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The 11th Edition of Human Resource Management hetpdents understand and remember
concepts through a straightforward and conversaltrting style and a wealth of examples to charif
ideas and build interest. The authors provide angtrfoundation of essential elements of Human
Resource Management (HRM) as well as a clear utaheling of how Human Resource Management
links with business strategy. Through practicalli@ptions, the authors illustrate the importance of
employees on every level of the organization, Imgjpstudents understand HRM elements such as
recruitment, training, motivation, retention, sgfethe legal environment, and how they support
successful business strategies.
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* Editor's Note The brief summary and the contents of the bookseported as provided by the
author or the publishers. Authors and publisheesesaicouraged to send review copies of their recent
books of potential interest to readersAafministrative Science® the Publisher (Dr. Shu-Kun Lin,
Multidisciplinary Digital Publishing Institute (MDIp, Kandererstrasse 25, CH-4057 Basel,
Switzerland. Tel. +41-61-683-77-34; Fax: +41-61-8%218, E-Mail: lin@mdpi.org). Some books
will be offered to the scholarly community for therpose of preparing full-length reviews.

Note

1. The website for this book is: http://eu.wileyr@VileyCDA/WileyTitle/productCd-
1118379713.html
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