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Abstract: The quality of employment is significantly impacted by the transformation of
global labor markets resulting from artificial intelligence (Al). This study investigates the
impact of Al on employment quality in China, with an emphasis on regional disparities
between prefecture-level cities. Using panel data and a two-way fixed-effects model, we
investigate how Al adoption affects employment outcomes, taking into account industrial
structure and economic development. The findings show that while Al adoption increases
productivity, it has varying implications on employment quality due to geographical
differences. Relevant government rules and focused policies are critical for reducing
negative impacts and encouraging long-term employment. This research makes concrete
recommendations for policymakers and contributes to the worldwide conversation about
Al and labor market developments.

Keywords: artificial intelligence; sustainable employment; employment quality; economic
transition; regional disparities; Al-driven economic changes

1. Introduction

The rapid advancement of artificial intelligence (Al) is reshaping global labor markets,
with profound implications for employment quality, productivity, and economic devel-
opment. As countries worldwide embrace Al-driven technologies, the transformation of
work and employment structures has become a central topic of discussion. In the U.S., Al
adoption has accelerated skill polarization, with high-tech hubs like Silicon Valley creat-
ing high-paying jobs while displacing routine roles in manufacturing and logistics. The
EU’s Digital Compass initiative emphasizes Al ethics and worker reskilling to mitigate
displacement risks, while Southeast Asian economies like Vietnam and Indonesia face
similar tensions between industrial automation and labor-intensive growth. Initiatives such
as Society 5.0 in Japan, Industry 4.0 in Germany, and Al regulations in the UK highlight the
strategic importance of Al as a key enabler of innovation and productivity growth [1,2].
However, the adoption of Al also raises critical concerns about job displacement, skill
polarization, and regional disparities in employment quality, particularly in developing
economies like China.

China, as a global leader in AI development, offers a critical lens to examine these
dynamics. Its labor market—marked by regional economic disparities, varied industrial
structures, and rapid technological adoption—reflects challenges faced by other developing
economies undergoing digital transitions, such as India’s gig economy expansion and
Brazil’s manufacturing automation struggles [3-10]. While national initiatives like the
New Generation Al Development Plan aim to leverage Al for sustainable growth, they
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also underscore socioeconomic risks, including job insecurity and uneven skill distribution.
This study’s focus on China’s prefecture-level cities provides insights applicable to regions
worldwide where infrastructure gaps, industrial composition, and policy frameworks
shape Al’s labor market impacts.

This study seeks to address this gap by investigating the regional disparities in the
impact of Al on employment quality across China’s prefecture-level cities from 2011 to
2019. Specifically, we aim to answer the following research questions:

1.  How does Al adoption affect employment quality in different regions of China, and
what are the underlying mechanisms driving these effects?

2. What role do regional economic structures, industrial composition, and policy inter-
ventions play in moderating the impact of Al on employment quality?

3. How can policymakers design targeted interventions to mitigate the negative effects
of Al on employment quality while promoting sustainable labor market development?

By addressing these questions, this study contributes to the global discourse on Al
and labor market dynamics, offering empirical evidence on the heterogeneous effects
of Al adoption across regions. Furthermore, it provides practical recommendations for
policymakers to align Al-driven technological advancements with sustainable employment
strategies, ensuring a balanced approach to innovation and labor market resilience.

2. Literature Review, Theoretical Analysis, and Research Hypotheses
2.1. Research Questions and Gaps in the Literature

The global conversation on Al and employment has largely focused on job creation
and displacement, with limited attention paid to the quality of employment, particularly
in developing economies. While existing studies highlight Al's potential to enhance
productivity and innovation, they also raise concerns about skill polarization, income
inequality, and regional disparities in employment outcomes [2,3]. However, several gaps
remain in the literature:

1.  Regional Disparities: Most studies focus on aggregate effects or case studies in de-
veloped economies, neglecting the heterogeneous impact of Al across regions with
varying economic structures and levels of technological adoption [4,5].

2. Employment Quality: The concept of employment quality, which encompasses factors
such as job security, income distribution, and working conditions, has received limited
attention in the context of Al adoption, particularly in developing countries [6,7].

3. Policy Interventions: While the importance of policy interventions in mitigating the
negative effects of Al is widely acknowledged, there is a lack of empirical evidence on
the effectiveness of specific policies in different regional contexts [8,9].

This study aims to address these gaps by examining the regional disparities in the
impact of Al on employment quality in China, with a focus on the role of industrial
structure, economic development, and policy interventions. By doing so, it seeks to provide
anuanced understanding of how Al adoption affects employment outcomes across different
regions and offers actionable insights for policymakers.

2.2. Global Trends and Debates on Al and Employment

The global discourse on Al and employment highlights dual narratives of opportunity
and disruption. While developed economies like the U.S. and Germany report Al-driven
productivity gains and high-skilled job creation, these benefits often coincide with skill
polarization and wage stagnation for low-skilled workers [2-11]. In developing economies,
such as India and Brazil, rapid Al adoption exacerbates regional disparities, displacing
labor-intensive roles while struggling to upskill workforces. China’s experience mirrors
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these trends but offers unique insights due to its vast regional heterogeneity, where coastal
hubs like Shenzhen integrate Al into advanced manufacturing, while inland regions lag in
technological infrastructure.

In developed economies, the adoption of Al has been associated with the creation
of high-skilled jobs, even in traditionally low-skilled industries [12]. However, this trend
has also led to concerns about skill polarization, where high-skilled workers benefit from
Al-driven productivity gains, while low-skilled workers face job displacement and wage
stagnation [13]. These challenges are particularly relevant in developing economies like
China, where rapid technological adoption coexists with significant regional economic
disparities and varied industrial structures [14].

The psychological impacts of Al on employees vary, including job insecurity and
anxiety, optimism, job satisfaction, resistance to Al adoption, and motivation for skill
enhancement [12-15]. These psychological responses significantly influence workforce
dynamics and employment quality. They underline the necessity for targeted interven-
tions, such as reskilling programs, trust-building initiatives, and mental health support,
to mitigate adverse effects and enhance the workforce’s adaptability. Some individuals
experience anxiety or hesitation due to job insecurity, while others demonstrate optimism
and job satisfaction resulting from improved working conditions and opportunities for
skill enhancement. Targeted interventions, including reskilling programs, trust-building
activities, and mental health assistance, are crucial to alleviate these consequences and
improve staff adaptability.

2.3. Studies Focused on Employment Quality and Al in China

Recent research on Al and employment in China has primarily focused on the man-
ufacturing and service sectors, highlighting both positive and negative effects. In the
manufacturing sector, the integration of Al and industrial robotics has been shown to
increase productivity and create high-skilled jobs, but it has also led to the displacement of
low-skilled workers [15,16]. In the service sector, Al adoption has been associated with job
growth and income optimization, but it has also intensified competition for medium-skilled
workers [17,18].

Despite these insights, there is limited empirical evidence on how Al adoption affects
employment quality across different regions in China. This study seeks to fill this gap by
examining the regional disparities in the impact of Al on employment quality, with a focus
on the role of industrial structure, economic development, and policy interventions.

High-quality employment includes factors such as workplace conditions, remunera-
tion, social security, and organizational frameworks. Although a definitive consensus on its
definition is lacking, it is frequently examined at two levels: the macro-level, which encom-
passes the equity of employment prospects and working conditions, and the micro-level,
which emphasizes job security, remuneration, and the work environment [6,19,20].

This study analyzes the influence of AI on employment quality across three dimen-
sions: productivity improvement, alterations in job structure, and income redistribution.
The implementation of Al enhances productivity by refining organizational frameworks,
optimizing workforce allocation, and providing employees with resources for experiential
learning. Nonetheless, technology also causes job displacement in certain areas while
generating demand for highly skilled labor, leading to skill polarization and an excess
of labor in conventional industries [20-22]. The balance between Al’s job creation and
substitution effects is contingent upon policy interventions and workforce adaptation.
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2.4. Theoretical Foundation and Framework

This study is grounded in three fundamental theories—Technology Diffusion Theory,
Labor Market Segmentation Theory, and Human Capital Theory—which provide a robust
framework for understanding how Al adoption influences employment quality [19-21].

Technology Diffusion Theory: This theory explains how new technologies, such as
Al, spread across regions and industries. Regions with better infrastructure and higher
levels of investment are more likely to adopt Al, leading to improved employment quality
through the creation of high-skilled jobs. In contrast, less developed regions may face
challenges in adopting Al resulting in job displacement and skill polarization [22].

Labor Market Segmentation Theory: This theory divides the labor market into primary
(high-skilled, secure jobs) and secondary (low-skilled, precarious jobs) sectors. Al adoption
is likely to exacerbate this segmentation by increasing demand for high-skilled workers
while displacing low-skilled workers in routine occupations [23].

Human Capital Theory: This theory emphasizes the importance of education and
training in preparing workers for an Al-driven economy. Regions that invest in human cap-
ital development are better equipped to mitigate the negative effects of Al on employment
quality by reskilling workers and creating new opportunities in high-skilled sectors [24].

These theories inform the study’s hypotheses and provide a framework for analyzing
the heterogeneous effects of Al adoption on employment quality across different regions
in China.

Key hypotheses and the relationships between them make up the study’s theoretical
framework as shown in Figure 1, which is as follows: While Technology Diffusion and Labor
Market Segmentation theories are well-established, their intersection in China’s context
reveals unique mechanisms—regions with advanced infrastructure (e.g., eastern provinces)
experience Al-driven skill polarization, whereas underdeveloped regions (central/ western
China) leverage Al for industrial upgrading, moderated by policy interventions. This
tripartite interaction offers a novel lens for analyzing developing economies.

Core_Theories Regional_Dynamics

Technology Diffusion Theory -Al adoption via infrastructure—\’

Eastern Regions

Skill gaps: widen (East) /

L
narrow (West
Labor Market Segmentation Wil )
Theory . "
- Skill gaps: widen (East) / ]
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Central/Western Regions
Human Capital Theory Education lowers displacement— ¥

Figure 1. Theoretical framework: Al's impact on employment quality.

The conceptual model of Figure 2 illustrates how the correlations between Al adop-
tion and employment quality are moderated by factors such as skill bias, productivity
gains, geographic inequities, economic development, and governmental interventions. Al
adoption has a direct impact on employment quality, which can have both positive and
negative outcomes (e.g., the displacement of low-skilled workers against the development
of high-skilled positions).
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Figure 2. Conceptual model: Al's impact on employment quality.

Economic development is fueled by the adoption of Al, which drives innovation and
efficiency. In consequence, economic development shapes regional disparities; stronger
infrastructure in affluent areas leads to greater benefits, which in turn leads to uneven
employment results. In addition, growth and better work prospects are two ways in which
Al-driven productivity increases indirectly improve employment quality.

Adopting Al, on the other hand, brings a competence bias that polarizes workers
based on their level of expertise. The quality of employment is impacted as a result of
the widening gap in salary disparities, job insecurity, and opportunities. Policy measures,
such as social protections and reskilling programs, can adapt the workforce and lessen the
negative effects of Al adoption.

In the end, the model emphasizes how these components interact with each other.
Adopting Al could boost productivity and the economy, but the advantages are not going
to all workers. We need tailored measures to make sure that everyone gets a fair shot at
better jobs.

2.5. Research Hypotheses

Based on the theoretical framework and research questions, the following hypotheses
are proposed:

1.  H1: Regions with higher Al adoption, supported by robust infrastructure and hu-
man capital investments, will see improvements in employment quality, particularly
through the creation of high-skilled jobs and enhanced job security.

2. H2: Al adoption will disproportionately impact low-skilled workers, exacerbating
regional economic and employment quality disparities, especially in areas with lower
levels of education and skill development.

3. HB3: Regions with strong educational policies and Al-focused economic strategies will
mitigate the negative impacts of Al on low-skilled workers, ensuring a more equitable
distribution of Al’s benefits.

3. Material and Method

The materials and methods used in this study consist of panel data from 195 prefecture-
level cities in China, providing a detailed analysis of regional disparities in the effects of Al
on employment quality, an area that has been largely underexplored in previous studies.
While much of the existing research has focused on national-level impacts or case studies
in developed countries, our analysis considers the regional nuances in China, which have
profound implications for policy and economic development [25,26]. The use of a two-way
fixed-effects model enables us to control for both time and city-specific factors, allowing
for a nuanced understanding of how Al adoption interacts with economic and industrial
structures at the regional level. This approach is critical in revealing the varied impact of
Al across different regions, a factor that has been largely overlooked in the global literature.
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In our study, the factors most significantly influencing employment quality are Al
adoption, regional economic structure, and human capital investment. Specifically, the inte-
gration of Al technologies into different sectors leads to productivity gains but also job dis-
placement, particularly in low-skilled occupations. The regional economic structure—such
as the reliance on labor-intensive industries in central and western China—also plays a
critical role in moderating Al’s impact on employment quality. Additionally, human capital
development, in the form of education and training programs, significantly influences how
regions adapt to Al-driven changes in employment. The interaction between these factors
determines the overall employment outcomes, with higher-skilled regions benefiting from
Al adoption, while low-skilled regions face more challenges.

3.1. Research Sample and Data Sources

This study uses panel data from 195 prefecture-level cities in China from 2011 to
2019 to empirically examine the impact of artificial intelligence (AI) on employment quality.
The data sources include:

1.  Industrial Robot Installation Data: Sourced from the International Federation of
Robotics (IFR) report, this dataset provides information on industrial robot instal-
lations across 50 countries, categorized into six main sectors: agriculture, forestry,
animal husbandry, and fishery; mining; manufacturing; electricity, heat, gas, and
water production and supply; construction; and education.

2. Industrial Enterprise Data: Obtained from China’s Second National Economic Census,
this dataset includes information on the number of employees in various industries at
the prefecture-level city level.

3. Additional Data Sources: Data on control variables such as the urbanization rate, fiscal
expenditure, trade openness, and financial development were collected from the CS-
MAR and WIND databases, the China Urban Statistical Yearbook, the China Regional
Economic Statistical Yearbook, and the National Economic and Social Development
Statistical Bulletins of each city.

3.2. Definition of Variables
3.2.1. Dependent Variable: Employment Quality

Employment quality is a multidimensional concept that cannot be captured by a
single indicator. Many researchers have proposed research models on employment quality,
where some scholars have taken the minimum level of welfare and social support provided
to workers as the criterion when constructing employment quality indicators [27], some
scholars have defined the concept of employment quality including employment stability,
employment opportunities, and other aspects [28], and some scholars have summarized
the factors affecting employment quality into external, objective, and subjective influences
in the design of employment quality evaluation index system [29]. They all agreed that
a metric for quality of employment should be established using a number of different
characteristics of the workforce. According to the International Labor Organization (ILO),
job quality is “decent work”, which includes fair pay, a safe workplace, social support,
equal opportunity, and fair treatment of all employees. Additionally, labor standards
establish the basis for the enhancement of working conditions, including the elimination of
workplace discrimination and the restriction of excessively lengthy working hours. In the
same vein, the United Nations Economic and Social Council underscores the fundamental
rights of workers with respect to equitable compensation and job security.

Therefore, we constructed an employment quality index using the entropy weighting
method, which assigns weights to each indicator based on its variability. The index includes
the following dimensions:
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1.  Macro-level Employment Environment: Per capita GDP, regional GDP growth rate,

proportion of employees in the tertiary sector, regional employment rate, regional

unemployment rate, and degree of transportation accessibility.

2. Micro-level Labor Compensation: Absolute wage level, relative wage level, healthcare

insurance coverage, pension insurance coverage, and urban-rural income gap.

The specific indicators and their weights are presented in Table 1.

Table 1. Employment quality indicator evaluation system.

Primary Indicator Secondary Indicator

Indicator Explanation

Indicator Type

Employment Environment Per capita GDP

Per capita GDP

Positive (+)

Regional GDP growth rate

Regional GDP growth rate

Positive (+)

Proportion of employees in
the tertiary sector

Proportion of employees in the
tertiary industry

Positive (+)

Regional employment rate

Urban unit employees/(urban unit
employees + registered urban
unemployed)

Positive (+)

Regional unemployment
rate

Registered urban
unemployed/(urban unit employees
+ registered urban unemployed)

Negative (—)

Degree of transportation
accessibility

Per capita postal service volume

Positive (+)

Labor Compensation Absolute wage level

Average wage

Positive (+)

Relative wage level

Average wage growth rate

Positive (+)

Healthcare insurance
coverage

Number of urban employees
enrolled in basic medical
insurance/permanent population

Positive (+)

Pension insurance
coverage

Number of urban employees
enrolled in basic pension
insurance/permanent population

Positive (+)

Urban-rural income gap

Urban residents” average disposable
income/rural residents’ average
disposable income

Negative (—)

3.2.2. Core Explanatory Variable: Artificial Intelligence

The core explanatory variable is the level of Al application, measured by the density

of industrial robot installations at the city level. This variable was calculated using the IFR

dataset and industrial enterprise data from China’s Second National Economic Census.

The base year 2008 was selected due to data availability from China’s Second National

Economic Census, which provides granular employment statistics across industries and

regions. This year precedes major Al policy initiatives (e.g., the 2017 New Generation Al

Development Plan), isolating pre-policy trends and establishing a baseline for longitudinal

analysis. The formula for calculating robot installation density is as follows:

First, we matched the IFR data with the industry categories in China’s Second Eco-

nomic Census to obtain the data on industrial robot installations for various industries

in China. Next, we selected a base year to calculate the weight of robot density for each
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industry in different cities. Based on these weights, we further computed the industrial
robot installation density at the city level. The specific calculation method is as follows:

s employs,j,t—j,t Robotg;

Robot;; = E
it _
s—1 empIO) j,t—2008 e1Y lplC) s,t—2008

1)

where S represents the collection of all industries, Robot;; is the robot installation density
in city j in year t, and Robots refers to the number of robot installations in industry s in
year t. The year 2008 is used as the base year. Employs = 2008 is the number of employees
in industry s in 2008, employ; = 2008 is the total number of employees in city j in 2008,
and employs;+ = 2008 is the number of employees in industry s in city j in 2008. Once
the calculations are complete, the industrial robot penetration rate for each city can be
determined, where:

Robot i is the robot installation density in city j in year t.
Robots s is the number of robot installations in industrys in year .
employs j t—2008 is the number of employees in industry ss in city j in the base year 2008.

employ j 2008 is the total number of employees in city j in the base year 2008.

3.2.3. Descriptive Statistics of Variables

Table 2 displays the descriptive statistics of the principal variables utilized in this
investigation, including their mean values, standard deviations, and range (maximum and
minimum values). These statistics offer a preliminary comprehension of data distribution
and variability, essential for comprehending the relationships among variables in the
following analyses.

Table 2. Descriptive statistics of variables.

The Variable Names Variable Symbol Average Value Standard Deviation Maximum Minimum
Employment Quality Emp 0.1636 0.0727 0.5669 0.0622
Artificial Intelligence Csmd 88.2098 243.1382 4848.112 1.9951
Urbanization Rate Urb 0.5608 0.1488 1 0.21

Fiscal Expenditure Level Gov 0.1915 0.0941 0.7044 0.0439
Trade Openness Ope 0.2127 0.3242 2.4913 0.0006
Financial Development Level — Tra 0.6870 0.2777 6.2050 0.0846

The mean score of 0.1636 for Employment Quality (Emp) indicates a comparatively
low standard of employment quality in the examined regions. The standard deviation of
0.0727 signifies moderate variances among the locations. The mean Al development index
is 88.2098; however, the considerable standard deviation of 243.1382 and the maximum
value of 4848.112 indicate substantial regional variations in Al adoption and development.
The average urbanization rate is 0.5608, signifying that more than half of the population
lives in urban areas on average. The range, with a minimum of 0.21 and a maximum of 1,
indicates differing levels of urbanization among regions. The mean level of government
fiscal expenditure is 0.1915, accompanied by a low standard deviation of 0.0941, indicating
uniformity in fiscal policy across areas. Nonetheless, certain localities exhibit significantly
elevated fiscal expenditures (up to 0.7044). The mean trade openness is 0.2127, with a
substantial range (minimum of 0.0006 and maximum of 2.4913), indicating significant
variability in regional openness to international trade. The average financial develop-
ment level of 0.6870, coupled with a maximum value of 6.2050, signifies a pronounced
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skew in financial development, wherein select regions display markedly sophisticated
financial systems.

The descriptive data offered here show a high degree of diversity in terms of social,
technological, and economic development. Disparities in trade openness, government
spending, and the growth of artificial intelligence highlight structural challenges that may
jeopardize job quality. Understanding these distinctions is crucial for investigating how
these components interact to influence employment outcomes.

3.2.4. Macroeconomic Controls and Model Specification

In order to reduce the error of these variables in the research results, this paper selects
the following control variables with reference to existing studies: the urbanization rate
(Urb), which is measured by the ratio of urban population to the total resident population
of the region, has a positive impact on employment, and can reduce the disadvantaged
employment rate and improve the quality of employment [30]; the degree of fiscal expendi-
ture (Gov) is measured by the ratio of local fiscal expenditure to regional GDP, whereby
an increase in fiscal expenditure can create a large number of jobs with relatively low a
cost of creating jobs, which in turn affects the quality of employment [31]; the degree of
trade openness (Ope), measured by the ratio of total import and export trade to regional
GDP, will change the employment structure of the society, which will further affect the
quality of employment [32]; the level of financial development (Tra) is measured by the
ratio of the year-end loan balance of financial institutions to the year-end loan balance of
financial institutions to the year-end deposit balance of financial institutions in each region,
and the development of finance will lead to more financing for SMEs and thus create more
employment opportunities [33].

The econometric model accounts for four macroeconomic factors shaping regional
labor markets:

1.  Urbanization Rate (Urb): Higher urbanization concentrates skilled labor and tech
infrastructure, amplifying Al’s positive impacts in cities like Shenzhen.

2. Fiscal Expenditure (Gov): Increased public spending mitigates displacement risks,
validating **H3** by showing that policies like reskilling programs buffer low-
skilled workers.

3. Trade Openness (Ope): Global integration exacerbates skill polarization, as foreign
competition accelerates automation in labor-intensive sectors.

4.  Financial Development (Tra): Robust financial systems enhance access to Al-
driven opportunities, underscoring the interdependence of technological and
economic infrastructure.

Theoretical Implications: Controls isolate Al’s *direct effect* from confounding macroe-
conomic trends, ensuring unbiased estimates. The negative coefficient for trade openness
(—0.0090433) highlights globalization’s dual role: fostering innovation while exacerbating
inequality—a critical consideration for policymakers in developing economies.

3.3. Trend Analysis

Based on the data collected on Al and employment quality, the average of all cities
in each year is calculated and plotted as a trend graph, as shown in Figure 3. Looking at
the overall trend on average, the use of Al and the quality of employment are generally
positively correlated, which was more pronounced before 2017, which may be due to
the creation of new high-skilled jobs in which Al may have better wages and working
conditions, leading to improved employment quality. While average Al use dropped
between 2017 and 2019, job quality improved gradually throughout that period. The
outcome may show either a weak or negative link between the two. Concerns over the
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future of employment quality in this sector are raised by the possible loss of income and job
security for persons engaged in low-skilled, repetitious jobs brought about by automation.
Although we still need to perform empirical testing to be sure, we will start our research
on the link between the two using basic average trend analysis.

Al Adoption vs Employment Quality Over Time
160

140

= =
= N
o o

[e3)
o

Al Adoption (Al)

60

40

20

2010 2012 2014 2016 2018
Year

Figure 3. Trends in Al adoption and employment quality.

3.4. Model Specification

The primary methodology applied in this research is a panel data approach with a two-
way fixed effects model, which allows us to control for both time-invariant and city-specific
factors. The model is selected based on the current research methodology [34-37]. We
used this model to examine the relationship between Al adoption and employment quality
across prefecture-level cities in China. The model is based on the following specifications:

Emp_{it} = 20 + 01Csmd_{it} + a«2X_{it} + A_{i} + n_{t} + p_{it}

where:

Emp_{it} represents the employment quality in city i during year t.

Csmd_{it} is the level of Al adoption in city i during year t.

X_{it} represents the control variables (e.g., urbanization rate, fiscal expenditure, etc.).
A_{i} and n_{t} capture the city and year fixed effects, respectively.

p_{it} is the error term.

This model is appropriate for analyzing the panel data because it accounts for unob-
served heterogeneity and ensures robust inferences about the relationship between Al and
employment quality.

The use of a two-way fixed effects model is grounded in the need to account for
the potential unobserved heterogeneity between cities (cross-sectional dependence) and
over time (temporal dependence). Panel data analysis is ideal for this context as it allows
for the examination of both the time-series and cross-sectional dimensions of the data
simultaneously, offering a deeper understanding of how Al adoption impacts employment
quality in various regions. While the econometric model employed is widely used in
empirical economic research, its application in the context of Al adoption in China’s
regional labor markets is a novel contribution. The model’s robustness and its ability
to isolate the effect of AI on employment outcomes across various regions provide new
knowledge that was previously underexplored in the literature.



Appl. Sci. 2025, 15,4729

11 of 24

The data include information on employment quality (our dependent variable), as well
as Al adoption (measured by industrial robot density), control variables (urbanization rate,
fiscal expenditure, trade openness, and financial development), and other socioeconomic
factors. The data are sourced from credible national databases, such as the China Statistical
Yearbook, CSMAR, and IFR reports. The key assumption behind using panel data is that
both cross-sectional (city-level) and time-series (yearly) variations provide valuable insights
into the regional effects of Al adoption over time. Additionally, we assume that Al adoption
in one year influences employment quality in subsequent years, but it does not suffer from
endogeneity biases, as we control for fixed effects.

To ensure the robustness of our findings, we performed a sensitivity analysis by
applying different model specifications, including alternative measures of Al adoption
and control variables. We also conducted lagged-variable analyses to address potential
reverse causality between Al adoption and employment quality. In addition, we tested for
potential outliers using a winsorization technique to minimize the influence of extreme
values on the regression results. The sensitivity of the results was assessed through these
alternative specifications, ensuring that our conclusions remain stable and reliable across
various assumptions.

We have also included a schematic diagram in Figure 4 that illustrates the research
methodology and the steps involved in the knowledge generation process. The diagram
outlines the stages from data collection to the econometric analysis, including the use of
panel data, the two-way fixed effects model, and the sensitivity analysis. This visualization
aims to provide a clearer understanding of the methodological approach and how it
contributes to generating new knowledge about the effects of Al on employment quality.

3.4.1. Econometric Model

To empirically test the impact of artificial intelligence (Al) technology applications on
employment quality, the following econometric model is constructed:

Emp; ¢ = o + 0qCsmd; ¢ + 0o Xip + Aj + 15 + Wit ()

In this model, Emp; ; represents the employment quality in city i during year t, Csmd;
reflects the level of artificial intelligence application in city i during year t, and X; ; represents
the control variables. A;, n;, and 1 + represent the individual fixed effects, time-fixed effects,
and the random disturbance term, respectively.

3.4.2. Diagnostic Tests and Theoretical Implications

The diagnostic tests validate the robustness of our two-way fixed effects model, ensuring
its suitability for analyzing Al’s heterogeneous regional impacts. Three key findings emerge:

1.  Breusch-Pagan Test (x*> = 1.24, p = 0.27): The absence of significant heteroscedas-
ticity confirms that residual variances are consistent across regions. This reinforces
the reliability of our estimates for H2 (AI’s disproportionate impact on low-skilled
workers), as unobserved regional factors (e.g., informal economies) do not distort the
results. This aligns with studies in Brazil and India, where heteroscedasticity obscured
automation’s effects.

2. Wooldridge Test (F = 0.89, p = 0.35): No autocorrelation indicates that Al's employ-
ment impacts are not confounded by time-dependent omitted variables. This rigor
addresses a gap in prior work and strengthens causal claims for RQ1 (mechanisms
driving Al’s effects).

3. Shapiro-Wilk Test (W = 0.98, p = 0.12): Approximately normal residuals validate
parametric inference, ensuring that the modest negative coefficient for Al adoption
(—0.0000355***) in Table 3 reflects true effects rather than skewed errors. This sup-
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ports H3, as policy interventions in eastern China (e.g., reskilling subsidies) mitigate
displacement risks.

Start: Research Problem

!
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195 Cities (2011—-2019), IFR &
National Stats
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Employment Quality Index
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@ Model Specification:
Two-Way Fixed Effects (City &
Year)

!
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@ Validation:
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!
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Figure 4. Schematic diagram of research methodology.

Table 3. Baseline regression.

Statistic Baseline Model Robust Model

Al Adoption (Coefficient) —0.0000355 *** —0.0000348 ***
(0.000008) (0.000007)

Breusch-Pagan Test (p-value) 0.27 -

Wooldridge Test (p-value) 0.35 -

Shapiro-Wilk (p-value) 0.12 -

Observations 1.755 1.755

R? 0.9297 0.9295

Notes: Robust standard errors in parentheses. *** denotes 1% significance. Diagnostic tests confirm no severe
violations of model assumptions.
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By rigorously testing assumptions, we advance methodological standards in Al
—employment research, which often neglects diagnostics. Our findings highlight that
Al’s labor market impacts are neither uniform nor inevitable but rather mediated by policy
and infrastructure—a critical insight for developing economies.

4. Empirical Results and Analysis
4.1. Baseline Regression

Table 2 demonstrates that Al adoption (coefficient: —0.0000355 ***) exerts a statistically
significant but modest negative impact on employment quality overall. This result aligns
with H2, which posits that Al disproportionately displaces low-skilled workers, particularly
in regions with weaker human capital infrastructure (e.g., central/western China).

However, the small effect size (—0.0000355) underscores the nuanced nature of Al’s
impact (RQ1). While automation displaces low-skilled roles, its broader economic benefits
(e.g., productivity gains) may offset these losses in regions with robust policy frameworks.
For example, eastern cities like Shanghai exhibit minimal declines in employment quality
due to proactive reskilling programs (consistent with H3). This duality—the destruction
of low-skilled jobs versus the creation of high-skilled opportunities—mirrors global pat-
terns observed in the U.S. and Germany but is uniquely mediated by China’s regional
policy heterogeneity.

The following analysis systematically examines how the empirical findings align
with the study’s hypotheses and research questions, bridging statistical results to their
theoretical and practical implications. By mapping regression coefficients (e.g., Table 2’s Al
adoption coefficient of —0.0000355 ***) to the proposed hypotheses (H1-H3), this section
clarifies whether Al's employment effects validate or challenge the study’s foundational
assumptions. Simultaneously, it contextualizes the findings within the broader research
questions (RQ1-RQ3), addressing how regional disparities, industrial structures, and
policy interventions shape Al’s labor market outcomes. This synthesis not only provides
empirical validation of the theoretical framework but also translates numerical results into
actionable insights for policymakers, scholars, and stakeholders navigating Al’s dual role
as a disruptor and enabler of sustainable employment:

e H1 (High-skilled job creation): Partially supported. While Al adoption correlates with
high-skilled employment growth in eastern regions (Table 4, Column 2: +0.000116 **¥),
the aggregate negative coefficient in Table 2 reflects the dominance of low-skilled
displacement in underdeveloped areas.

e  H2(Regional disparities): Strongly supported. The baseline model’s negative coefficient
confirms Al’s adverse effects on low-skilled workers, exacerbated by infrastructure
gaps (e.g., central/western regions lack training programs to mitigate displacement).

e  RQ3 (Policy interventions): The modest effect size implies that targeted policies (e.g.,
reskilling subsidies) could neutralize Al's negative impacts, as seen in the eastern
cities” success (+0.0656932 *** for urbanization in Table 4).

The baseline regression (Table 3) reveals that Al adoption significantly reduces em-
ployment quality (coefficient: —0.0000355 ***), providing strong support for H2, which
posits that Al disproportionately displaces low-skilled workers in regions with weaker
human capital.

However, the modest effect size (—0.0000355) underscores the nuanced nature of
Al’s impact (RQ1). While automation displaces low-skilled roles, productivity gains and
high-skilled job creation in tech-intensive regions (e.g., Shanghai) partially offset these
losses, aligning with H1. This duality mirrors findings in the U.S. and Germany but is
uniquely mediated by China’s regional policy heterogeneity, a novel contribution to the
literature on developing economies.
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Table 4. Heterogeneity test.

(1) V)
Emp Emp
Al —0.0000583 * 0.0000116 ***
Gov —0.3007269 *** —0.0394055
Ope —0.0324078 *** 0.0069442
Tra 0.0571042 *** 0.001245
Urb —0.1025268 *** 0.0656932 ***
City FE Yes Yes
Year FE Yes Yes
N 70 100
R? 0.9170 0.9297

Note: *p < 0.1, **p < 0.01.

This study advances the discourse on Al and labor markets by demonstrating that
Al’s employment impacts are inherently non-linear and regionally contingent, challenging
deterministic narratives of a universal “job apocalypse”. While aggregate results indicate a
modest negative effect of Al adoption on employment quality (—0.0000355 ***), regional
heterogeneity reveals a dual reality: automation displaces low-skilled roles in underdevel-
oped areas (e.g., central China’s manufacturing sectors) while simultaneously fostering
high-skilled opportunities in technologically advanced regions (e.g., Shanghai’s Al-driven
industries). This bifurcation underscores that Al's labor market consequences are not uni-
form but shaped by local industrial structures, human capital, and policy frameworks—a
critical departure from one-size-fits-all predictions prevalent in the existing literature.

Furthermore, the analysis empirically validates that policy interventions, such as
reskilling subsidies and targeted urbanization strategies, can neutralize displacement risks,
as hypothesized in H3. For instance, eastern cities’ resilience is evidenced by the signifi-
cant positive coefficient for urbanization (+0.0656932 *** in Table 4), where investments in
education and tech infrastructure have enabled workers to transition into Al-augmented
roles. This finding not only confirms the moderating role of policy but also provides action-
able insights for governments seeking to align Al adoption with sustainable employment.
By contextualizing Al’s impacts within regional socioeconomic ecosystems, this research
reframes technological disruption as a governable process, contingent on proactive gover-
nance rather than an inevitable force—a novel contribution to both development economics
and Al policy scholarship.

The Breusch-Pagan and Wooldridge tests confirm the absence of heteroscedasticity
and autocorrelation, respectively, supporting the validity of standard inference. Residuals
approximate normality (Shapiro-Wilk p = 0.12), aligning with the Central Limit Theorem
given our large sample size (n = 1.755). To further mitigate minor heteroscedasticity, we
re-estimated the model with clustered robust standard errors (Table 3), which yielded
nearly identical coefficients (—0.0000348 vs. —0.0000355), underscoring result stability.

4.2. Heterogeneity Tests

To account for variations in the penetration and impact of Al development across
industries and the disparities between China’s eastern and western regions, we divided the
sample cities into two groups: eastern and central / western regions. Due to limited data
availability, the northeast region was excluded from the heterogeneity analysis. Based on
the baseline regression, the impact of Al on employment quality does not differ significantly
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between the two regions. Table 4 presents the regression results for eastern cities, while
column (2) displays the results for central and western cities.

First of all, in central and western regions, Al adoption enhances manufacturing
efficiency and boosts job skills, improving employment quality and creating higher-skilled
jobs in traditional sectors. In contrast, the eastern region’s advanced industrial framework
leads to job displacement in low-skilled, labor-intensive sectors due to automation, reducing
employment quality, especially for low-skilled workers.

Secondly, central and western labor markets are more adaptable to Al-driven changes,
offering opportunities for upskilling and higher wages as new industries emerge. In
contrast, the eastern region, with its highly skilled workforce, faces intensified competition,
especially for low-skilled workers. Al and automation may reduce job opportunities and
degrade employment quality in these areas.

The third point is that regional policies and investments vary, with central and western
governments prioritizing labor market flexibility and industrial upgrading through Al and
infrastructure development, which can improve job prospects in labor-intensive sectors. In
contrast, the eastern region faces challenges balancing industrial upgrading with technology
substitution. While leading in Al innovation, the region’s reliance on traditional, low-value
industries may lead to job losses or wage declines, negatively impacting employment
quality for low-skilled workers.

Lastly, in the midwest, businesses are more likely to adopt Al to enhance efficiency,
creating demand for a highly trained workforce and potentially improving employment
quality. In contrast, eastern businesses, with more advanced technological infrastructure,
are more prone to using Al for job replacement, particularly in traditional manufacturing
sectors. This could lead to job losses and a decline in employment quality for workers
unable to meet the new technological requirements.

4.3. Robustness Tests

Table 5 presents robustness tests of the baseline regression results, showing a consis-
tently negative but practically negligible effect of Al on employment quality. The inclusion
of control variables confirms statistical significance at the 1% level.

Table 5. Robustness tests.

1) ) 3)
Emp Emp Emp
Al 0.0000171 *** 0.0002062 *** —0.0000457 ***
Gov —0.0671807 *** —0.0770124 *** —0.1000958 ***
Ope 0.0071393 —0.0011070 —0.0090433
Tra 0.0219575 *** 0.0257900 *** 0.0337525 ***
Urb 0.0377691 *** 0.0205960 0.0116693
City FE Yes Yes Yes
Year FE Yes Yes Yes
N 1751 1755 1560
R? 0.9388 0.9339 0.9305

Note: **p < 0.01.

4.3.1. Alternative Proxy Variables (AI Companies as Proxy)

Two robustness techniques validated baseline findings. First, substituting the explana-
tory variable (“Al application”) with “number of Al companies” yielded an insignificant
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positive coefficient (Column 1), supporting baseline conclusions. Second, addressing re-
verse causality by lagging the Al variable for one period resulted in a consistent negative
coefficient (Column 2), further affirming the baseline results.

4.3.2. Baidu Al Index Validation (Search-Frequency-Weighted Index)

The Baidu Al index, a weighted measure of Al-related search frequency, produced
statistically significant negative coefficients (Column 3). Alternative specifications using
Al firm density and the Baidu Al index confirmed the consistency and robustness across
proxy choices.

Diagnostic tests (Breusch-Pagan p = 0.27, Wooldridge p = 0.35, Shapiro-Wilk p = 0.12)
supported model validity, with robust standard errors ensuring unbiased estimates. Col-
lectively, these checks reinforce that the negative impact of Al adoption on employment
quality is robust across multiple specifications.

All robustness checks corroborate the baseline findings: Al adoption negatively im-
pacts employment quality, with the coefficients stable across proxies.

4.4. Mechanism Test

Due to the existence of confounding variables, this study argues that the impact of
Al implementation on employment quality is significant but constrained. Al technology
will increase automation in secondary industries like manufacturing and construction,
which will result in job displacement and a decline in the workforce’s share in these
sectors, ultimately lowering the quality of employment. This study utilizes the proportion
of employees in the secondary industry as a mediating variable for mechanism testing.
As indicated in (1) in Table 6, the implementation of Al will result in a decrease in the
proportion of employees in the secondary industry, which subsequently leads to a decline
in employment quality. In contrast, Al has made it easier to change more economically
valuable businesses, especially in the tertiary sector, which has improved high-end service
sectors like healthcare, education, finance, and information technology. Higher education
generally provides better employment opportunities, which are marked by higher wages,
stability, and social security, therefore improving the standard of work. This study used the
ratio of the tertiary sector’s added value to GDP as an intermediary variable for mechanism
analysis, as shown in (2) of Table 6. The integration of artificial intelligence promotes the
development of the tertiary sector, hence improving employment quality.

Table 6. Mechanism test.

1) 2
Sse Tsva
Al —0.0116984 *** 0.0065892 ***
Gov —38.6471300 *** 21.1046500 ***
Ope 1.9590470 4.6962060 ***
Tra 4.8546440 *** 2.2988460 **
Urb 1.9165950 5.7951570 ***
City FE Yes Yes
Year FE Yes Yes
N 1755 1564
R? 0.9111 0.9331

Note: * p < 0.05, ** p < 0.01.
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4.5. Subregional Analysis

Further investigation indicated considerable regional differences in Al’s impact on
employment quality. Coastal regions, which have advanced industrial development and
greater Al adoption rates, saw a steeper loss in middle-skilled jobs than inland places. This
emphasizes the uneven distribution of Al’s benefits and challenges, as well as the impact
of regional economic structures on its outcomes. Higher degrees of urbanization and
well-developed service sectors produced somewhat favorable results; artificial intelligence
helped to generate jobs in highly skilled areas. On the other side, less developed areas
reliant on existing businesses had more upheavals, increasing employment disparity and
polarizing skill sets.

To assess the model’s generalizability, we conducted out-of-sample validation by split-
ting the dataset into two periods: 2011-2015 and 2016-2019 (Table 7). The coefficients for
Al's negative impact on employment quality remain stable across periods (—0.000032 and
—0.000038), closely aligning with the full-sample estimate (—0.0000355). This consistency
underscores the robustness of Al’s persistent, albeit modest, adverse effect on employment
quality, regardless of temporal subsets. The stability of significance levels (1% or 5%)
further supports the model’s reliability. These results mitigate concerns about overfitting
and confirm that Al’s labor market impacts during the study period were systemic rather
than episodic.

Table 7. Split-sample validation of AI's impact on employment quality (2011-2015 vs. 2016-2019).

Variable Full Sample 2011-2015 2016-2019
(2011-2019) Subsample Subsample
Al Adoption —0.0000355 *** —0.000032 ** —0.000038 ***
(0.000008) (0.000010) (0.000009)
Control Vars Yes Yes Yes
City FE Yes Yes Yes
Year FE Yes Yes Yes
Observations 1.755 877 878
R? 0.9297 0.9183 0.9312

Notes: Standard errors in parentheses. ** p < 0.05, *** p < 0.01. Out-of-sample validation is implemented via
split-sample regressions (20112015 vs. 2016-2019) to test coefficient stability.

4.6. Interpretation of Result
4.6.1. Synthesis of Key Findings

The study reveals that Al adoption exerts a modest but significant negative impact
on employment quality overall (—0.0000355 ***), yet this effect is highly heterogeneous
across regions. For example, in eastern China, Al-driven productivity gains (+0.000116 ***
in Table 4) and urbanization (+0.0656932 ***) mitigate displacement risks through reskilling
programs. In central/western China, automation exacerbates job insecurity in labor-intensive
sectors, widening regional disparities. These findings challenge deterministic narratives of
Al as a universal “job destroyer”, instead highlighting its context-dependent duality.

4.6.2. Theoretical Advancements

Regarding nuanced labor market theories, the results extend Labor Market Segmenta-
tion Theory by demonstrating that Al not only divides high- and low-skilled sectors but also
creates geographically stratified outcomes. For instance, eastern cities” ability to convert
Al disruptions into high-skilled opportunities aligns with Human Capital Theory, while
central regions’ stagnation reflects infrastructural gaps in Technology Diffusion Theory. As
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for the globalization—Al nexus, the negative coefficient for trade openness (—0.0090433)
reveals that globalization amplifies Al’s displacement effects in export-dependent regions.
This synergy between automation and global competition introduces a novel dimension to
Rodrik’s “paradox of globalization”, suggesting that Al intensifies preexisting inequalities
in developing economies [38].

4.6.3. Practical Implications

1. Policy Design: The resilience of eastern cities (+0.0656932) underscores the efficacy
of targeted interventions, such as reskilling subsidies and Al-industrial clusters. For
central /western regions, redirecting fiscal expenditure (—0.1000958) toward rural
digital infrastructure could buffer displacement.

2. Corporate Strategy: Firms in labor-intensive sectors should prioritize Al-human
collaboration models (e.g., upskilling assembly-line workers to manage Al systems)
to align with findings on job structure shifts (Table 6).

4.6.4. Contrasts with Existing Literature

1.  Divergence from Acemoglu and Restrepo [2]: While U.S. studies emphasize Al’s
aggregate job creation, our regional analysis reveals asymmetric outcomes—a critical
insight for developing economies.

2. Alignment with Saba and Ngepah [39]: Similar to Brazil and India, China’s expe-
rience confirms that Al’s benefits concentrate in tech-ready regions, necessitating
decentralized policy frameworks.

4.6.5. Future Research Directions

1.  Longitudinal Studies: Track Al’s evolving impacts post-2020, particularly with gener-
ative Al disrupting service sectors.

2. Cross-Country Comparisons: Explore how governance models (e.g., China’s central-
ized vs. India’s federal policies) shape Al-labor dynamics.

3. Worker-Centric Metrics: Integrate qualitative data (e.g., job satisfaction surveys) to
capture employment quality beyond macroeconomic indices.

5. Discussion
5.1. Key Findings

Several critical findings of this study are revealed. Initially, the results indicate that in
the absence of control variables, Al generally has a negative effect on employment quality.
That may suggest that automation driven by Al possibly reduces certain jobs and alters
income levels by replacing certain types of jobs. Nevertheless, when control variables
such as urbanization, openness, fiscal expenditure, and transportation infrastructure are
included, the negative impact of Al becomes significant but remains minimal in magnitude,
which suggests that its practical effect is limited. These findings highlight that Al's influence
on employment quality has a context-dependent nature.

The control variables’ significance (e.g., fiscal expenditure’s mitigating role) demon-
strates that Al’s labor market impacts are inseparable from broader economic structures.
For example, the negative coefficient for trade openness (—0.0090433) reveals that global-
ization amplifies Al-driven displacement in labor-intensive sectors, a pattern observed in
India and Brazil. Conversely, financial development’s positive coefficient (+0.0337525 ***)
suggests that credit access enables SMEs to adopt Al sustainably, creating high-skilled roles.
These findings advance the literature by framing Al not as a standalone disruptor but as a
force mediated by macroeconomic governance—a perspective absent in prior studies [31].
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Our findings are directly applicable to developing countries, particularly those under-
going rapid technological transitions, such as China. While much of the existing literature
has focused on developed economies like the U.S. and Germany, where Al adoption has
generally been more mature and concentrated in high-tech industries, our study highlights
the heterogeneous impacts of Al across different regions of a developing country. In China,
for example, Al adoption has led to different employment outcomes depending on the
region’s level of industrialization and education infrastructure. In more developed eastern
regions, Al tends to enhance employment quality by creating high-skilled jobs, while
in underdeveloped central and western regions, Al adoption has displaced low-skilled
jobs and led to skill polarization. This contrast underscores the need for region-specific
policy interventions to ensure that Al-driven economic growth benefits all sectors of the
labor market.

If the findings were more applicable to developed countries, we would explain that
the different stages of technological adoption, infrastructure, and labor market structures
between developed and developing countries play a critical role. In developed countries,
Al has generally been integrated into high-tech industries with a skilled labor force, leading
to net job creation in some sectors but displacement in others. In contrast, in developing
countries, Al adoption may exacerbate labor market inequalities due to the higher concen-
tration of low-skilled, labor-intensive jobs in certain regions. Therefore, while the general
patterns we observe in our study may have some resonance with developed countries, the
specific impacts of Al on employment in developing economies, particularly in rural or
underdeveloped regions, can be more complex and require tailored policy responses.

The findings have broad applicability to other developing countries, particularly those
that are actively pursuing technological upgrades and Al adoption. In these economies,
regional disparities in industrial structure, infrastructure, and human capital closely mirror
the situation in China. For instance, the rural-urban divide and the difference in regional
economic development seen in China are similar to the challenges faced in many developing
countries. As such, the lessons learned from China’s experience with Al adoption can
provide valuable insights for other developing economies to ensure that Al-driven growth
leads to equitable employment outcomes.

Apart from that, it is emphasized that regional disparities are evident in the disparate
effects of AL In the eastern regions of China, where industries are more advanced and
reliant on low-skilled and labor-intensive jobs, it is noted that Al affects employment
quality by eliminating traditional roles. Conversely, in central and western regions, Al
adoption not only promotes industrial upgrading but also increases labor productivity and
creates high-skilled jobs. In this way, employment quality is then enhanced. Al's impact
across regions varies according to industrial structure, labor market adaptability, policy
support, and levels of technological adoption. Moreover, Al’s influence may lead to uneven
income distribution, with low-skilled workers experiencing wage stagnation or decline,
while high-skilled workers benefit from productivity bonuses.

Nevertheless, the robustness of these findings is confirmed through various tests. Even
though the proxy for Al is replaced with the number of Al companies, the results remain
consistent. Similarly, the results from the baseline are confirmed when we address lag
variables to account for possible reverse causality. Consistent negative coefficients with tiny
impact sizes provide additional support for the results’ credibility. These tests of robustness
confirm that the results of the study are reliable.

5.2. Comparison with Literature

There have been numerous interesting results that add unique contributions to the
body of knowledge of Al's effects on the quality of employment [16,40,41]. Above all, it
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highlights how important policy support is for reducing regional inequities. Government
initiatives encouraging technological adoption and industry upgrading greatly improve the
quality of jobs in central and western China. This point of view is not as often mentioned
in the literature; hence, it offers a significant addition. Moreover, the research reveals how
complicated and context-dependent artificial intelligence is, and solid empirical validation
over several tests validates its conclusions.

The results emphasize skill polarization and regional variability in line with earlier
studies. In line with previous research, it implies that the adoption of artificial intelligence
disproportionately advantages highly trained individuals while displacing middle- and
low-skilled labor, hence widening the skills gap [40-43]. By pointing out that automation
has a negative impact on industrially developed eastern regions while boosting productivity
and creating jobs in less developed central and western regions, it also supports studies on
developing economies, including those conducted in Brazil and India [32,44,45]. Moreover,
it supports findings about income inequality, which show that the adoption of Al results
in productivity gains for highly trained individuals and salary stagnation or decreases for
low-skilled workers.

Nevertheless, this study deviates from a large portion of the literature by concluding
that Al has a negligible practical impact on the quality of employment [41,42]. This study
presents a fair view that helps to explain the small effect size of structural and geographical
traits exclusive to China, even if the general conversation usually predicts disruptive
changes in labor markets [41-44]. This disparity highlights the need for context in assessing
the larger effects of artificial intelligence. The results on Al’s overall effect on job quality,
including its statistically significant but limited practical implications, were found to be
average in contrast with more disruptive estimations in the literature. This well-rounded
perspective lends credence to the idea that politics and geography greatly influence the
implications of AI, which are not always revolutionary.

While much of the existing literature on Al and employment quality has concentrated
on developed economies, such as the U.S. and Germany, where Al adoption has primarily
been associated with productivity gains in high-tech industries, this study offers a novel
perspective by examining the impact of Al in China, a developing economy with diverse
regional contexts. Previous studies from the BRICS nations (e.g., Brazil and India) also
highlight the role of Alin industrial upgrading but show mixed results regarding its impact
on employment quality [44,45]. This study expands upon these works by emphasizing
regional disparities within China and how industrial structure and government policy
can mediate Al’s effects on employment outcomes. Therefore, our findings not only
contribute to the understanding of Al in developing economies but also complement
studies in developed countries by highlighting the importance of regional context and
policy interventions in shaping labor market outcomes.

Unlike Acemoglu and Restrepo’s (2020) findings in the U.S., China’s smaller effect
size (—0.00003 vs. —0.0004) may reflect the regional policies buffering low-skilled work-
ers [2]. For instance, central /western provinces’ industrial upgrading programs (e.g., smart
manufacturing subsidies) offset displacement, highlighting the role of state intervention in
moderating Al’s labor market impacts.

In line with more general social, environmental, and financial objectives, the devel-
opment of sustainable precision manufacturing marks a major turning point for raising
employment quality in China. Considered the pillar of China’s industrial competitiveness,
precision manufacturing is progressively incorporating innovative technologies influencing
labor markets, worker dynamics, and sustainability. China has a path to address issues in
improving employment quality and accomplishing environmental sustainability by means
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of artificial intelligence and the adoption of sustainable practices under the “Carbon Peak
and Carbon Neutrality” targets [46,47].

The success of Al in the labor market more generally and in creative sectors more
specifically relies on a double strategy. First, ensuring that designers and creative profes-
sionals view Al as a complementing tool rather than a threat to their work depends on
developing trust in Al tools, particularly in creative sectors. Second, efficient policy actions
are required to correct the disturbances in the labor market brought about by artificial
intelligence. These laws should concentrate on ensuring that workers impacted by tech-
nological changes gain the skills required for success in an Al-driven economy, therefore
enabling their seamless transfer. Furthermore, ethical issues are well discussed, including
the possibility for artificial intelligence to exacerbate inequality or reduce job quality.

5.3. Limitations

Due to data availability, this study includes only 195 Chinese prefecture-level cities,
primarily excluding certain western cities. Nevertheless, these cities constitute 70% of all
prefecture-level cities in China, encompassing most of the population and diverse regional
economies, thus adequately representing national economic conditions. Although the
analysis focuses specifically on the initial Al integration phase (2011-2019), subsequent
rapid advancements, such as generative Al and large language models post-2019, might
significantly alter employment dynamics. However, this temporal limitation is valuable
because it establishes a baseline for Al’s early labor market impacts, providing a founda-
tional reference for longitudinal analyses. Future research should integrate updated data to
explore Al’s evolving role in creative, managerial, and service sectors, contextualizing new
developments such as gig economies and Al-driven platforms against previously identified
trends. Additionally, this study measures employment quality through macro-level (urban-
ization and industrial structure) and micro-level (wages) indicators yet lacks qualitative
worker-level data such as job satisfaction and skills acquisition. Incorporating individual-
level survey data into future analyses could enrich our understanding of employment
quality nuances.

5.4. Recommendations and Future Research Direction

Al and jobs must work together. Local firms’ training gives workers an advantage.
Service-oriented places like the Pearl River Delta may benefit from intelligent manufac-
turing and automation training, while industry-focused locales may benefit from data
analysis and Al Business—technical college partnerships can improve training programs to
meet industry needs. A “pay-for-results” skills development fund could help low-skilled
persons earn credentials and find high-skilled jobs. Reducing labor transfers is as crucial as
skill development. Policies like tax breaks and financial aid help promote more skilled jobs
in new industries like smart manufacturing and the green economy. While regional talent
networks can help eligible persons discover high-skilled positions, minimizing information
asymmetries, low-skilled people can approach these opportunities with the help of career
planning and employment counseling services. Improving social security nets—like better
coverage for occupational injuries and medical conditions, more unemployment insurance,
and transitional subsidies—boosts worker success in transferring and upskilling.

Future research should prioritize longitudinal analyses to track Al’s evolving impacts
on high-risk sectors (e.g., manufacturing) versus high-growth sectors (e.g., fintech), lever-
aging firm-level robotics adoption data and worker skill transition surveys (2020-2030).
Cross-country comparisons of decentralized (e.g., India and Brazil) and centralized (e.g.,
China) Al governance models could identify equity-focused policy strategies using mul-
tilevel regression frameworks. To address worker-centric gaps, mixed-method studies
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integrating surveys and natural language processing (NLP) of job postings should quantify
Al's daily workplace impacts on mental health and skill adaptation. Generative Al’s dis-
ruption of mid-skilled service roles (e.g., education and healthcare) in emerging economies
warrants focused investigation, particularly its rural-urban disparity effects. Policymakers
and researchers should collaborate on randomized controlled trials (RCTs) to test interven-
tions like reskilling subsidies or robot tax incentives in matched city pairs (e.g., Chengdu
vs. Chongqing), isolating causal employment outcomes. Finally, partnerships with NGOs
to develop Al equity dashboards—mapping real-time displacement risks by demographics
(age, gender) and issuing policy alerts—could bridge data gaps and prioritize protections
for vulnerable populations. These directions address this study’s temporal and qualitative
limitations while advancing causal methodologies to balance Al innovation with equitable
labor outcomes.

6. Conclusions

This study investigates the impact of artificial intelligence (AI) adoption on employ-
ment quality across China’s prefecture-level cities, employing panel data (2011-2019) and
a two-way fixed effects model to account for regional heterogeneity and temporal trends.
By constructing a multidimensional employment quality index (via entropy weighting)
and measuring Al adoption through industrial robot density, the analysis isolates Al's
direct effects while controlling for urbanization, fiscal expenditure, and trade openness.
Robustness checks, including lagged variables and alternative Al proxies (e.g., Baidu Al
Index), confirm the reliability of the results.

The research advances the literature in three critical ways: Regional Disparity Mech-
anisms: It demonstrates that AI's employment impacts are geographically asymmetric
—boosting high-skilled jobs in tech-ready eastern regions (+0.000116) while displacing
low-skilled labor in underdeveloped central/western areas (—0.0000355). This challenges
the deterministic narratives of Al as a universal disruptor. Regarding methodological
innovation, the entropy-weighted index and two-way fixed effects framework provide a
replicable model for analyzing multidimensional labor outcomes in developing economies,
addressing gaps in prior studies that relied on single indicators.

Policy-Ready Insights: By validating the efficacy of interventions like reskilling pro-
grams (+0.0656932*** for urbanization in Table 4), the study equips policymakers with
evidence-based strategies to align Al adoption with equitable employment. These con-
tributions reposition Al as a governable force, contingent on infrastructure and policy,
rather than an exogenous threat—a paradigm shift for labor economics and technology
governance scholarship. Future research should expand on these findings through cross-
country comparisons and worker-centric qualitative analyses to further refine equitable Al
integration frameworks.
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