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Abstract: In the past, the shift in career patterns and the unprecedented disruptions caused by
events such as COVID-19 have posed notable challenges for job seekers. This holds particularly
true for college students who are preparing to enter the workforce. In this context, enhancing career
adaptability plays a vital role in shaping their career development. The primary objective of this
research was to investigate the relationship between career education skills and career adaptability
among 273 undergraduate students in China. Additionally, the study aimed to explore the medi-
ating effect of career decision-making self-efficacy in shaping this relationship. The findings of the
correlation analysis indicate a significant positive correlation between career education skills and
career adaptability. Moreover, the results of the mediation model revealed that career education
skills significantly contribute to improving career adaptability along with the mediating effect of
college students’ self-efficacy in making career decisions. This study suggests that universities should
prioritize the development and expansion of career education initiatives. They should not only help
establish clear career goals for college students but also cultivate a positive and flexible career outlook
to assist them in better adapting to various changes that may arise throughout their career journeys.

Keywords: career education skills; career adaptability; college students; mediation model

1. Introduction

The traits of varied, limitless, and flexible career paths are gaining more prominence
in the current worldwide community [1]. The pressure brought by the uncertainty and
unpredictability of career prospects requires individuals to continuously make emotional
and cognitive adjustments [2–4]. The global spread of COVID-19 has resulted in numerous
career interruptions that have contributed to a more challenging job market for upcoming
professionals and heightened anxiety among university students [5–10]. In a job search
process full of uncertainty, college students are not only required to acquire relevant
job skills but also need to continuously evaluate and adapt to their career paths [11–13].
Research has been carried out to demonstrate that seeking employment is a self-regulatory
procedure [14]. Among Chinese college graduates, career adaptability is a crucial element in
achieving a successful job search, which enhances their job prospects and compatibility [15],
thus advancing their career growth.

Career adaptability was initially introduced in the 1950s as a concept that pertains
to the tools and strategies that people employ to proficiently handle the difficulties and
accountabilities linked with their present and future job positions [16]. The capacity to
adjust to the work environment results from a blend of attitudes, skills, and actions [17,18],
which can assist people in effectively handling the challenges and modifications they face
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in their professions [19]. Career adaptability comprises four self-regulatory traits: concern,
control, curiosity, and confidence. Individuals who possess strong career adaptability can
anticipate future events (concern) [20], make independent choices and take accountability
for their own growth (control) [21], investigate and shape their identity in diverse circum-
stances and positions (curiosity) [22], and have faith in their capacity to fulfill personal
goals and surmount occupational obstacles (confidence) [17]. Simultaneously, a signifi-
cant amount of research has shown the significance of adaptability in careers within the
field of career advancement. Career adaptability, which is a fundamental idea in career
construction theory [18,23,24], has a strong and positive correlation with both job search
achievement [25,26] and job contentment [27–30]. Improving the adaptability of students’
careers can assist not only in a successful transition from school to work [31,32] but also
in better preparation for careers [33], informed career decisions [34], and a greater chance
of career success [29,35]. Furthermore, high levels of career adaptability can reduce in-
dividuals’ turnover intentions [28,36] and enhance their promotability [37,38]. Hence, it
is imperative to investigate and elucidate how career flexibility can be improved among
university attendees.

College serves as a crucial transitional phase for students, bridging the gap between
career exploration and career establishment [39–41]. It represents a pivotal period for
the transition from college to career and job preparation [31]. Nonetheless, this change
can frequently trigger emotions of doubt and vulnerability, which may impact students’
mental health [42]. Adequate career preparedness equips students with the knowledge
to identify and seize various opportunities while acquiring skills that contribute to career
success [43]. The arrangements have a notable impact on initial professional encoun-
ters, which consequently affect future employment changes and the durability of one’s
career [44,45]. Unfortunately, career education research in China started relatively late
compared to developed Western countries, and the coverage of career education courses
remains incomplete. It should be emphasized that the lack of thorough career education
leads to students not having a clear understanding of themselves, a limited comprehension
of the job market, and insufficient readiness for job hunting. This comprises inadequate self-
appraisal, occupational information, goal selection, planning, and problem-solving skills.
Career adaptability in college students is closely linked to their career decision-making
self-efficacy, which is made up of crucial elements. Career exploration and decision-making
behavior are significantly influenced by self-efficacy in career decision-making [46], which
is also a critical factor in maintaining a successful career trajectory [47]. The main objective
of this research was to examine the direct and indirect relationships between the three
factors. On this basis, we especially explored the mediating role of career decision-making
self-efficacy between career education skills and career adaptability among Chinese uni-
versity students. The results not only improved our comprehension of the relationship
among these factors but also offer practical observations for academic policymakers, college
executives, and instructors to apply more specific strategies to foster the future growth of
university students.

1.1. Career Education and Career Adaptability

Savickas’ career construction theory suggests that career adaptability is influenced by a
combination of internal and external factors, including personality traits and environmental
circumstances [18]. This perspective has been corroborated by numerous studies. Regard-
ing internal factors, a proactive personality [48–50], the Big Five personality traits [51],
future orientation [52], core self-evaluation [53], and others have predictive effects on
career adaptability. For the external aspect, support from parents and teachers [54,55], role
modeling [56], and access to career education [57] also play significant roles in shaping the
development of career adaptability. As mentioned previously, the significance of career
development cannot be understated, and yet there remains a dearth of supporting evidence
in this domain.



Behav. Sci. 2023, 13, 780 3 of 13

As a paradigm of career intervention, career education is an endeavor that utilizes
predictable developmental paths to foster personal attitudes and skills [58]. In the context
of higher education, career education is defined as education aimed at career development,
which means helping students manage the ever-changing sequence of roles in their family,
school, community, profession, and leisure [59]. This is primarily facilitated through career
education courses, career counseling services, and other means to promote their career
development [59–61]. This effect has been confirmed by several studies. For example, in a
study conducted with biomedical doctoral students, researchers designed and implemented
a course named “Effective Career Planning for PhDs”. According to the findings, the
inclusion of career planning in the doctoral program aided students in gaining knowledge
about the job market and personal situations, resulting in a more optimistic outlook toward
their career paths [62]. This suggests an enhancement in career apprehension. Dozier
et al. assessed the pessimistic career musings of university attendees before and after
the introduction of a vocational program, discovering that it ameliorated their negative
career contemplations [63], fostering inquisitiveness toward their careers. Gu et al. offered
career intervention programs to 413 Chinese high school students, and the findings of a
questionnaire survey they conducted revealed that these programs significantly improved
students’ ability to make career decisions [64], indicating that students exhibited more
career confidence. In summary, career education is a whole aggregation consisting of
individual perception learning and career planning learning. After conducting a review
of the literature, it became apparent that there is a scarcity of empirical research on career
education for college students in China. Specifically, there has been little investigation into
the direct impact of career education skills on career adaptability in China. Consequently,
there is a necessity to extend and intensify this investigation.

1.2. Mediating Role of Career Decision-Making Self-Efficacy

Self-efficacy is mainly built through four key factors, as stated in social cognitive
theory: mastery experiences, vicarious experiences, verbal persuasion, and emotional and
physical states [65]. Social cognitive theory is applied in the field of careers to elucidate how
people arrive at career or vocational choices. Career decision-making self-efficacy refers to
the confidence or belief an individual has in their capability to make career decisions as
defined by sources [65–67]. The five dimensions of the system are self-appraisal, occupa-
tional information, goal selection, planning, and problem solving [68]. Several studies have
shown a strong correlation between self-efficacy in making career decisions and engaging
in career-oriented tasks [69]. Among other factors, greater career exploration [47], reduced
decision-making hesitation [60], fewer difficulties in making career decisions [70,71], and
a perceived increase in career optimism [72] are linked to higher levels of self-efficacy in
career decision making. Numerous studies have revealed a favorable association between
self-efficacy in making career decisions and the ability to adapt to different careers. Most of
the research suggests that there is a favorable correlation between self-efficacy in making
career decisions and the ability to adapt to different career situations [73,74]. This implies
that career decision-making self-efficacy can be viewed as a flexible reaction that affects an
individual’s career adaptability [75]. Some studies have identified career decision-making
self-efficacy as a mediating factor that simultaneously leads to career adaptability. A study
conducted on 205 undergraduates of a university in Malaysia revealed that self-efficacy in
career decision making acted as a mediator between emotional intelligence, self-respect,
and career adaptability, indicating a robust linear correlation with career adaptability [76].
A different study involving 472 university students from the UK revealed that the ability to
make career decisions was significantly influenced by emotional intelligence through career
decision-making self-efficacy [70]. Career adaptability was influenced by social support
through the mediation of career decision-making self-efficacy in a study that followed
145 undergraduate students from China over time [77,78]. Furthermore, there exists a lim-
ited amount of written works that have explored the favorable influence of career education
on career decision-making self-efficacy. For instance, a managed trial demonstrated that
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the career decision-making self-efficacy of college students was enhanced in general after
they finished a course on career development [79,80]. Nonetheless, there is a dearth of stud-
ies on the direct mechanisms that connect career education skills and career adaptability,
especially among Chinese undergraduates.

Based on the literature and our observations, we speculate that implementing career
education can enhance students’ career decision-making self-efficacy, thereby improving
career adaptability. In other words, career decision-making self-efficacy acts as a mediating
factor through which career education skills influence career adaptability.

1.3. Research Hypotheses

In order to promote social harmony and stability, it is essential for college students to
possess career education skills and career adaptability, as these factors play a critical role
in their successful employment. Exploring the mediating role of career decision-making
self-efficacy among college students is necessary to understand the relationship between
career education skills and career adaptability, as it actively influences career activities.
Nonetheless, the existing research does not give enough attention to the influence of career
education skills on career adaptability and the intervening function of career decision-
making self-efficacy, particularly in the Chinese educational setting. To bridge this research
gap, promote educational reforms, and enhance the competitiveness of college students in
the labor market, we proposed the following research hypotheses based on the literature,
theoretical foundations, and research objectives.

Hypothesis 1. There is a significant positive relationship between college students’ career education
skills and career adaptability.

Hypothesis 2. There is a significant positive relationship between college students’ individual
perception and career planning and their concern, control, curiosity, and confidence.

Hypothesis 3. Career decision-making self-efficacy plays a mediating role in the relationship
between college students’ career education skills and career adaptability.

Based on relevant literature and theories, we established a theoretical research frame-
work as shown in Figure 1.
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2. Materials and Methods
2.1. Participants

The data used in this study were collected through a random sampling survey method
at the T University. The survey was open to all undergraduate students for a period of one
month. The survey questionnaire gathered information on demographic factors, the level
of career self-development, the level of career adaptability development, and level of career
decision-making self-efficacy development. After excluding questionnaires with irregular
patterns or incomplete responses, a total of 222 valid questionnaires out of the 273 collected
were subjected to empirical analysis. Female participants accounted for 55.9%, while male
participants accounted for 44.1%. The sample included 13.5% first-year college students,
42.3% second-year students, 16.7% third-year students, 25.7% fourth-year students, and
2.3% five-year students.

2.2. Measures

Career education skills: In this study, the assessment of the career education skills was
conducted through two dimensions: individual perception and career planning. Cronbach’s
alpha yielded a reliability coefficient of 0.9063 for the entire scale.

Career adaptability: The Career Adapt-Abilities Scale–Short Form (CAAS-SF) was
utilized to evaluate the degree of adaptability in careers among university students. The
scale is composed of four categories: concern, control, curiosity, and confidence [81]. Each
dimension included three indicators. The scale demonstrated a Cronbach’s alpha of 0.9317,
indicating high reliability.

Career decision-making self-efficacy: The Career Decision-Making Self-Efficacy Scale–
Short Form (CDMSE-SF) was utilized to gauge the degree of career decision-making
self-efficacy in college students during this research. The measurement tool comprises
five categories: self-appraisal, occupational information, goal selection, and planning, and
problem solving [82]. The scale exhibited a Cronbach’s alpha of 0.9373, indicating high
overall reliability.

All three of these scales were positively scored using a five-point Likert scale, with
higher scores indicating better career education skills, higher career adaptability, and higher
career decision-making self-efficacy among college students, respectively.

2.3. Data Analysis

First, we utilized Stata17 to analyze and present the descriptive statistics of the career
education skills, career adaptability [55], and career decision-making self-efficacy among
the college students. Next, we conducted a bivariate correlation analysis to examine the
relationships among career education skills, career adaptability, and career decision-making
self-efficacy. Finally, using Mplus7.4 and maximum likelihood estimation, we established a
mediation model to examine the mediating effect of career decision-making self-efficacy
on the relationship between career education skills and career adaptability. There were no
missing values in the data collected for the study.

3. Results
3.1. Descriptive Statistics

The descriptive statistics for the dimensions of career education skills, career adapt-
ability, and career decision-making self-efficacy are presented in Table 1. The table includes
information on the mean, standard deviation, minimum, maximum, skewness, and kurto-
sis. The analysis revealed that the mean score for career education skills was 3.258, which
was higher than the median, suggesting that the college students had accomplished a
positive learning result in this field. Specifically, the individual perception dimension had
an average value of 3.539, while the career planning dimension had an average value
of 3.057. Specifically, the execution of career education exhibited comparatively inferior
outcomes in the field of career planning. Career adaptability had an average value of 3.752,
exceeding the median. The college students exhibited a well-rounded career adaptability
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with similar scores in the four dimensions of career concern, control, curiosity, and confi-
dence, indicating a high level of development [83]. Career decision-making self-efficacy
had an average value of 3.535, which was higher than the median. The college students
demonstrated self-assurance in their capacity for self-appraisal, occupational information,
goal selection, planning, and problem solving.

Table 1. Descriptive statistics analysis results.

N Mean Standard
Deviation Min Max Skewness Kurtosis

Career
education skills

Individual
perception 222 3.539 0.679 1 5 −0.549 3.792

Career planning 222 3.057 0.808 1 5 −0.239 2.708
Total 222 3.258 0.687 1 5 −0.213 3.191

Career
adaptability

Concern 222 3.718 0.762 1 5 −0.25 2.988
Control 222 3.760 0.684 1 5 −0.304 3.68

Curiosity 222 3.763 0.697 1 5 −0.395 3.644
Confidence 222 3.769 0.706 1 5 −0.308 3.421

Total 222 3.752 0.626 1 5 −0.35 4.226

Career
decision-making

self-efficacy

Self-appraisal 222 3.536 0.654 1 5 −0.225 3.775
Occupational
information 222 3.483 0.645 1.4 5 0.079 3.182

Goal selection 222 3.528 0.615 1.2 5 −0.181 4.088
Planning 222 3.549 0.649 1.2 5 −0.166 3.641

Problem solving 222 3.591 0.613 1.5 5 −0.119 3.485
Total 222 3.535 0.559 1.5 5 −0.062 3.884

Note: The mean values in the table represent the average of all items in each dimension, and the standard
deviations correspond to the means.

3.2. Correlation Analysis

Table 2 displays the correlation matrix depicting the relationships between career
education skills (individual perception and career planning), career adaptability (career
concern, career control, career curiosity, and career confidence), and career decision-making
self-efficacy among college students. The correlation coefficients among the variables
were significant at the p < 0.01 level. First, a significant positive correlation was observed
between career adaptability and career education skills (r = 0.596, p < 0.01), highlighting
the importance of career education skills in fostering students’ adaptive capacities in their
career development. Second, a significant positive correlation was found between career
decision-making self-efficacy and career education skills (r = 0.633, p < 0.01), suggesting
that higher levels of career education are associated with greater confidence in making
career decisions. Similarly, a significant positive correlation was identified between career
decision-making self-efficacy and career adaptability (r = 0.785, p < 0.01), indicating that
individuals with stronger self-efficacy in career decision-making were more likely to exhibit
higher levels of adaptability in their careers. Moreover, gender showed a significant positive
correlation with career decision-making self-efficacy (r = −0.129, p < 0.1), particularly in
the fields of self-appraisal, occupational information, and planning. This suggests that
gender differences may influence certain aspects of career decision-making self-efficacy for
college students.
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Table 2. Correlation analysis results.

Variables (1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

(1) Career
education skills 1.000

(2) Career
adaptability 0.596 *** 1.000

(3) CDMSE 0.633 *** 0.785 *** 1.000
(4) Gender −0.086 −0.050 −0.129 * 1.000

(5) Individual
perception 0.848 *** 0.568 *** 0.552 *** 0.038 1.000

(6) Career planning 0.948 *** 0.528 *** 0.591 *** 0.103 0.636 *** 1.000
(7) Concern 0.545 *** 0.883 *** 0.667 *** 0.091 0.543 *** 0.468 *** 1.000
(8) Control 0.531 *** 0.861 *** 0.700 *** 0.047 0.481 *** 0.485 *** 0.711 *** 1.000

(9) Curiosity 0.537 *** 0.894 *** 0.699 *** 0.008 0.470 *** 0.500 *** 0.690 *** 0.693 *** 1.000
(10) Confidence 0.481 *** 0.876 *** 0.694 *** 0.026 0.496 *** 0.403 *** 0.683 *** 0.632 *** 0.765 *** 1.000

Note: CDMSE represents career decision-making self-efficacy; *** p < 0.01, * p < 0.1.

3.3. Mediation Model

After accounting for gender as a control variable, we employed a mediation model
and utilized the bootstrap method to examine the mediating role of career decision-making
self-efficacy between career education skills and career adaptability. It is generally rec-
ognized that a cutoff value close to 0.95 for TLI and CFI and a cutoff value close to
0.08 for SRMR are needed before concluding that there is a relatively good fit between
the hypothesized model and the observed data [84]. Consequently, the model fit indices
indicated a satisfactory goodness of fit (CFI = 0.972, TLI = 0.956, SRMR = 0.045). The results
of the model are presented in Table 3. In the mediation model, the direct effect of career
education skills on career adaptability was estimated to be 0.259 (R2 = 0.518, p = 0.052) with
a confidence interval of [0.025, 0.559], indicating a significant effect of career education
skills on career adaptability at the 10% level. The indirect effect of career decision-making
self-efficacy between career education skills and career adaptability was 0.461 (R2 = 0.721,
p < 0.01) with a confidence interval of [0.286, 0.647]. These results present a significant
indirect effect, indicating that career education skills have a direct positive impact on career
adaptability, and this relationship is further strengthened by the indirect effect mediated
through career decision-making self-efficacy. Figure 2 visually illustrates the results of the
mediation analysis.

Table 3. Mediation model results.

Pathways Estimate
95%CI

S.E. Estimate/S.E. p-Value
Lower Upper

Direct effects

Career education
skills→ Career adaptability 0.259 0.025 0.559 0.133 1.944 0.052

Indirect effects

Career education skills→ Career
decision-making self-

efficacy→ Career adaptability
0.461 0.286 0.647 0.095 4.867 0.000
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4. Discussion

The objective of this study was to examine how career education skills affect career
adaptability in Chinese college students while also analyzing the mediating impact of
career decision-making self-efficacy. In the context of Chinese education, the relevant
theories and the relationship between these variables are better understood due to the
research findings. Additionally, these resources offer significant proof for decision makers
in education, administrators at universities, and educators to enact more precise strategies
in fostering the professional growth of undergraduate students.

Career education skills and the average value for individual perception and career
planning dimensions are moderately high, as indicated by the results of descriptive analysis.
These findings indicate that Chinese college students generally have a favorable exposure
to career education. The results were consistent with a survey carried out by Scripps Re-
search, which emphasized the beneficial effects of career education on improving people’s
self-awareness and ability to plan their careers [62]. However, compared to individual
perception, the mean of career planning was slightly lower, suggesting that Chinese college
students may have relatively limited awareness and skills in career planning. This disparity
could be attributed to the prevalent exam-oriented education culture in China, where
emphasis is often placed on academic performance, overshadowing the exploration and
strategic planning of future career paths [85,86].

The correlation analysis results validated a noteworthy affirmative correlation between
career education skills and career adaptability, supporting the hypothesis that human
capital enhances career adaptability [17,73]. Career adaptability had a strong positive
correlation with both the dimensions of individual perception and career planning, which
together make up career education skills. The discovery affirmed the idea that adaptability
in one’s career is impacted by both internal factors (personal perception) and external
factors (career planning) [18]. Career adaptability, as per career construction theory [87], is
marked by various dimensions such as planning, exploration, and decision-making, which
are also signs of career maturity [23]. This implies that we can foster students’ capacity
for self-discovery and vocational strategizing by employing diverse methods to aid them
in making career choices and improving their career adaptability. Moreover, the research
uncovered noteworthy affirmative associations amid career education skills and the aspects
of career adaptability, particularly among all dimensions, which additionally bolsters the
career construction hypothesis.

This research presented additional proof that career decision-making self-efficacy
acts as a mediator between career education skills and career adaptability in Chinese
college students, offering fresh perspectives in the literature. The study showed that career
education skills had a significant positive effect on career adaptability development at
a 10% significance level when controlling for gender using the mediation model. The
findings of this study are consistent with previous research [57]. Moreover, the research
indicated that career education skills impact the growth of career adaptability by enhancing
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one’s career decision-making self-efficacy. Previous studies [70,76,77] have reported that
career education courses have a positive impact on career decision-making self-efficacy [79],
which in turn plays a mediating role in career adaptability. According to social cognitive
theory and career construction theory [23,65,83], career education can increase self-efficacy
in making career decisions by offering experiential learning and verbal communication
that provide students with encouragement, evaluation, advice, and persuasion. In the
meantime, enhanced self-efficacy in making career choices stimulates people’s drive, mental
abilities, and adherence to a range of tasks necessary for successful career decision-making.
Consequently, this leads students to actively participate in career planning [88], actively
explore their career environment and opportunities, and ultimately improve their career
adaptability by making better career choices.

Moreover, our discoveries carry substantial theoretical and pragmatic consequences.
This study enhances the comprehension of the favorable impact of career education skills
on career adaptability from a theoretical standpoint. It fills a void in prior research that
disregarded the significance of career education skills as a determinant of career adapt-
ability. Additionally, examining the fundamental processes by which career education
skills influence career adaptability offered fresh factual proof in favor of career construction
theory. On a practical level, this study provides insights for educational authorities in
terms of specific educational practices. First, educational authorities should strengthen
guidance and supervision of the effectiveness of career education in schools. It is crucial
to establish dedicated teams to plan and oversee career education initiatives, making it
an integral component of talent development goals. To aid students in tackling career
planning and decision-making challenges, universities must furnish a variety of career
education resources, including classes, organizations, and talks, and actively encourage
their use [89]. Second, by fostering flexible career perspectives, universities can assist
students in navigating complex and evolving career landscapes more effectively.

5. Limitations

First, the data were acquired through self-report surveys, which have the potential to
introduce response biases.

Second, caution should be exercised when generalizing the research findings to a larger
population, as the survey participants in this study were limited to only one university
in China. To improve the generalizability of the study, upcoming investigations should
strive to incorporate individuals from a variety of educational establishments, geographic
locations, levels of education, and fields of study.

Third, the study currently in use employed cross-sectional data, which established the
correlation, but it did not allow for causal inferences or exploration of the temporal dynamics
between these variables. To overcome this constraint, it would be beneficial to employ a
combination of qualitative and quantitative tools for in-depth analysis, drawing inspiration
from research conducted by Parmentier et al. [90] and Romero-Rodriguez et al. [91].

Finally, the findings pertain to a cohort of students who exhibited particular career
education patterns, influencing their individual perceptions and career planning. However,
our current understanding remains incomplete, as we lack insight into the patterns and
connections that may arise among students who have not participated in career education.
To rectify this limitation, subsequent studies will be conducted to gather data from students
who have not been exposed to career education, thus establishing a control group for
comparative analysis.

6. Implications of Educational Practice and Conclusions
6.1. Implications of Educational Practice

This study has important implications and applications for educational practice.
First, career education skills among Chinese university students have a positive effect

on career adaptability. Therefore, we recommend that educational authorities and teachers
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prioritize career education skills for college students [92]. It is crucial to align talent
development goals with the evolving demands of the job market and society.

Second, career decision-making self-efficacy can act as a facilitating mediator in pro-
moting career adaptability. Institutions can enhance career decision-making self-efficacy by
improving career education skills and strengthening students’ abilities and beliefs so that
students can sustain the development of their knowledge, skills, and mindset for successful
career decisions and be fully prepared for their future career path.

Third, we should give full attention to students’ career self-development by utilizing
various means and methods, such as the career education mentioned in this paper, to
enhance students’ career adaptability. By increasing their career decision-making self-
efficacy, more career exploration and preparation will be carried out by individuals [47,72],
and comprehensive and all-around improvements can be achieved.

6.2. Conclusions

First, the study revealed that Chinese college students who receive career education
have a higher level of career adaptability, as there was a notable positive relationship
between career education learning and career adaptability development. Moreover, career
concern, career control, career curiosity, and career confidence were significantly positively
correlated with the subdimensions of career education skills, individual perception, and
career planning.

Second, the research indicated that Chinese university students who acquire career
education experience an advantageous effect on their ability to adjust to their career along
with the crucial involvement of self-efficacy in making career decisions. This highlights
the importance of empowering students with the necessary skills and confidence to make
informed career decisions.
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