscaling good practice’ funded by UE
ERASMUS+, sub-program Support for Policy Reform (621431-EPP-1-2020-1-NL-EPPKA3-
IPI-SOC-IN), aimed at training young people in preventing and combating identity-based
hostile approaches and discrimination, such as Islamophobia and anti-Semitism, through a
blended learning and open access training resource called ‘Stories that Move’ (Stories that
Move 2023).

Interreligious dialogue is the focal concept that should influence policies, strategies,
and programs that advocate citizen cohesion built on a culture of peace encompassing
religious differences. Lehmann (2020), who analyzed the interreligious dialogue (IRD)
movement developed in Europe, highlighted that throughout the past two decades, IRD
has become an increasingly significant dimension of present-day societies. The author
distinguishes between two main trends in this field. On the one hand, there are the activities
associated with the IRD movement. These activities, which include the interfaith movement
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(Fahy and Bock 2020), the multifaith movement (Halafoff 2013), interreligious dialogue
in education (Sabariego et al. 2018), and interreligious cooperation (Boehle 2018)—bring
together initiatives, networks, and organizations whose focus is the promotion of interfaith
relations and cooperation. On the other hand, the notion of IRD has entered the political
arena. For example, IRD has been integrated into official policy documents of the United
Nations (UN), the European Union (EU), and the Council of Europe (CoE) as well as other
international bodies (Banchoff 2012) such as the United Nations Alliance of Civilization
(UNAOC), which addresses the promotion of interreligious and interfaith dialogue.

Our study follows the first of the aforementioned approaches to IRD. Specifically,
it addresses the dimension of IRD in education (Sabariego et al. 2018). This approach
conceives education as a key strategy in the development of a democratic, inclusive, equal,
and dialogical citizenship so as to achieve social cohesion. Educational initiatives within
the framework of this approach can be of any type (formal, non-formal, or informal). They
can be integrated into all types of curricula and educational levels and may target any kind
of group: students, professionals, families, communities, political, social decision makers,
and so forth). IRD in education can comprise diverse content such as history, political and
human-rights education, religious and cultural heritage, and civic education, as already
stated in the White Paper on Intercultural Dialogue (WPID) (Council of Europe 2008).

Following a series of summits and conferences organized since the 1990s, the CoE
came to explicitly endorse ICD (at the Third Summit of the Heads of State and Government,
Warsaw, May 2005) as a means of promoting awareness, understanding, reconciliation
and tolerance, as well as preventing conflicts and ensuring integration and the cohesion
of society (Council of Europe 2008). Since then, the promotion of ICD has been a major
political priority of the CoE and was integrated in a project in the context of history, teacher
education for democratic citizenship, modern foreign languages, as well as religion and
educational policy. The ‘Faro Declaration’ (October 2005) adopted by European ministers
for cultural affairs placed the strategy for the promotion of ICD in the context of the
overall efforts of the CoE to promote human rights, democracy, and the rule of law, as
well as to strengthen social cohesion. In 2006, the Committee of Ministers launched the
preparations for the WPID. The aim of the WPID process was to identify how to promote
intensified ICD within and between societies in Europe and dialogue between Europe and
its neighbors (Council of Europe 2008). It aimed also to provide guidance on analytical and
methodological tools and standards. The WPID is addressed to all stakeholders that are in
a position to promote ICD in Europe, that is, policy makers and administrators, educators,
the media, civil society organizations, including migrant and religious communities, youth
organizations, and social partners. The publication of the WPID ‘Living together as equals
in dignity’ (2008) was a highlight of the European Year of ICD. The WPID formulates the
political orientations of the CoE in the area of ICD. Given that the CoE has published very
few white papers in the past, the publication of the WPID is considered an important event.
The recommendation CM/Rec 2008-12 of the Committee of Ministers to member states on
the dimension of religious and non-religious convictions within intercultural education
suggested some practical measures for the implementation of the WPID in educational
settings (Birzea 2008). These measures include: (1) the promoting a model of schooling that
is inclusive, open to all, and free of discrimination; (2) introducing new teaching methods
and approaches, such as cooperative learning, phenomenological, multi-perspectivity,
and dialogical approaches; and (3) developing intercultural competences as a key part
of in-service training of teaching staff. In summary, a competency-based approach was
advocated (Barrett 2012; Kolb 2021; Morgan and Sandage 2016; Sri Eko and Putranto 2019).
At this point, it is important to remember that competence development is a core dimension
in European curricula and education systems, from primary education to higher education
(Heitmann 2005; Montané and Aneas 2010; Priestley et al. 2021; Serbati 2015). Competences
for intercultural and IRD are considered by the EU curriculum as transversal competencies.
The transversal competencies taught are considered to be fundamental throughout the
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different schooling periods as they focus on developing students’ humanistic views and
civic values (Aneas 2003; Mukhidova 2023; Tsankov 2017).

This study explores the issue of education and religion from an interdisciplinary
approach, analyzing the contribution of several academic fields. In line with Horsfield (2007)
and Morales (2011)—who analyzed the ontological and epistemological conceptions about
religions, subjectivity, and objectivity—we agree that: (1) all the religions hold universal
assumptions and establish a clear dichotomy between subject and object; (2) despite the
enormous diversity, it is to a greater or lesser extent always possible to find some conceptual
convergence between different beliefs; (3) religion is the belief in a spiritual and invisible
world, either deep within the human being (immanent) or outside the human being
(transcendent), which is not subject to physical space–time laws; (4) God, as the principle
of everything that exists, whether personal, transpersonal, or impersonal, is something that
is also present in practically all forms of religion, albeit there are clear differences between
theistic, polytheistic, and non-theistic religions regarding their particular vision of divinity;
(5) the duality of knowability–unknowability inherent to the nature of God, as a reality, is
beyond human knowledge; and (6) religion includes the belief in the existence of goodness
and evil as objective facts. Even though in some non-theistic religions the foundation
of morality lies in the human being rather than in abstractly established precepts, the
existence of basic principles is recognized, and the latter constitute ethical rules in order
to safeguard certain universal values. By realizing the intersubjectivity and paradigmatic
complexity present in these different approaches, we consider that the cultural approach
of the religion can pragmatically sustain a common framework to define an educational
model of IRC which can serve both educational and psychosocial intervention purposes.
This position aligns with the position of Birzea (2008), who also established the role of
culture in the cultural approach to the foundation of intercultural and IRC, and is also
compatible with Pedersen (1997) and Banks (2009). These authors were among the first to
establish a comprehensive definition of culture in terms of ethnicity, religion, social class,
age, and gender. They considered all these categories as culture because each one of them
provides knowledge, practices, assumptions, and beliefs contributing to the creation of
collective and individual identity. This perception of religion in terms of culture implies that
religious traditions and interactions can be studied through the lens of intercultural theories
(Abu-Nimer 2001; Holm et al. 2011). Exceptions to this approach can be found in models of
spiritual intelligence (Martín-Sánchez et al. 2020), spiritual and religious competence (Johns
2017; Young et al. 2002), and spiritual competence (Robertson 2010), which do not align
with this cultural conception of religion. Some models that integrate religion and culture
in their competency development include those of Aneas (2003), Deardorff (2015), Barrett
(2012), the UNESCO Framework for Intercultural Competences (Leeds-Hurwitz 2013), the
PISA Global Competence Framework (OECD 2018), and the RFCDC Reference Framework
of Competences for Democratic Culture (Council of Europe 2018). All these models present
a set of knowledge, attitudes, skills, and values, whose integration and implementation,
by responding to the characteristics and needs of the context, would result in competent
intercultural and interreligious behavior.

This is particularly relevant to teachers, as they are the facilitators and responsible
for the development of competences in their students. Therefore, teachers should develop
these competences and put them into practice in order to facilitate the respectful exchange
of perspectives between individuals and groups with different ethnic, cultural, religious,
and linguistic backgrounds, on the basis of mutual understanding and recognition, as well
as behaviors that respect the needs and sensitivities of the interlocutors and the context.
Shuali et al. (2020) synthesized Barrett’s (2012) analysis of the challenges teachers need to
address that would provide a context for the application of these competences:

(a) Challenges associated with the fact that members of different cultures tend to live
separately in parallel communities that have only minimal contact and interaction with
one another, generating mutual ignorance and mistrust. This reality is being transferred
to, or reflected in, the educational environment and conditions both teacher and student
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interaction and peer interaction. Addressing this fragmentation in educational settings
requires inputs from teachers’ knowledge on different cultures and the significance of
their tradition as well as the management of the negative emotional states that often
surface when these minimal interactions between people and groups identifying with
different traditions take place. (b) Challenges associated with individual educational
environments that rarely deal with social fragmentation and do not address individual
needs for building an alternative shared collective identity. This shared construction has
to essentially integrate experiences of mutual practices. In other words, go beyond words
and information and live, practice, share practices, traditions, and spaces with others.
(c) Challenges associated with stereotyping, prejudice, discrimination and exclusion.
(Shuali et al. 2020, p. 12)

The response to this statement is closely linked to a well-founded knowledge and
the application of critical thinking with regard to one’s own community as well as that
of others. This is why a transdisciplinary integration of this knowledge is so necessary,
in which other traditions and knowledge beyond Western scientific knowledge are also
recognized and valued (Gibbons et al. 2012; Nowotny et al. 2001). This integration of
competences responds to the principles of the Paris Declaration (OECD 2018, p. 7) which
states that “The primary purpose of education is not only to develop knowledge, skills, competencies
and attitudes and to embed fundamental values, but also to help young people in close cooperation
with parents and families–to become active, responsible, open-minded members of society”. The
purpose of this educational approach is to achieve engagement and a sense of belonging to
society, by playing an active role in any setting and context, including a religious one; in
other words, to have children, young people, and adults feel that they are citizens and can
act as such in society.

In this paper, we focus on IRC. We refer to IRC when we focus on the person and
their ability to: (1) talk about religion and spirituality with people of a different religious
position; (2) engage in the practice and/or study of religious traditions that are not their
own, without losing their own point of view; and (3) manage the emotional climate that
arises out of this interaction and experience. IRC (Aneas et al. 2023) is defined as a set of
knowledge, skills, attitudes, and values that is performed in contexts of practice, community
relationship, or education, that can be “contexts in which there is interaction of an exclusionary,
antagonistic nature, loaded with prejudices and stereotypical conceptions” (Abu-Nimer 2001,
p. 686), and can be developed, like all the competencies, through experience and/or
education (Tenreiro Rodriguez et al. 2020). Through the Stories that Move Project, which is
a blended-learning educational resource that can be used to develop intercultural and IRC
in adolescent students, we were interested in how students of educational science position
themselves in relation to religion, as well as what experiences and competencies these
future educators have at their disposal in order to undertake these educational initiatives
involving IRD. The majority of these young university students have been raised and
educated in a secular state that still retains its Catholic cultural tradition, a state that is
experiencing difficulties—just like a large number of European countries—in harmonizing
compliance with these guaranteed legal frameworks (freedom of worship and the right
to receive religious education) while encountering the prejudices and current sociological
trends that swing back and forth between an increase in radicalism and the decline in the
number of followers in religious communities (Griera 2020; Lehmann 2020; Vilà et al. 2020).
In the absence of any educational efforts in university classrooms, these positions, beliefs,
and competencies will remain unconscious, yet they will be expressed through prejudices,
discriminatory behavior, and all the possible cumulative behaviors that will emerge as
major barriers to developing an educational and social community in which everyone feels
accepted, recognized, and involved as citizens. For all these reasons, the current descriptive
and exploratory study was undertaken with the following aims: (1) to find out the position
of these students in relation to religion, through their own expressed views; (2) to explore
the degree of IRC expressed by a sample of educational science students from different
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universities; and (3) to detect possible relations between IRC and coping strategies aimed
at helping to determine how to deal with conflicts in university classrooms.

2. Methods
2.1. Sample

The study sample includes a total of 1175 students (923 women, 241 men, and 11 non-
binary) enrolled in educational science at Spanish universities (91.3% enrolled at public
and 8.7% at private universities). The public universities involved were the University
of Barcelona, University of Granada—Melilla Campus, and University of Valencia, while
the private universities involved were the Catholic University of Valencia and European
University of Madrid. The average age of participants was 21.73 (SD = 4.42). This strong
presence of women is a common feature in education studies in Spain and other European
countries. Participants were involved in Social Science degrees as Teacher Education,
Educational Sciences, Pedagogy and Psychology) and master’s degrees in these fields.

2.2. Context of Implementation and Instrument

An individual self-perception questionnaire was administered to participants with the
aim of characterizing the competencies of the future educators with regard to religion. The
questionnaire included: (1) information about demographic data; (2) an IRC scale (Aneas
et al. 2023); and (3) a coping strategies scale (Frydenberg and Lewis 2000).

The implementation was carried out as part of a curricular educational activity in
various subjects of the bachelor’s and master’s degrees of the previously mentioned uni-
versities. In all these subjects, the development of competencies for multicultural contexts
was established as a learning outcome. Some of these subjects were Inclusive Education,
Intercultural Education, Human Rights and Citizenship Education and Counselling, and
Diversity in Education. The degrees providing the framework for the theme were: Early
Childhood Education for pre-service teachers, Primary Education for pre-service teach-
ers, Psychology, Social Education, and Pedagogy. Data were also collected from students
on a number of master’s degree programs in Education, such as Psychopedagogy and
Education for Citizenship. The questionnaire was administered as an initial activity, in
which students were asked to reflect individually on themselves and their position in
relation to the interaction between different religious positions as well as the way they
usually face conflicts emerging from such situations. Subsequently, a two-hour session was
devoted to the training resource Stories that Move. This resource, developed by Anna Frank
House and funded by the European Union, is a toolkit for the development of skills to
manage and prevent identity violence. At the end of the activity, which included individual,
small-group, and large-group activities, individual learning reports were collected from
the students. In these reports, each participant reflected on both their assessment of the
educational resource and the learning achieved. In this article, we focus on analyzing and
understanding the descriptive statistics and relation between IRC and coping strategies.

2.3. Descriptive Statistics

This study considers the need to acquire empirical information on IRC with regard to
students of education and explore the relation of these competencies with their strategies
of coping with conflict. The IRC scale (Aneas et al. 2023) is a self-reporting, 12-item ques-
tionnaire which uses a five-point Likert scale ranging from 1 (strongly disagree) to 5 (strongly
agree) and assesses three dimensions: (1) behavioral IRC (i.e., ‘I adapt my behavior ac-
cording to the cultural and religious context in which I find myself’); (2) emotional IRC
(i.e., ‘I find interacting with people from other cultural and religious groups stimulating
and enriching’); and (3) cognitive IRC (i.e., ‘I have been integrating principles, values and
practices from other cultures or religions into my life’).

The coping strategies scale (Frydenberg and Lewis 2000) used in this study is the
short general version that contains 15 items grouped into three coping strategies: (1) non-
productive coping; (2) reference to others; and (3) solving the problem. The response
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format was on a 5-point Likert scale, where 1 = ‘hardly ever or never’, 2 = ‘a few times’,
3 = ‘sometimes’, 4 = ‘often’, and 5 = ‘nearly always or always’.

The implementation of the questionnaire was carried out during the academic year
2022–2023. The questionnaire was anonymous, using an electronic form that could be
answered from the students’ mobile phones in the classroom. The first mining of the final
data collected in the anonymized case matrix took place during July–August 2023.

3. Results

In this section, the findings are presented in line with the main objectives. In general
terms, as shown in Table 1 data revealed that university students of education displayed
positive IRC, (N = 1175; M = 3.94, SD = 0.59). In particular, they showed higher attitudinal
IRC (M = 4.18, SD = 0.77), than behavioral IRC (M = 4.07, SD = 0.73), and finally, cognitive
IRC (M = 3.57, SD = 0.77).

Table 1. IRC questionnaire dimensions and coping strategies: mean (M), standard deviation (SD),
sample size (N), and Cronbach’s alpha (α).

Scale M SD N α

IRC 3.94 0.59 1175 0.80
Behavioral IRC 4.07 0.73 1175 0.76
Emotional IRC 4.18 0.77 1175 0.71
Cognitive IRC 3.57 0.77 1175 0.62

Coping strategies 2.71 0.56 1175 0.78
Non-productive 2.15 0.76 1175 0.75
Reference to others 2.67 0.84 1175 0.75
Solving the problem 3.33 0.71 1175 0.63

In addition, we analyzed the relationship between IRC and the coping strategies
students use to resolve conflicts that may arise in multi-religious encounters (see Table 2).

Table 2. Correlations between IRC and coping strategies.

1 2 3 4 5 6 7 8

1. General IRC - 0.78 ** 0.83 ** 0.71 ** 0.07 * −0.15 ** 0.03 0.28 **
2. Cognitive IRC - 0.54 ** 0.25 ** 0.11 ** −0.06 * 0.06 * 0.24 **
3. Behavioral IRC - 0.39 ** 0.17 ** −0.04 0.11 ** 0.32 **
4. Emotional IRC - −0.12 ** −0.24 ** −0.10 ** 0.09 **
5. Coping strategies - 0.70 ** 0.80 ** 0.67 **
6.Non-productive coping - 0.34 ** 0.18 **
7. Reference to others - 0.34 **
8. Problem solving -

Note: * p < 0.05, ** p < 0.01.

The correlations between the main variables highlight the relevance of how to solve
conflicts, especially when religious diversity is involved. The findings reveal that univer-
sity students of education with higher IRC deal differently with problems and conflicts.
In particular, those who use more avoidance strategies (non-productive coping) have less
interreligious emotional and cognitive IRC competence. In contrast, university students
higher in direct coping (problem solving) were higher in the three IRC competences. Re-
garding reference to others coping, the higher in deal conflict through relational strategies
the higher in cognitive and behavioral IRC competences but the lower in emotional IRC
competence to solve conflicts.

In addition, to determine the best predictors of IRC, separate multiple regression
analyses were conducted using cognitive, behavioral, and emotional IRC dimensions as
the criterion variables and coping strategies for solving conflict as the predictor variables.
The first regression, which included all coping strategies, made an overall significant
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contribution to the regression model, F(3, 1171) = 51.47; p < 0.001, which explained 12% of
the variance in overall IRC. However, when the coping factors were considered separately, it
was found that non-productive coping (β = −0.20) relates negatively to overall IRC, whereas
problem-solving coping (β = 0.32) is positively correlated with overall IRC (p < 0.001).
Reference to others’ coping did not contribute significantly to the prediction of IRC. Next,
simple regression analysis was performed to examine how the different coping strategies to
solve conflict explained the IRC dimensions, the results of which are as presented in Table 3.

Table 3. Summary of multiple regression analyses for different scales predicting cognitive, behavioral,
and emotional IRC (N = 1175).

Variable
Cognitive IRC Behavioral IRC Emotional IRC

β (SE B) β (SE B) β (SE B)

Non-productive coping −0.11 *** (0.03) −0.11 *** (0.03) −0.240 *** (0.03)
Reference to others coping 0.01 (0.03) 0.03 (0.03) −0.066 * (0.03)
Problem solving 0.26 ***(0.03) 0.33 *** (0.03) 0.154 *** (0.03)
R2 0.07 0.11 0.08
F(1, 1173) 28.48 *** 48.95 *** 32.23 ***

Note * p < 0.05. *** p < 0.001.

The findings demonstrate that overall problem-solving coping predicted the highest
score in behavioral IRC. However, emotional IRC was explained by the three types of
coping. In particular, non-productive and reference to others’ coping related negatively
with emotional IRC. In contrast, problem solving correlated positively with emotional
IRC. Regarding the two other scales, the findings suggest that problem solving correlated
positively with behavioral and cognitive IRC. These results indicate that managing the
emotional climate that arises from conflict and interaction with others is in part explained by
the three types of coping. Coping with conflicts due to involving individuals from different
backgrounds, particularly those rooted in religious differences, requires a multifaceted and
culturally competent approach. Developing IRC is crucial in fostering understanding and
mitigating tensions, as well as promoting emotional and harmonious coexistence.

4. Discussion

In line with the CoE recommendation on the dimension of religious and non-religious
convictions within intercultural education (Council of Europe 2008). This study focused on
university students in the field of education, since—as formulated by the CoE—these are
agents for developing intercultural and IRC. Another important observation that should
be underlined is the fact that “Religion and non-religious convictions are a dimension
of intercultural education, in the sense that they are important factors in affiliation and
identification, in the same way as other sources of identity such as language, history and
cultural heritage. In this sense, religious, humanist, philosophical and moral convictions
are a cultural phenomenon, a separate aspect of culture and social activity. This approach
allows a common basis for intercultural dialogue to be found, one that transcends the
usual divisions between theories and doctrines” (Birzea 2008, p. 1). In this respect, the
development of IRC involves the same process as intercultural competence, and ideally
should become part of the cross-cutting curricula in teacher training programs in Europe
(Deardorff 2015; González and Wagenaar 2003) in the framework of intercultural education.

In relation to the findings and the design of the research, it should be noted that
the study was carried out with a sufficiently large sample, however, from a very specific
population: mostly young university students in education enrolled in undergraduate and
master’s programs at different Spanish universities. This youth population has already
been raised and educated in a non-confessional state and with educational laws that protect
the right to a religious education from a secular legal state, yet with a significant legacy
embedded in its historical background. Administering this questionnaire to another age
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range and/or participants with other social demographic profiles might yield different
results, and we invite other research centers to administer it in their settings.

We would like to highlight the potential that arises from the analysis of interreligious
relations from an intercultural perspective (Balkin et al. 2011; Sri Eko and Putranto 2019).
This epistemological integration is correct when referring to the cognitive social and emo-
tional processes implicit in the development of intercultural relations (Kim 1989; Stephan
et al. 1999; Ting-Toomey 1988; Ward 1996).

For future studies, we hypothesize a causal relation between IRC and IRD, with people
belonging to religious communities needing to promote IRC as a requirement to establish
contact as well as to discuss and be able to create common initiatives.

5. Conclusions

The WPID showed that there are considerable overlaps between the CoE’s agenda
and the concerns of religious communities: human rights, democratic citizenship, the
promotion of values, peace, dialogue, education, and solidarity. IRD can also contribute to a
stronger consensus within society regarding the solutions to social problems. Furthermore,
the Council of Europe (2008) sees the need for a dialogue within religious communities
and philosophical convictions (intrareligious and intra-convictional dialogue), not least
in order to allow public authorities to communicate with authorized representatives of
religions and beliefs seeking recognition under national law. An inclusive intercultural
and IRD-based approach in education requires engaging individuals in a debate on both
individual and collective narratives of culture and faith, as well as an identity offering them
the opportunity to share knowledge and values. Such an educational process should also
acknowledge how cultural identities are the voluntary expression (conscious or otherwise)
of adherence to religious communities.

In this study, we have focused on conceptual understanding of IRC. Our model of IRC
integrates cognitive, emotional, and behavioral components that allow the person to be
aware of their own religious position and to evaluate the positions of others, thereby en-
abling behavioral regulation (especially communication and religious practices) according
to the context. The main dimensions of IRC include: (1) the ability to learn, to understand,
and to critically analyze; (2) the capacity to manage the emotions that may arise in these
situations of discomfort, ambiguity, or confusion; and (3) the skills required for the regula-
tion of behavior on the basis of all these conditioning factors. We consider that the main
responsibility in the development of these competences that contribute to IRD lies with
the public administration of the state, and the educational authorities in particular. These
entities can establish educational programs whose curricula can develop IRC as well as
world views and moral, civic, and religious values in line with the CM/Rec 12 (Council
of Europe 2008), or, as formulated by Birzea (2008, p. 1): “this kind of learnings require more
than simply didactic transition and require of the more referents, that the family or the community
of origin”.

The great contribution of competences to IRD is their potential to be developed and
learned through educational programs. So, the educational system has a fundamental
role to play in the development of a sense of identity and adherence to a community or a
societal project (Shuali et al. 2020).

Our results highlight the connection between the IRC and the skill to cope with
conflict. In addition, the most relevant finding is the empirical evidence of the influence of
the emotional dimension of IRC on the other dimensions. These conclusions are crucial for
the development of educational programs and resources for IRD.

In the context of democratic societies, where individual freedom and self-realization
are considered core values, teachers should be able to ensure that young students of all
divergent religions can achieve full recognition of the role that culture and spirituality
play in their lives. Competences for intercultural and IRD are crucial in today’s world,
where relations with people from diverse cultural and religious backgrounds are part of
everyday life (Shuali and Bar Cendón 2023). In sum, the development of IRC requires
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learning environments where critical thinking, emotional connection, the assumption of
multidimensionality, and the complexity of human relations can be treated in an emotion-
ally secure environment, applying resources like the Stories that Move, Upscaling good
practice Project.

Author Contributions: Conceptualization, A.A. and T.S.T.; methodology, A.A. and C.C.; software,
C.C.; validation, A.A. and C.C.; formal analysis, C.C. and A.A.; investigation, A.A., C.C., T.S.T. and
A.M.; data curation, C.C.; writing—original draft preparation, A.A., C.C. and T.S.T. writing—review
and editing, A.A., C.C., A.M. and T.S.T. All authors have read and agreed to the published version of
the manuscript.

Funding: This research (Stories that Move, Upscaling good practice) was funded by UE ERASMUS+,
subprogram Support for Policy Reform, grant number 621431-EPP-1-2020-1-NL-EPPKA3-IPI-SOC-IN.

Institutional Review Board Statement: The study was conducted in accordance with the Declaration
of Helsinki, as well as the local legislation confirmed by the Government of the Generalitat of
Catalonia. This procedure exempts from processing an Institutional Review Board statement since
a superior body and legislation already states that this study accords with the required ethics
considerations, in our case, the UE Erasmus Program.

Informed Consent Statement: Informed consent was obtained from all subjects involved in the study.

Data Availability Statement: Data is unavailable due to privacy restrictions.

Conflicts of Interest: The authors declare no conflict of interest.

References
Abu-Nimer, Mohammed. 2001. Conflict resolution, culture, and religion: Toward a training model of interreligious peacebuilding.

Journal of Peace Research 38: 685–704. [CrossRef]
Aneas, Assumpta. 2003. Competencias Interculturales Transversales: Un modelo para la detección de Necesidades Formativas. Ph.D.

thesis, University of Barcelona, Barcelona, Spain. Available online: http://www.tdx.cesca.es/TDX-1223104-122502/ (accessed on
1 October 2023).

Aneas, Assumpta, Carmen Carmona, Marina Romeo, and Montserrat Yepes. 2023. Escala de competencia Interreligiosa (IRC). In
Seminario Internacional Miradas y voces del Docente. Ciudad de México: Universidad Autónoma Metropolitana-Azcapotzalco,
December 1, in press.

Balkin, Richard S., Lewis Z. Schlosser, and Dana Heller Levitt. 2011. Religious identity and cultural diversity: Exploring the
relationships between religious identity, sexism, homophobia, and multicultural competence. Journal of Counseling & Development
87: 420–27. [CrossRef]

Banchoff, Thomas. 2012. Interreligious Dialogue and International Relations. In Rethinking Religion and World Affairs. Edited by
Thimothy Samuel Shah, Alfred Stepan and Monica Duffy Toft. Oxford: Oxford University Press, pp. 204–16.

Banks, James A. 2009. Multicultural education: Dimensions and Paradigma. In The Routledge International Companion to Multicultural
Education. Edited by James A. Banks. New York and London: Routledge, pp. 9–32.

Barrett, Martyn. 2012. Intercultural Competence. In The EWC Statement Series. Edited by Claudia Lohrenscheit, Barbara Malak-
Minkiewicz, Josef Huber, Frédérique Brossard Børhaug and Martyn Barrett. Oslo: The European Wergeland Centre.

Birzea, César. 2008. Presentation of the Recommendation CM/Rec(2008)12 on the Dimension of Religions and Non-Religious Convictions
within Intercultural Education: From Principles to Implementation. Strasbourg: Council of Europe. Available online: https://www.
google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiRm7yeno-DAxVdRKQEHfa9
D50QFnoECA0QAQ&url=https://rm.coe.int/native/09000016805d0da0&usg=AOvVaw2ZCTcWBPicazMMCrJegLU8&opi=
89978449 (accessed on 7 December 2023).

Boehle, Josef. 2018. Religion and Politics in a Global Age: A New Vision for Inter-Religious and International Relations. London: Tauris
Academic Studies.

Council of Europe. 2008. White Paper on Intercultural Dialogue—“Living Together as Equals in Dignity”. Available on-
line: https://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/-/white-paper-on-intercultural-dialogue-living-
together-as-equals-in-dignity-2008- (accessed on 10 September 2023).

Council of Europe. 2018. Reference Framework of Competences for Democratic Culture. Strasbourg: Council of Europe Publishing.
Deardorff, Darla K. 2015. Intercultural competence: Mapping the future research agenda [Editorial]. International Journal of Intercultural

Relations 48: 3–5. [CrossRef]
Fahy, John, and Jan-Jonathan Bock, eds. 2020. The Interfaith Movement. Mobilising Religious Diversity in the 21st Century. Abingdon and

New York: Taylor & Francis.
Frydenberg, Erica, and Ramon Lewis. 2000. ACS Escalas de Afrontamiento para Adolescentes. Madrid: Manual TEA.

https://doi.org/10.1177/0022343301038006003
http://www.tdx.cesca.es/TDX-1223104-122502/
https://doi.org/10.1002/j.1556-6678.2009.tb00126.x
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiRm7yeno-DAxVdRKQEHfa9D50QFnoECA0QAQ&url=https://rm.coe.int/native/09000016805d0da0&usg=AOvVaw2ZCTcWBPicazMMCrJegLU8&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiRm7yeno-DAxVdRKQEHfa9D50QFnoECA0QAQ&url=https://rm.coe.int/native/09000016805d0da0&usg=AOvVaw2ZCTcWBPicazMMCrJegLU8&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiRm7yeno-DAxVdRKQEHfa9D50QFnoECA0QAQ&url=https://rm.coe.int/native/09000016805d0da0&usg=AOvVaw2ZCTcWBPicazMMCrJegLU8&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiRm7yeno-DAxVdRKQEHfa9D50QFnoECA0QAQ&url=https://rm.coe.int/native/09000016805d0da0&usg=AOvVaw2ZCTcWBPicazMMCrJegLU8&opi=89978449
https://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/-/white-paper-on-intercultural-dialogue-living-together-as-equals-in-dignity-2008-
https://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/-/white-paper-on-intercultural-dialogue-living-together-as-equals-in-dignity-2008-
https://doi.org/10.1016/j.ijintrel.2015.03.002


Religions 2024, 15, 21 10 of 11

Gibbons, Michael, Camille Limoges, Helga Nowotny, Simon Schwartzman, Peter Cott, and Martin Trow. 2012. La nueva producción
del conocimiento La dinámica de la ciencia y la investigación en las sociedades contemporáneas. Tecnología y Construcción 28:
90–115.

González, Julia, and Robert Wagenaar, eds. 2003. Tuning Educational Structures in Europe. Informe Final. Fase 1. Bilbao: Universidad de
Deusto.

Griera, Mar. 2020. The Many Shapes of Interreligious Relations in Contemporary Spain: Activism, Governance and Diplomacy.
Interdisciplinary Journal for Religion and Transformation in Contemporary Society 6: 317–41. [CrossRef]

Halafoff, Anna. 2013. The Multifaith Movement. Global Risks and Cosmopolitan Solutions. Heidelberg, New York and London: Springer
Dordrecht. [CrossRef]

Heitmann, Guenter. 2005. Challenges of engineering education and curriculum development in the context of the Bologna process.
European Journal of Engineering Education 30: 447–58. [CrossRef]

Holm, Kristiina, Petri Nokelainen, and Kirsi Tirri. 2011. Intercultural and interreligious sensitivity scales. In Measuring Multiple
Intelligences and Moral Sensitivities in Education. Edited by Tirri Kirsi and Petri Nokelainen. Rotterdam: Brill Sense Publishers,
pp. 101–20. [CrossRef]

Horsfield, Peter. 2007. Medios y creencias. In Medios y Creencias, Perspectivas Culturales del Cristianismo en el Entorno Mediático. Edited by
Peter Horsfield, Mary E. Hess and Adán M. Medrano. México: Universidad Iberoamericana, pp. 19–33.

Johns, R. David. 2017. Stories matter: Narrative themes of counselor educators’ religious and spiritual competency. Counseling and
Values 62: 72–89. [CrossRef]

Kim, Young-Yun. 1989. Intercultural Adaptation. In Handbook of International and Intercultural Communication. Edited by Kete Asante
Molefi and William Gudykunst. London: Sage, pp. 275–94.

Kolb, Jonas. 2021. Modes of interreligious learning within pedagogical practice. an analysis of interreligious approaches in Germany
and Austria. Religious Education 116: 142–56. [CrossRef]

Leeds-Hurwitz, Wendy. 2013. Intercultural Competences: Conceptual and Operational Framework. Paris: UNESCO.
Lehmann, Karste. 2020. Interreligious Dialogue in Context: Towards a Systematic Comparison of IRD-Activities in Europe. Interdisci-

plinary Journal for Religion and Transformation in Contemporary Society 6: 237–54. [CrossRef]
Martín-Sánchez, Antonia, Mónica Rodríguez-Zafra, and Juan Carlos Ceniceros-Estévez. 2020. Definición y Competencias de la

Inteligencia Espiritual. Estudio Cualitativo [Definition and Competences of Spiritual Intelligence. Qualitative Study]. Accion
Psicologica 17: 83–102. [CrossRef]

Montané, Alejandra, and Assumpta Aneas. 2010. Retos de la internacionalización de la educación superior. Interculturalidad e
interdiciplinariedad. In La docència en el nuevo Escenario Europeo de Educación Superior. Edited by Universidade de Vigo. Vigo:
Vicerectoría de Formación e Innovación Educativa, pp. 541–544.

Morales, Manuel David. 2011. Religiones, subjetividad y objetividad. Razón y Pensamiento Cristiano. Available online: https:
//www.revista-rypc.org/2011/01/religiones-subjetividad-y-objetividad.html (accessed on 6 December 2023).

Morgan, Jonathan, and Steven J. Sandage. 2016. A Developmental Model of Interreligious Competence: A Conceptual Framework.
Archive for the Psychology of Religion 38: 129–58. [CrossRef]

Mukhidova, Olima. 2023. The importance of transversal competencies in the training of future teachers. International Scientific Journal
“Science and Innovation” 2: 328–32. [CrossRef]

Nowotny, Helga, Peter Scott, and Michael Gibbons. 2001. Re-Thinking Science: Knowledge and the Public in an Age of Uncertainty.
Cambridge, MA: Polity.

OECD. 2018. Global Competence. Available online: https://www.oecd.org/pisa/innovation/global-competence/ (accessed on
10 September 2023).

Pedersen, Paul. 1997. Culture-Centered Counseling Interventions: Striving for Accuracy. Thousand Oaks: Sage.
Priestley, Mark, Daniel Alvunger, Stavroula Philippou, and Tiina Soini, eds. 2021. Curriculum Making in Europe: Policy and Practice

within and across Diverse Contexts. Bingley: Emerald Publishing Limited. [CrossRef]
Robertson, Linda A. 2010. The spiritual competency scale. Counseling and Values 55: 6–24. [CrossRef]
Sabariego, Puig Marta, Montserrat Freixa Niella, and Ruth Vilà Baños. 2018. Interreligious dialogue in the public sphere: Challenges

for socioeducational actors in Catalonia. Pedagogía Social: Revista interuniversitaria 32: 151–66.
Serbati, Anna. 2015. Implementation of Competence-Based Learning Approach: Stories of practices and the Tuning contribution to

academic innovation. Tuning Journal for Higher Education 3: 19–56. [CrossRef]
Shuali, Trachtenberg, and Antonio Bar Cendón. 2023. Los valores europeos y el desarrollo de la competencia democrática e intercultural

en el profesorado. In La Identidad Europea ante el reto Multicultural y el Pluralismo Jurídico: Estudios sobre Educación, Cultura, Seguridad,
Familia y Medioambiente en un Escenario de Creciente Desinformación. Edited by Alberto D. Arrufat Cárdava and Roberto Sanz Ponce.
Valencia: Tirant lo Blanch, pp. 65–102.

Shuali, Trachtenberg, Bekerman Tamar, Antonio Bar Cendón, Miriam Prieto Egido, Victoria Tenreiro Rodríguez, Iris Serrat Roozen, and
Clara Centeno. 2020. Addressing Educational Needs of Teachers in the EU for Inclusive Education in a Context of Diversity. Luxembourg:
Publications Office of the European Union, JRC121348. [CrossRef]

Sri Eko, Bherta, and Hendar Putranto. 2019. The Role of Intercultural Competence and Local Wisdom in Building Intercultural and
Inter-religious Tolerance. Journal of Intercultural Communication Research 48: 341–69. [CrossRef]

https://doi.org/10.30965/23642807-00602005
https://doi.org/10.1007/978-94-007-5210-8
https://doi.org/10.1080/03043790500213136
https://doi.org/10.1007/978-94-6091-758-5_6
https://doi.org/10.1002/cvj.12050
https://doi.org/10.1080/00344087.2020.1854416
https://doi.org/10.30965/23642807-00602001
https://doi.org/10.5944/ap.17.2.29527
https://www.revista-rypc.org/2011/01/religiones-subjetividad-y-objetividad.html
https://www.revista-rypc.org/2011/01/religiones-subjetividad-y-objetividad.html
https://doi.org/10.1163/15736121-12341325
https://doi.org/10.5281/zenodo.7751163
https://www.oecd.org/pisa/innovation/global-competence/
https://doi.org/10.1108/9781838677350
https://doi.org/10.1002/j.2161-007X.2010.tb00019.x
https://doi.org/10.18543/tjhe-3(1)-2015pp19-56
https://doi.org/10.2760/533558
https://doi.org/10.1080/17475759.2019.1639535


Religions 2024, 15, 21 11 of 11

Stephan, Walter, Cookie Stephan, and William B. Gudykunst. 1999. Anxiety in intergroup relations: A comparison of anxiety/
uncertainty management theory and integrated threat theory. International Journal of Intercultural Relations 23: 613–28. [CrossRef]

Stories that Move. 2023. “Stories that Move”. Anne Frank House, December 15. Available online: https://www.storiesthatmove.org/
en/ (accessed on 10 September 2023).

Tenreiro Rodriguez, Victoria, Marcela Jabbaz, Carmen Carmona, Assumpta Aneas, Tamar Shuali, Marta Simó, and Barry van Driel.
2020. Assessment Guidelines for Teacher Education and Training Practices on Intercultural and Democratic Competence Development.
JRC122828. Luxembourg: Publications Office os the European Union. [CrossRef]

Ting-Toomey, Stelsa. 1988. A face-negotiations theory. In Theory of Intercultural Communications. Edited by Young-Yun Kim and William
Gudykunst. Newbury Park: Sage, pp. 111–23.

Tsankov, Nikolay. 2017. Development of transversal competences in school education (a didactic interpretation). International Journal of
Cognitive Research in Science, Engineering and Education (IJCRSEE) 5: 129–44. [CrossRef]

Vilà, Ruth, M. José Rubio, and Anna Escofet. 2020. Are our Future Socio-Educational Agents Duly Prepared to Foster Intercultural and
Interreligious Dialogue in their Professional Practice? Religion & Education 47: 300–20. [CrossRef]

Ward, Coleen. 1996. Acculturation. In Handbook of Intercultural Training. Edited by Dan Landis and Rabi Bhagat. California and
Thousand Oaks: Sage, pp. 124–47.

Young, J. Scoff, Craig Cashwell, Marsha Wiggins-Frame, and Christine Belaire. 2002. Spiritual and religious competencies: A national
survey of CACREP-accredited programs. Counseling and Values 47: 22–33. [CrossRef]

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual
author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to
people or property resulting from any ideas, methods, instructions or products referred to in the content.

https://doi.org/10.1016/S0147-1767(99)00012-7
https://www.storiesthatmove.org/en/
https://www.storiesthatmove.org/en/
https://doi.org/10.2760/811156
https://doi.org/10.5937/IJCRSEE1702129T
https://doi.org/10.1080/15507394.2020.1768820
https://doi.org/10.1002/j.2161-007X.2002.tb00221.x

	Introduction 
	Methods 
	Sample 
	Context of Implementation and Instrument 
	Descriptive Statistics 

	Results 
	Discussion 
	Conclusions 
	References

