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Abstract: This study aims to determine the effect of service learning (SL) on the trait emotional
intelligence and adversity quotient of Chinese undergraduate students in Hong Kong. The SL
programme lasted six months (at least 80 service hours). In a pre-test–post-test experimental design,
students who participated in the SL during that time period were classified as the experimental group
(n = 139; 69 male, 70 female), whereas students who never participated in SL were classified as the
comparison group (n = 133; 66 male, 67 female). Both groups of participants were asked to finish the
Wong and Law Emotional Intelligence Scale (WLEIS) and the Adversity Response Profile® (ARP)
before and after the SL programme. The results showed that there were no significant differences in
WLEIS and ARP scores (at the pre-test) between the experimental and comparison groups. The results
further revealed that students in the experimental group had better improvements in WLEIS and ARP
than those in the comparison group after they completed SL. These findings provide valuable insights
and implications for incorporating components of SL into interventions for youths to improve their
ability to process emotions and overcome adversity.

Keywords: service learning; emotional intelligence; adversity quotient; university students;
experiential learning

1. Introduction

The development of trait emotional intelligence (EI) and adversity quotient (AQ) is the
golden age in adolescence and early adulthood [1]. The level of an individual’s EI and AQ
highly depends on life experiences. Charbonneau and Nicol [2] believed that, after entering
adolescence, adolescents are in the stage of self-image shaping. At this stage, they are
greatly affected by the surrounding environment. When a gap exists between the imaginary
self and the self in the eyes of others, young people will constantly reflect on themselves
and struggle with themselves [3]. Inner contests trigger several emotional reactions.

There is a negative association between emotional development and undesirable
behaviours, such as substance abuse and violence [4]; therefore fostering youths’ emotional
development is a worthy and necessary goal of education. However, the cultivation and
development of trait emotional intelligence could prevent these dangerous behaviours
caused by improper emotional management. For example, EI could be incorporated into
the curriculum of schools [5]. Especially during adolescence, EI is highly associated with
rapid cognitive growth [6].
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However, higher education tends to focus on the development of students’ intelli-
gence and cognitive abilities, rather than the cultivation of trait emotional intelligence and
adversity quotient. The lack of appropriate emotional responses and negative learning ex-
periences hinders the subsequent development of self-confidence, endurance, resilience [7],
communication skills and emotional management [8]. Moreover, youths are in the key
stage to consolidate emotional intelligence and adversity quotient.

Experiential learning, which includes service learning (SL) and work-integrated learn-
ing, has become increasingly popular in higher education [9]. These new and innovative
pedagogies could provide opportunities and occasions for students to develop their trait
emotional intelligence [10] and adversity quotient [9].

EI through SL has been promoted and studied in higher education in the West [11].
However, studies on the impact of SL on university students’ trait emotional intelligence in
the Asia-Pacific region are rare [12]. In addition, SL has not yet been formally explored as a
possible intervention that develops adversity quotient. Accordingly, this study addressed
the following research questions:

Research Question 1: Would Chinese undergraduate students’ trait emotional intelli-
gence (including self-emotion appraisal [SEA], other people’s emotion appraisal [OEA],
regulation of emotion [ROE] and use of emotion [UOE]) improve by the intervention
programme (SL) compared to students who never participated the SL programme?

Research Question 2: Would Chinese undergraduate students get better in their
adversity quotient (including control, origin and ownership, reach and endurance) through
the intervention programme (SL) compared with students who never participated in the
SL programme?

1.1. Emotional Intelligence and Trait Emotional Intelligence

Intelligence is a broad concept. It not only refers to cognition, but also emotions [13].
The emotional quotient is part of intelligence theories [14]. Goleman [4] proposed the
characteristics that comprise EI, namely self-awareness, self-regulation, motivation, empa-
thy and social skills. Brotheridge [15] also introduced four factors that could be used to
guide students’ EI development in practice: self-awareness, interpersonal relationships,
adaptability and self-realisation.

There is a theoretical difference between trait EI (i.e., emotional self-efficiency) and
ability EI (i.e., cognitive-emotional capability) [14]. Trait EI assessed by self-report question-
naires does not necessarily connect directly with general cognitive capability or its proxy
measures. As an alternative, the ability EI measured by maximal performance testing is
clearly correlated with such measures of cognitive ability. Therefore, ability emotional intel-
ligence is a wide-ranging capability as it comprises the cognitive processing of emotions
and emotional information. In the study, only the trait emotional intelligence is concerned.

Mayer and Salovey [14,16] developed and validated a self-report instrument for the
measurement of trait emotional intelligence. Wong and Law [17] further recognised that the
instrument had a strong four-factor model (SEA, OEA, ROE and UOE) and was particularly
suitable in the Chinese sample; hence, they developed the Wong and Law Emotional
Intelligence Scale (WLEIS) [17]. In this study, the WLEIS [17] was employed to assess the
youths’ trait emotional intelligence. It includes SEA, OEA, ROE and UOE.

Self-emotion appraisal refers to an individual’s capability to recognise and understand
what they are feeling and express emotions as intended. Other people’s emotion appraisal
refers to the capability to comprehend, perceive and identify the emotions of others. Regu-
lation of emotion refers to the capability to monitor, assess and perform to adjust feelings.
Use of emotion refers to the capability to utilize emotions, such as turning emotions into
positive actions and better performance.
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Elias and Moceri [18] believed that social and emotional learning plays an important
role in the education system. It refers to the efforts to develop character and civic education,
language skills and emotional intelligence in schools. It involves teaching tools designed
to help students learn skills and successfully manage life tasks [19]. Lewkowicz (2007)
recognised the importance of integrating emotional intelligence into the teaching process.
Hence, Lewkowicz [20] emphasised curriculum-based activities to cultivate students’ trait
emotional intelligence. Researchers [21,22] have shown that activities and curricula that
promote the emotional development of youths are needed in school environments.

1.2. Adversity Quotient

Adversity means an unfortunate event or situation or a state of serious and persistent
difficulty [23]. Adversity quotient (AQ) is a measure of how individuals perceive and
respond to difficulties and adversity [24]. Moreover, the level of happiness and cheerfulness
of individuals always depends on their ability to overcome adversity [25].

Stoltz [24] developed the adversity quotient (AQ) theory, which is a reflection of how
people face adversity according to the concepts of three sciences—cognitive psychology,
mental and neurophysiological neuroimmunology. This type of reaction is called a combi-
nation of adversity quotient and emotional intelligence (EI), and this is the natural response
of human instinct in adversity.

In this study, the Adversity Response Profile® (ARP) developed by Stoltz [24] was
utilised to assess the ability of individuals to respond to adversity. Adversity quotient
consists of four major dimensions, referred to as CO2RE (control, origin and ownership,
reach and endurance).

Control refers to the ability to perceive the possibility of changing a situation. It
measures how well a person thinks he/she has control over adverse events. It is a powerful
indicator of resilience and health.

On the one hand, origin asks whether adversity and frustration are caused by someone
or something and then how much responsibility a person should have for adversity and set-
backs. On the other hand, ownership means the degree of willingness to take responsibility
for improving a situation. It is a powerful indicator of responsibility and the possibility
of action.

Reach refers to the perception of how far a difficulty extends into other domains of
life. It is a powerful indicator of burden and stress levels. Moreover, it indicates how far
adversity and frustration go into other areas of life.

Endurance means the perceived length of time adversity will last [24]. It looks at
two questions: (1) how long adversity and frustration may endure (2) and how long the
consequences of adversity and setbacks may last. It is a strong measure of hope or optimism.

Schools play an important role managing and providing student activities that can
help them develop their adversity quotient [7]. Devakumar [26] showed that students from
different types of schools differ in their AQ scores. The results further indicated that AQ,
school atmosphere and school performance correlate with one another. Devakumar [26] fur-
ther indicated that AQ could be integrated into schools’ curriculum and other development
programmes. This strategy serves as an improvement in communication and relationship
between students, teachers and principals.
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1.3. Service Learning and Its Relationship with the Traits EI and AQ

Service learning is a form of experiential learning and it consists of two key compo-
nents: service and learning [27]. Service learning is beneficial to the balanced development
of children and reached holistic learning in schools [28]. Service learning is not only
considered an effective teaching tool but also a good tool to connect students with the
community [29]; it is a tool through which colleges and universities can bring positive
changes to society [12]. Moreover, SL enriches the insights and skill development of
students’ personal and interpersonal emotional intelligence and adversity ability. For
example, McKinnon and Fealy [30] mentioned the seven Cs of successful SL, including
compassion, curiosity, courage, collaboration, creativity, capacity building and competence.
Service learning programmes encourage young people to broaden their horizons, enrich
life experience and accelerate growth and maturity [31].

Service learning is associated with academic objectives in the curriculum, student
achievement and socio-emotional growth and responses to difficulties [32]. For example,
SL can improve test scores and student attendance as well as build a harmonious school
atmosphere and decrease the number of disciplinary actions [33]. Keating et al. [34]
introduced emotional intelligence into the curriculum, and multiple management skills
courses were successfully used to improve students’ EI [35,36].

Incorporating SL into curricula and connecting the components of emotional intelli-
gence [37] and adversity intelligence [26] can improve the effectiveness of schools’ ability
to teach professionalism and communication skills, and ensure that best practices and
methods are in place for industry-wide applications [37].

To be authentic, these learning experiences are always grounded in reflective practices,
which help students connect to core content knowledge and its real-world applications [12].
Emotional intelligence [37] and adversity intelligence [26] have been considered important
parts of the education process. The exploratory study conducted by Manring [38] found
that students’ SL experience cultivates personal and social aspects of EI.

1.4. Present Study

The objective of the current study was to examine if a SL programme at a university in
Hong Kong would be useful and positive in boosting students’ trait emotional intelligence
and adversity quotient. For example, the service experiences offered to the community
include help and support to disadvantaged community members. The measure of trait
emotional intelligence and the measure of adversity quotient were administered at pre-test
and post-test.

2. Method
2.1. Participants

A total of 315 undergraduate students from the same university joined in the pre-
test, and 272 of those undergraduate students also joined in the post-test. Of these
272 participants who joined in both the pre-test and post-test, 139 participants completed
the SL programme during that period. These 139 participants served as the experimental
group. The remaining 133 participants who had never attended programmes associated
with SL served as the comparison group. Therefore, 139 participants in the experimental
group (M age = 23.34, SD = 0.99; 69 male: 49.6%, 70 female: 50.4%) and 133 participants
in the comparison group (M age = 23.28, SD = 1.18; 66 male: 49.6%, 67 female: 50.4%)
were included and identified in the study. No group differences by age and gender were
observed. The results shown in Tables 1 and 2 showed that these two groups of participants
had roughly the same background in emotional intelligence and adversity quotients.
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Table 1. Descriptive Statistics: Participants’ Demographics and their Relationship with Emotional Intelligence Scale (WLEIS).

Factors N
(%) Pre-Test Post-Test

SEA OEA UOE ROE Overall SEA OEA UOE ROE Overall

All 3.18
(0.42)

3.00
(0.39)

2.22
(0.62)

3.20
(0.69)

2.90
(0.26)

3.68
(0.53)

3.49
(0.55)

2.74
(0.74)

3.68
(0.81)

3.40
(0.50)

Groups

Experiment
Group 139 (51.1%) 3.12

(0.36)
3.00

(0.38)
2.25

(0.65)
3.14

(0.71)
2.88

(0.24)
4.04

(0.28)
3.89

(0.28)
3.15

(0.26)
4.04

(0.75)
3.78

(0.26)

Control
Group 133 (48.9%) 3.25

(0.46)
2.99

(0.40)
2.19

(0.58)
3.25

(0.68)
2.92

(0.27)
3.30

(0.46)
3.07

(0.45)
2.30

(0.59)
3.31

(0.69)
2.99

(0.35)

t = −2.64 t = 0.04 t = 0.05 t = −1.31 t = −1.42 t = 16.02 *** t = 18.27 *** t = 11.65 *** t = 8.28 *** t = 20.96 ***

Gender

Male 135 (49.6%) 3.17
(0.42)

2.99
(0.44)

2.26
(0.66)

3.25
(0.65)

2.92
(0.24)

3.64
(0.51)

3.44
(0.58)

2.76
(0.76)

3.72
(0.78)

3.39
(0.50)

Female 137 (50.4%) 3.20
(0.42)

3.00
(0.33)

2.18
(0.57)

3.15
(0.73)

2.88
(0.27)

3.71
(0.54)

3.53
(0.52)

2.71
(0.72)

3.65
(0.84)

3.40
(0.50)

t = −0.53 t = −0.04 t = 1.00 t = 1.20 t = 1.18 t = −1.11 t = −1.43 t = 0.59 t = 0.74 t = −0.17

Age

21 6
(2.2%)

3.33
(0.52)

3.00
(0.01)

2.42
(0.49)

3.17
(0.75)

2.98
(0.26)

3.38
(0.49)

3.21
(0.40)

2.63
(0.77)

3.38
(0.74)

3.15
(0.47)

22 66 (24.3%) 3.21
(0.45)

3.06
(0.43)

2.20
(0.60)

3.25
(0.66)

2.93
(0.26)

3.63
(0.47)

3.48
(0.55)

2.68
(0.74)

3.67
(0.81)

3.36
(0.49)

23 85 (31.3%) 3.19
(0.41)

2.99
(0.36)

2.19
(0.59)

3.10
(0.67)

2.87
(0.21)

3.76
(0.56)

3.53
(0.56)

2.78
(0.70)

3.64
(0.80)

3.35
(0.48)

24 68
(25%)

3.11
(0.36)

2.98
(0.31)

2.32
(0.64)

3.24
(0.74)

2.91
(0.26)

3.66
(0.48)

3.68
(0.50)

2.85
(0.77)

3.79
(0.83)

3.47
(0.51)

25 47 (17.3%) 3.21
(0.47)

2.95
(0.50)

2.13
(0.67)

3.23
(0.70)

2.88
(0.30)

3.66
(0.60)

3.35
(0.62)

2.59
(0.77)

3.66
(0.82)

3.31
(0.52)

F(4267)
= 0.79

F(4267)
= 0.69

F(4267)
= 0.86

F(4267)
= 0.60

F(4267)
= 0.86

F(4267)
= 1.15

F(4267)
= 1.54

F(4267)
= 1.10

F(4267)
= 0.62

F(4267)
= 1.18
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Table 1. Cont.

Factors N
(%) Pre-Test Post-Test

SEA OEA UOE ROE Overall SEA OEA UOE ROE Overall

Year of
studies

Year 2 150 (55.1%) 3.19
(0.39)

23.00
(0.34)

2.26
(0.61)

3.20
(0.73)

2.91
(0.25)

3.89
(0.48)

3.62
(0.52)

2.86
(0.73)

3.79
(0.82)

3.51
(0.47)

Year 3 122 (44.9%) 3.17
(0.45)

2.99
(0.44)

2.17
(0.62)

3.20
(0.65)

2.88
(0.26)

3.55
(0.55)

3.32
(0.55)

2.59
(0.73)

3.56
(0.79)

3.25
(0.50)

Note. N = 272. *** p < 0.001.

Table 2. Descriptive Statistics: Participants’ Demographics and their Relationship with the Adversity Response Profile (ARP).

Factors N
(%) Pre-Test Post-Test

Control Origin and
Ownership Reach Endurance Overall Control Origin and

Ownership Reach Endurance Overall

All 3.18
(0.50)

2.38
(0.90)

2.55
(0.74)

2.75
(0.58)

2.71
(0.58)

3.68
(0.69)

2.88
(1.01)

3.05
(0.82)

3.26
(0.78)

3.22
(0.68)

Groups

Experiment
Group 139 (51.1%) 3.12

(0.51)
2.35

(0.90)
2.53

(0.75)
2.76

(0.58)
2.69

(0.48)
3.78

(0.68)
3.01

(0.96)
3.21

(0.85)
3.42

(0.74)
3.36

(0.65)

Control
Group 133 (48.9%) 3.24

(0.49)
2.41

(0.91)
2.56

(0.74)
2.75

(0.58)
2.74

(0.48)
3.58

(0.70)
2.75

(1.04)
2.89

(0.76)
3.09

(0.79)
3.08

(0.68)

t = −2.016 * t = −0.529 t = −0.284 t = 0.050 t = −0.865 t = 2.409 * t = 2.186 * t = 3.220 ** t = 3.513 ** t = 3.430 **

Gender

Male 135 (49.6%) 3.15
(0.47)

2.36
(0.90)

2.51
(0.79)

2.67
(0.60)

2.67
(0.49)

3.66
(0.70)

2.88
(1.04)

3.03
(0.89)

3.18
(0.84)

3.19
(0.72)

Female 137 (50.4%) 3.21
(0.54)

2.39
(0.91)

2.58
(0.69)

2.83
(0.54)

2.76
(0.48)

3.71
(0.69)

2.89
(0.98)

3.08
(0.75)

3.33
(0.72)

3.25
(0.64)

t = −1.014 t = −0.245 t = −0.842 t = −2.322 * t = −1.393 t = −0.562 t = −0.098 t = −0.493 t = −1.543 t = −0.772
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Table 2. Cont.

Factors N
(%) Pre-Test Post-Test

Control Origin and
Ownership Reach Endurance Overall Control Origin and

Ownership Reach Endurance Overall

Age

21 6
(2.2%)

3.53
(0.39)

2.57
(1.29)

2.87
(1.31)

2.60
(0.64)

2.89
(0.81)

3.70
(0.43)

2.73
(1.13)

2.97
(0.95)

2.77
(0.65)

3.04
(0.65)

22 66 (24.3%) 3.17
(0.45)

2.30
(0.89)

2.52
(0.71)

2.61
(0.52)

2.65
(0.44)

3.68
(0.64)

2.82
(0.99)

3.04
(0.81)

3.12
(0.76)

3.17
(0.65)

23 85 (31.3%) 3.14
(0.53)

2.46
(0.93)

2.51
(0.68)

2.77
(0.59)

2.72
(0.49)

3.69
(0.71)

3.01
(1.01)

3.08
(0.73)

3.33
(0.76)

3.28
(0.66)

24 68
(25%)

3.23
(0.53)

2.41
(0.87)

2.56
(0.73)

2.59
(0.59)

2.78
(0.48)

3.71
(0.69)

2.90
(1.01)

3.05
(0.81)

3.38
(0.80)

3.26
(0.69)

25 47 (17.3%) 3.16
(0.50)

2.26
(0.89)

2.59
(0.84)

2.74
(0.57)

2.69
(0.50)

3.63
(0.78)

2.72
(1.02)

3.04
(1.01)

3.20
(0.83)

3.15
(0.76)

F(4267)
= 1.080

F(4267)
= 0.603

F(4267)
= 0.394

F(4267)
= 2.232

F(4267)
= 0.800

F(4267)
= 0.106

F(4267)
= 0.756

F(4267)
= 0.056

F(4267)
= 1.718

F(4267)
= 0.550

Year of
studies

Year 2 150 (55.1%) 3.19
(0.49)

2.37
(0.86)

2.58
(0.77)

2.74
(0.58)

2.72
(0.48)

3.69
(0.69)

2.87
(0.97)

3.08
(0.84)

3.24
(0.78)

3.22
(0.68)

Year 3 122 (44.9%) 3.17
(0.52)

2.39
(0.96)

2.51
(0.71)

2.77
(0.58)

2.71
(0.49)

3.68
(0.70)

2.89
(1.06)

3.02
(0.80)

3.28
(0.79)

3.22
(0.68)

* p < 0.05, ** p < 0.01.
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2.2. Measures

There were two versions of the questionnaires, and participants could complete either
the Chinese or English version. The measures (WLEIS and ARP) were translated as
necessary so that both a Chinese version and an English version were available.

2.3. Demographics

Participants gave demographic data, including gender, age, years in university (e.g.,
Year 3 students), length of part-time work experience and related income.

2.4. Emotional Intelligence: Wong and Law Emotional Intelligence Scale (WLEIS)

On the WLEIS [17], participants rated how much they accepted each of 16 question
items, using a five-point Likert scale (1 = strongly disagree to 5 = strongly agree). The scale
was used to assess the four areas of emotional intelligence:

1. Self-emotion appraisal (SEA; 4 items, e.g., “I have a good sense of why I have certain
feelings most of the time”);

2. Others’ emotion appraisal (OEA; 4 items, e.g., “I always know my friends’ emotions
from their behaviour”);

3. Use of emotion (UOE; 4 items, e.g., “I am a self-motivated person”);
4. Regulation of emotion (ROE; 4 items, e.g., “I am able to control my temper and handle

difficulties rationally”).

The scores for the overall and the subscale (on specific dimensions) are computed and
presented as means. In the pre-test results of this study, acceptable internal consistency
reliabilities were obtained: SEA (0.941), OEA (0.954), UOE (0.976), ROE (0.982) and overall
emotional intelligence scale (0.736). Exploratory factor analysis identified four factors (each
with an eigenvalue > 1.0) corresponding to the ROE, UOE, OEA and SEA dimensions,
which explained 27.053%, 24.005%, 21.531% and 18.583% of the variance, respectively.
Principal component analysis (PCA) revealed that the four-dimension model was suitable
and applicable for use in our sample (Kaiser–Meyer–Olkin value = 0.900; Bartlett’s test of
sphericity significant at p < 0.001). Table 3 reveals the factor loadings for the four-dimension
model of the pre-test and post-test.

Table 3. Results of Exploratory Factor Analysis of items on the Wong and Law Emotional Intelligence
Scale WLEIS (N = 272).

Pre-Test Results Post-Test Results

ROE UOE OEA SEA ROE UOE OEA SEA

Q1. −0.045 −0.068 0.042 0.915 0.102 0.137 0.347 0.861
Q2. −0.043 −0.010 0.030 0.931 0.112 0.167 0.220 0.878
Q3. −0.060 −0.078 −0.080 0.915 0.156 0.169 0.259 0.836
Q4. −0.040 0.034 −0.020 0.929 0.102 0.268 0.207 0.819
Q5. 0.004 0.014 0.979 −0.040 0.220 0.285 0.851 0.267
Q6. −0.020 0.020 0.968 −0.045 0.270 0.281 0.796 0.345
Q7. 0.074 0.069 0.947 0.007 0.258 0.284 0.819 0.313
Q8. 0.109 −0.128 0.870 0.048 0.274 0.131 0.818 0.347
Q9. −0.104 0.954 0.000 0.041 0.072 0.906 0.194 0.219

Q10. −0.031 0.946 −0.025 −0.078 0.159 0.899 0.199 0.122
Q11. −0.098 0.975 −0.009 −0.061 0.073 0.916 0.197 0.172
Q12. 0.024 0.980 0.007 −0.027 0.145 0.918 0.172 0.207
Q13. 0.960 −0.052 0.051 −0.116 0.941 0.107 0.212 0.044
Q14. 0.982 −0.053 0.024 −0.058 0.949 0.126 0.187 0.115
Q15. 0.976 −0.033 0.037 −0.050 0.939 0.118 0.200 0.122
Q16. 0.965 −0.071 0.061 0.023 0.925 0.093 0.190 0.192

Note: Items loaded on each factor are in boldface.
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2.5. The Adversity Response Profile

On the ARP [24], students ranked how much they feel in each of 20 situations, using
a five-point Likert scale (1 = not at all to 5 = completely). This measure was utilized to
measure four aspects of adversity quotient:

1. Control (5 items, e.g., “Your personal and work obligations are out of balance. To
what extent can you influence this situation?”);

2. Origin and ownership (5 items, e.g., “Your workplace is understaffed. To what extent
do you feel responsible for improving this situation?”);

3. Reach (5 items, e.g., “You missed an important appointment. To what extent do you
feel that the consequences of this situation will affect you?”);

4. Endurance (5 items, e.g., “After an extensive search, you cannot find an important
document. What are the consequences of this situation?”).

In the pre-test results of this study, acceptable internal consistency reliabilities were
obtained: control (0.816), origin and ownership (0.955), reach (0.913), endurance (0.900)
and overall Adversity Response Profile (0.905). Exploratory factor analysis identified four
factors (each with an eigenvalue > 1.0) corresponding to origin and ownership, reach,
endurance and control domains, which explained 36.565%, 16.058%, 13.658% and 8.027%
of the variance, respectively. Principal component analysis revealed that the four-domain
form was suitable and applicable for our sample (Kaiser–Meyer–Olkin value = 0.851;
Bartlett’s test of sphericity significant at p < 0.001). Table 4 displays the factor loadings
for the four-factor model, including the pre-test and post-test in the current sample. Both
scales (WLEIS) and (ARP) demonstrated satisfactory internal consistencies at the pre-test
and post-test.

Table 4. Results of Exploratory Factor Analysis of items on the Adversity Response Profile (N = 272).

Pre-Test Results Post-Test Results

Origin and
Ownership

(O2)
Reach (R) Endurance (E) Control (C)

Origin and
Ownership

(O2)
Reach (R) Endurance (E) Control (C)

Q1. 0.139 0.127 0.241 0.572 0.218 0.246 0.367 0.619
Q2. 0.889 0.110 0.133 0.143 0.866 0.197 0.198 0.198
Q3. 0.095 0.781 0.006 0.178 0.137 0.791 0.099 0.304
Q4. 0.223 0.104 0.498 0.303 0.286 0.203 0.560 0.420
Q5. 0.052 0.954 0.003 0.096 0.107 0.883 0.070 0.263
Q6. 0.885 0.116 0.145 0.064 0.869 0.187 0.202 0.138
Q7. 0.206 0.133 0.047 0.665 0.265 0.269 0.197 0.675
Q8. 0.143 −0.011 0.915 0.221 0.229 0.092 0.858 0.353
Q9. 0.113 0.955 0.033 0.130 0.157 0.875 0.081 0.268
Q10. 0.164 −0.028 0.670 0.212 0.255 0.146 0.690 0.386
Q11. 0.865 0.137 0.234 0.150 0.841 0.193 0.269 0.227
Q12. 0.112 0.947 0.041 0.149 0.400 0.667 0.409 0.053
Q13. 0.092 0.085 0.155 0.682 0.184 0.208 0.282 0.704
Q14. 0.129 0.082 0.952 0.156 0.213 0.179 0.886 0.298
Q15. 0.067 0.094 0.255 0.850 0.182 0.186 0.347 0.820
Q16. 0.904 0.073 0.168 0.132 0.886 0.140 0.218 0.202
Q17. 0.041 0.133 0.232 0.841 0.161 0.212 0.325 0.820
Q18. 0.907 0.095 0.089 0.162 0.894 0.159 0.147 0.218
Q19. 0.155 0.075 0.933 0.180 0.237 0.178 0.867 0.322
Q20. 0.400 0.487 0.222 0.046 0.400 0.667 0.413 0.065

Note: Items loaded on each factor are in boldface.

2.6. Procedure

Ethical consent for this research was obtained from the research ethics committee of
the authors’ university. The aim of the research was explained to the participants, and they
provided verbal and written consent to participate in the research. The research setting was
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a university in Hong Kong, and the sampling methodologies used were convenience and
snowballing sampling. The target population was baccalaureate business students, and the
data collection ran for 16 weeks.

The SL programme was actively introduced, promoted and supported by the teachers
and administrators of the university’s Business School. The pre-test questionnaires were
self-filled from March to May 2021. Participants were given paper-and-pencil question-
naires in class, and after completing the questionnaires, participants returned them to the
course instructor. Each participant spent around 15 min to fill out the questionnaire. Non-
participating students and students who had enrolled in an SL programme previously were
exempted. Thus, the students who participated in SL at that period were classified as the
experimental group, whereas students who had never enrolled in SL were classified as the
comparison group. Lastly, 291 out of 410 invited participants completed the questionnaires,
with a response rate of 71%.

The post-test was performed as a continuation and subsequent assessment (after
the SL programme, i.e., completion of the intervention) of the 291 participants. It took
place between 6 and 15 September 2021. Both questionnaires were again self-filled and
also the questionnaires were sent to the same 291 participants. Ultimately, data from
272 participants were successfully traced and matched between the pre-test and post-test.
The attrition rate of 6.52% was satisfactory compared to other longitudinal studies [28].
There were no significant variances in gender, age, EI and AQ scores between the matched
sample (n = 272) and participants who withdrew from the study (n = 19).

Participants provided written informed consent. They were informed of the research
purpose and that their participation was voluntary. Moreover, they were free to withdraw
at any point during the research without consequence, and no reward was provided.

The front page of the questionnaire indicated that all data collected would be kept for
statistical purposes only, and their answers would remain strictly confidential. Although
participants replied with their answers anonymously, they were requested to write the
same code number (e.g., a number that they could easily remember) on each reply. By
doing so, replies from the same participant collected at the start and completion of the
SL programme could be matched. The details, including instructions and guidance, were
given at the opening of the questionnaire.

2.7. Intervention: Service Learning (SL)

The SL programme is one of the General Education elective modules, offered to Year 2
and Year 3 full-time undergraduate students. The beneficiaries of the programme include
vulnerable groups such as seriously sick or recovering patients and their families, hearing-
impaired students and students with learning disabilities. They were assigned similar
service content, and there was no systematic difference between the community services
assigned. Aside from getting acquainted with the local neighbourhood and vulnerable
groups, SL participants were able to apply the knowledge and techniques they learned in
class to develop their aptitudes through a series of SL tasks. Ultimately, this project could
help university students develop their trait emotional intelligence and adversarial quotient.

The duration of the SL programme was 6 months, and it had three phases: (1) Prepa-
ration: March–June, (2) Execution of assigned tasks: June–August (80 h minimum) and
(3) Feedback and review: September. In pre-service, the pre-employment preparation and
workshops were conducted (4 lessons: 2 h 45 min each). Subsequently, students were
divided into a group of four. During the service phase, the course teachers and organisation
staff supervised and advised students at a 1:4 ratio. Each service group was required to
meet with the course teacher six times (3 h each) for the duration of the community service.
In these meetings, the course teacher provided supervision and support for the SL activi-
ties, such as psychological counselling and resource provision. In the post-service period,
participants gave an oral presentation and submitted a reflective essay. The supervisors
facilitated students’ reflection by raising questions such as what were the positive outcomes
of the activities and what changes they recognized in their lives or perceptions.
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On the one hand, students who participated in SL considered SL an opportunity to
support and help students with intellectual disabilities. On the other hand, recipients were
happy to know that someone cared about them. Groups of four students would provide
day services in the school’s dormitory. Services included training and support for students
with learning disabilities. At the start, the service period was scheduled to run from early
July to late August 2021. However, students were requested to assist in the residence halls
in late June so that they could be familiarized with the residence hall students. Students
were also asked to submit their activity proposals in early July.

3. Results

Data analysis was performed using SPSS Version 27 (IBM Corp., Armonk, NY, USA),
with no loss of data. The necessary steps were performed, such as data cleaning to correct
coding errors and illogical data values (if required).

3.1. Descriptive Statistics

Tables 1 and 2 show the descriptive figures and the results of assessments examining
possible demographic variances in emotional intelligence (including SEA, OEA, ROE,
UOE and overall score) and adversity quotient (including control, origin and ownership,
reach, endurance and overall score). A series of t-tests and one-way analyses of variance
(ANOVAs) were conducted to compare different levels of each demographic variable on
the WLEIS and ARP scores. These analyses were conducted separately for the pre-test and
post-test scores. There are no significant differences in WLEIS and ARP scores (pre-test
and post-test) between the two groups in age (p > 0.05), according to one-way analyses of
variance (ANOVAs). Also, there were no significant differences in WLEIS and ARP scores
(pre-test and post-test) between the two groups in gender and years of study (p > 0.05),
according to t-test.

3.2. The Effects of SL Programme on Chinese University Students’ EI and AQ

The first set of analyses was performed to confirm the impact of the SL programme on
students’ EI and AQ. In the pre-test, eight independent t-tests indicated that there were
no statistically substantial differences in EI and AQ scores between the experimental and
comparison groups before the service-learning activities. Nevertheless, at the post-test,
there were statistically significant differences in EI scores (including SEA, OEA, UOE,
ROE and overall score) and AQ scores (including control, origin and ownership, reach,
endurance and overall score) between the two groups after the intervention programme.
Table 5 shows the results.

Table 5. The Main Effect of Time (Period), and Interaction Effects Between Time (Period) and Group,
in the Participants’ WLEIS and ARP Scores from the Results of the Repeated Measures Analysis of
Variance for WLEIS and ARP.

Variables Group M (S.D.) The Main Effect of Time
(Period)

Time (Period) X Group
Interaction (Effect)

Partial
η2

Pre-Test Post-Test Wilk’s
Lambda F Wilk’s

Lambda F

WLEIS—SEA Experiment 3.12 (0.36) 4.04 (0.28) 0.227 920.846 *** 0.269 732.472 *** 0.731

Control 3.25 (0.46) 3.30 (0.46)

WLEIS—OEA Experiment 3.00 (0.38) 3.89 (0.28) 0.241 850.722 *** 0.306 611.942 *** 0.694

Control 2.99 (0.40) 3.07 (0.45)

WLEIS—UOE Experiment 2.25 (0.65) 3.15 (0.26) 0.223 940.771 *** 0.322 569.308 *** 0.678

Control 2.19 (0.58) 2.30 (0.59)

WLEIS—ROE Experiment 3.14 (0.71) 4.04 (0.75) 0.244 835.913 *** 0.294 649.270 *** 0.706

Control 3.25 (0.68) 3.31 (0.69)
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Table 5. Cont.

Variables Group M (S.D.) The Main Effect of
Time (Period)

Time (Period) X
Group Interaction

(Effect)

Partial
η2

Pre-Test Post-Test Wilk’s
Lambda F Wilk’s

Lambda F

ARP—Control Experiment 3.12 (0.51) 3.78 (0.68) 0.472 301.549 *** 0.895 31.549 *** 0.105

Control 3.24 (0.49) 3.58 (0.70)

ARP—Origin and
Ownership Experiment 2.35 (0.90) 3.01 (0.96) 0.463 361.149 *** 0.935 26.537 *** 0.101

Control 2.41 (0.91) 2.75 (1.04)

ARP—Reach Experiment 2.53 (0.75) 3.21 (0.85) 0.495 275.209 *** 0.896 31.452 *** 0.104

Control 2.56 (0.74) 2.89 (0.76)

ARP—Endurance Experiment 2.76 (0.58) 3.42 (0.74) 0.469 332.318 *** 0.955 28.724 *** 0.101

Control 2.75 (0.58) 3.09 (0.79)

*** p < 0.001.

A sequence of mixed between-within ANOVAs was executed to contrast the two dif-
ferent groups on the pre-test and post-test evaluations of participants’ EI and AQ scores.
In the following analysis, the within-subject factor was set as Period (before and after the
intervention: SL, i.e., pre-test and post-test), the between-subject factor was fixed as Group
(experimental and comparison) and the dependent variables were the four dimensions of
EI and the four domains of AQ. Table 5 displays all dimensions of EI and AQ exhibited
significant Period × Group interaction effects, indicating that over time these two groups
held different perceptions of these features. By contrast, the results showed no group
differences at pre-test, and the experimental group had better performance and higher
marks on all scales at post-test.

Table 5 displays a significant interaction between Group and Time (Period). The
interaction effects on SEA, F (1270) = 732.472, p < 0.001; OEA, F (1270) = 611.942, p < 0.001;
UOE, F (1270) = 569.308, p < 0.001 and ROE, F (1270) = 649.270, p < 0.001 of EI, and
control, F (1270) = 31.549, p < 0.001; origin and ownership, F (1270) = 26.537, p < 0.001;
reach, F (1270) = 31.452, p < 0.001 and endurance, F (1270) = 28.724, p < 0.001 of AQ kept
significant when age and gender were controlled in the analyses. Post-hoc comparisons
exhibited that the experimental group had higher marks for SEA, OEA, UOE and ROE of
EI as well as for control, origin and ownership, reach and endurance of AQ at post-tests
but not at pre-tests.

Table 5 displays that these effects are qualified by a significant Time × Group interac-
tion for EI (including SEA, OEA, UOE and ROE) as well as AQ (including control, origin
and ownership, reach and endurance). These interactions revealed that between the re-
peated assessments, youths’ mean score variations on all specific dimensions of EI and AQ
varied with whether they were in the experimental group (i.e., whether they participated
in SL).

4. Discussion

In this study, we examined whether Chinese university students’ trait emotional
intelligence and adversity quotient would be altered owing to being cultivated through
community service learning. The experimental design compared a group of students
enrolled in a SL class (experimental group) and another group of students who were not
enrolled in the class (control condition). The comparison was based on their emotional
intelligence and adversity quotient before and after the experiment. The results showed
that SL promoted the development of trait emotional intelligence and adversity quotient
among Chinese university business students. The study found that students’ reflection in
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the programme is most effective and beneficial for youths’ development in dealing with
emotions and adversity. It is because the participants had the opportunity to reflect on the
entire process of the SL programme, and they were also asked to present what they found
during the SL experience.

4.1. The Impact of Community Service Learning on Emotional Intelligence

Martinez [39] and Billig [33] found that incorporating SL as a teaching strategy into the
curriculum provides a learning experience to improve university students’ trait emotional
intelligence. The findings of the current study on SL as a process of students’ emotional
growth are supported by the studies of Billig [33] and Elias [40]. Our findings were backed
by Sharifi et al. [41], who demonstrated the importance of the process of reflecting on
SL experiences for gaining insight into students’ emotions and behaviour. The findings
indicated that SL contributed to students’ emotional intelligence, including SEA, OEA,
ROE and UOE.

The outcomes of the current research are consistent with the study of Martinez [39],
who found significant positive correlations between SL and introspection emotional quo-
tient. Similarly, Eyler and Giles [42] and Moely et al. [43] demonstrated that SL had a
positive effect on students’ personal development, including SEA. Moreover, SL could
positively affect cognitive, affective and psychomotor development, which are functions
of self-emotion judgment [44]. Our findings were supported by Hanna and Treece [5],
who indicated an improvement in students’ self-awareness and self-management, which is
closely linked with self-emotion judgment through SL.

Our findings were consistent with the findings of Martinez [39], who showed signifi-
cant positive correlations between SL and interpersonal emotional quotient. Our findings
were supported by Hanna and Treece [5], who found that, through SL, students improved
social awareness and social skills, especially empathy, which are closely linked with other
people’s emotion appraisal. In addition, Eyler and Giles [42] and Moely et al. [43] found
that SL had a positive effect on students’ interpersonal development, such as an increase
in interest in civic and community issues and diversity attitudes, which favoured the
development of trait emotional intelligence and adversity quotient in youths.

Manring [38] pointed out that SL offered a meaningful experience that transforms
students’ perspectives into other-centred views, together with the self-reflection process
promoted by teachers, which helps develop skills and behaviour linked with other people’s
emotion assessment. In addition, a strong and meaningful programme, such as SL, requires
community participation, multi-levels of interpersonal interaction and clear communication
and interdisciplinary teamwork, which greatly reinforce the roles of other people’s emotion
appraisal [39].

Our findings are consistent with the research of Astin and Sax [31], who found a sub-
stantially close relationship between SL and the management of emotional feelings. Stray-
horn (2008) indicated that SL has positive impacts on nurturing students’ self-discipline
through changes in their behaviour, habits and attitudes, because students’ day-to-day life
can be improved through SL activities. Besides, the studies found that SL is an effective
teaching method to improve introspection and self-control [31,45,46].

Our findings are consistent with those of Manring [38], who indicated that SL expe-
rience has a great impact on students’ emotional self-motivation. Participation in such
programmes has been shown to strengthen leadership [43], where the use of emotions is
enhanced. In addition, SL cultivates students’ self-efficacy and self-confidence [31,46,47],
which facilitates the proper use of their emotions.

4.2. The Impact of Community Service Learning on the Development of Adversity Quotient

Hamner et al. [44] and Garmezy et al. [47] also found that SL positively contributes to
the development of university students’ adversity quotient, including control, origin and
ownership, reach and endurance.
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The studies revealed that, through SL, students gradually improved their problem-
solving and decision-making skills [48], autonomy, confidence [49] and leadership skills [43].
These characteristics and features are closely linked with the control domain of AQ. More-
over, Conway et al. [50] and Novak et al. [51] found a close positive correlation between AQ
and performance, such as academic success and professional achievement. These improved
capabilities help individuals control adverse events and enhance their awareness of the
possibility of environmental changes.

Our research results are consistent with the finding of Godfrey et al. [52] that SL has
a significant impact on students’ civic obligations and social concerns, because students
are trained to be responsible through different tasks assigned in community services.
Specifically, SL has a significant impact on students’ sense of mission and teamwork spirit,
which are related to the positive and constructive response of AQ in terms of origin and
ownership [53].

Responsibility does not mean excessive blame and perfectionism. Adversity quotient
emphasises the balance between the two [24]. By participating in SL, students can develop
good personalities and character, such as a higher level of psychological maturity [45],
serious work attitude [29], proactive attitude and commitment to others [54].

This finding is consistent with Hulaikah and Degeng’s research [9], which shows that
SL helps students build the ability to adapt to burdens and stress. By participating in these
community service activities including volunteer and charity work, students can get to
know people from all walks of life and learn to look at difficulties from another perspective.
Mellor et al. [55] have shown that volunteering and charity work cultivate positive thinking
and optimistic attitudes among young people. Hulaikah and Degeng [9] found that SL
students develop tolerance and are less stubborn. Moreover, Hulaikah and Degeng [9]
and Rhoads [56] found that SL activities help students resolve problems and difficulties on
their own, and then analyse problems objectively to avoid reaching a dead end and giving
up. Our findings were supported by Garmezy et al. [47], who found that SL students can
develop protective factors that enable individuals to abandon maladaptive behaviours and
adopt constructive and beneficial responses to stressors.

Our findings were supported by Hamner et al. [44], who indicated that SL cultivates
students’ perseverance, patience and determination, because students need to provide ser-
vices to the community on a regular basis, including charities, hospitals and schools. These
projects usually take several months and require perseverance, courage and determination
to complete. Therefore, this series of experiences can cultivate the regularity and discipline
of their kindness to society. Participants learn to tolerate and accept others. These actions
are a process of cultivating perseverance and patience.

4.3. Limitations

This research has four limitations. Firstly, the sample of 272 participants from one
major in one university is smaller than the entire population; hence, the generalisability of
the findings may be limited. In future research, more samples should be recruited to attain
better representativeness.

Secondly, the study data were obtained from self-report questionnaires. Hence, differ-
ences in sharing methods may have caused exaggerated effects. In addition, participants
may not objectively reply to their own trait emotional intelligence or adversity quotient
accurately, and the measures do not include a validity measure for detecting inconsistent
responses or social expectations. Thus, future research can explore using behavioural
indicators of these constructs, ratings provided by course teachers and classmates and
feedback from programme beneficiaries to gain insights into the effectiveness of SL.

Thirdly, the conclusions are based on students from only one SL course for Chinese
business students in Hong Kong. Thus, future researchers are encouraged to examine the
generalisability of these findings to other types of SL, students and sociocultural settings.

Lastly, This SL program is relatively short, but the improvements are surprising. In
fact, the roles of teachers, families, and peer groups are very important factors affecting



Int. J. Environ. Res. Public Health 2023, 20, 4677 15 of 17

the emotional development of adolescents. More objective indicators, such as family
background and support from schools and teachers, should be considered in the future.

5. Conclusions

The study offers ideas and direction for professionals in higher education interested
in service-learning programmes as a tool to improve university students’ trait emotional
intelligence and adversity quotient. The findings of the study indicate that undergraduate
students demonstrated improvements in these areas after participating in a 6-month SL
programme. The outcomes are consistent with Wang et al.’s [57] evidence of the positive
effects of SL on Chinese undergraduate students. Furthermore, this study is the first study
on the effect of SL on the trait emotional intelligence and adversity quotient of business
undergraduate students in Asia. The results have valuable implications for incorporating
and strengthening the components of SL into interventions for youths to boost their abilities
in handling emotions and overcoming adversities.

Author Contributions: Conceptualization, H.-K.P. and P.L.; Methodology, H.-K.P.; Software, H.-K.P.
and P.L.; Validation, H.-K.P.; Formal analysis, H.-K.P. and P.L.; Investigation, H.-K.P.; Resources,
H.-K.P.; Data curation, H.-K.P.; Writing—original draft, H.-K.P.; Writing—review & editing, H.-K.P.
and P.L.; Visualization, H.-K.P.; Supervision, H.-K.P.; Project administration, H.-K.P. and P.L. All
authors have read and agreed to the published version of the manuscript.

Funding: This research received no external funding.

Institutional Review Board Statement: The study was approved by the Ethics Committee of the
authors’ institutes.

Informed Consent Statement: Informed consent was obtained from all subjects involved in the study.

Data Availability Statement: Not applicable.

Conflicts of Interest: The authors declare no conflict of interest.

References
1. Zhao, Y.; Sang, B.; Ding, C. The roles of emotional intelligence and adversity quotient in life satisfaction. Curr. Psychol. 2022, 41,

9063–9072. [CrossRef]
2. Charbonneau, D.; Nicol, A.A. Emotional intelligence and prosocial behaviors in adolescents. Psychol. Rep. 2002, 90, 361–370.

[CrossRef]
3. Lerner, R.M.; Steinberg, L. (Eds.) Handbook of Adolescent Psychology, Volume 1: Individual Bases of Adolescent Development; John

Wiley & Sons: Hoboken, NJ, USA, 2009; Volume 1.
4. Goleman, D. Emotional Intelligence: Why It can Matter More Than IQ; Bantam: Atlanta, GA, USA, 2012.
5. Hanna, M.; Treece, R. Promoting Emotional Intelligence in Adolescence through Service-Learning. Unpublished. Ph.D. Thesis,

Rowan University, Glassboro, NJ, USA, 2014.
6. Taylor, H.E.; Larson, S. Social and emotional learning in middle school. Clear. House 1999, 72, 331–336. [CrossRef]
7. Deb, A.; Arora, M. Resilience in children and adolescents: An overview. Psychol. Studies 2008, 53, 114–121.
8. Ashkanasy, N.M.; Daus, C.S. Emotion in the workplace: The new challenge for managers. Acad. Manag. Perspect. 2002, 16, 76–86.

[CrossRef]
9. Hulaikah, M.; Degeng, I. The effect of experiential learning and adversity quotient on problem solving ability. Int. J. Instr. 2020,

13, 869–884. [CrossRef]
10. Abe, J.A.A. Positive emotions, emotional intelligence, and successful experiential learning. Personal. Individ. Differ. 2011, 51,

817–822. [CrossRef]
11. Hegarty, N.; Angelidis, J. The impact of academic service learning as a teaching method and its effect on emotional intelligence.

J. Acad. Ethics 2015, 13, 363–374. [CrossRef]
12. Shek, T.L.; Ngai, G.; Chan, S. Service-Learning for Youth Leadership; Springer: Singapore, 2019.
13. Pfeifer, R.; Bongard, J. How the Body Shapes the Way We Think: A New View of Intelligence; MIT Press: Cambridge, MA, USA, 2006.
14. Salovey, P.; Mayer, J.D. Emotional intelligence. Imagin. Cogn. Personal. 1990, 9, 185–211. [CrossRef]
15. Brotheridge, C.M. The emotionally intelligent workplace: How to select for, measure, and improve emotional intelligence in

individuals, groups, and organizations. Pers. Psychol. 2002, 55, 527–530.
16. Mayer, J.D.; Salovey, P. What is Emotional Intelligence? In Emotional Development and Emotional Intelligence: Educational Implications;

Salovey, P., Sluyer, D., Eds.; Basic Books: New York, NY, USA, 1997; pp. 3–31.

http://doi.org/10.1007/s12144-021-01398-z
http://doi.org/10.2466/pr0.2002.90.2.361
http://doi.org/10.1080/00098659909599420
http://doi.org/10.5465/ame.2002.6640191
http://doi.org/10.29333/iji.2020.13156a
http://doi.org/10.1016/j.paid.2011.07.004
http://doi.org/10.1007/s10805-015-9239-1
http://doi.org/10.2190/DUGG-P24E-52WK-6CDG


Int. J. Environ. Res. Public Health 2023, 20, 4677 16 of 17

17. Wong, C.; Law, K. The effects of leader and follower emotional intelligence on performance and attitude: An exploratory study.
Leadersh. Q. 2002, 13, 243–274. [CrossRef]

18. Elias, M.J.; Moceri, D.C. Developing social and emotional aspects of learning: The American experience. Res. Pap. Educ. 2012, 27,
423–434. [CrossRef]

19. Swanepoel, S.; Britz, L. Emotional intelligence and academic performance. Altern. J. 2017, 171–188. Available online: https:
//journals.ukzn.ac.za/index.php/soa/article/view/821 (accessed on 1 May 2021).

20. Lewkowicz, A.G. Dynamics of active-layer detachment failures, Fosheim peninsula, Ellesmere Island, Nunavut, Canada.
Permafr. Periglac. Processes. 2007, 18, 89–103. [CrossRef]

21. Mavroveli, S.; Petrides, K.V.; Rieffe, C.; Bakker, F. Trait emotional intelligence, psychological well-being and peer-rated social
competence in adolescence. Br. J. Dev. Psychol. 2007, 25, 263–275. [CrossRef]

22. Mayer, J.D.; Salovey, P.; Caruso, D.R. TARGET ARTICLES: “Emotional Intelligence: Theory, Findings, and Implications”.
Psychol. Inq. 2004, 15, 197–215. [CrossRef]

23. Tian, Y.; Fan, X. Adversity quotients, environmental variables and career adaptability in student nurses. J. Vocat. Behavior. 2014,
85, 251–257. [CrossRef]

24. Stoltz, P.G. Adversity Quotient: Turning Obstacles into Opportunities; John Wiley & Sons: Hoboken, NJ, USA, 1997.
25. Koonthaisong, M. Some Mental Features that Correlated to the Adversity Quotient. Unpublished. Ph.D. Thesis, Mahasarakham

University, Maha Sarakham, Thailand, 2003.
26. Devakumar, M. A Study of Adversity Quotient of Secondary School Students in Relation to Their Academic Self-Concept and

Achievement Motivation. Unpublished. Ph.D. Thesis, University of Mumbai, Mumbai, India, 2012.
27. Jacoby, B. Service-Learning in Higher Education: Concepts and Practices, 1st ed.; The Jossey-Bass higher and adult education series;

Jossey-Bass: Hoboken, NJ, USA, 1996.
28. Pong, H.K. The cultivation of university students’ spiritual wellbeing in holistic education: Longitudinal mixed-methods study.

Int. J. Child. Spiritual. 2021, 26, 99–132. [CrossRef]
29. Fenzel, L.M.; Peyrot, M. Comparing college community participation and future service behaviors and attitudes. Mich. J.

Community Serv. Learn. 2005, 12, 23–31.
30. McKinnon, T.H.; Fealy, G. Core principles for developing global service-learning programs in nursing. Nurs. Educ. Perspect. 2011,

32, 95–101. [CrossRef]
31. Astin, A.W.; Sax, L.J. How undergraduates are affected by service participation. Serv. Particip. 1998, 39, 251–263.
32. Kahne, J.; Westheimer, J.; Rogers, B. Service learning and citizenship in higher education. Mich. J. Community Serv. Learn. 2000, 7,

42–51.
33. Billig, S.H. Five rules separate high-quality service-learning from community service. Princ. Leadersh. 2010, 10, 26–31.
34. Keating, R.J.; Rishel, T.D.; Byles, C.M. Mission impossible? The challenges of incorporating emotional intelligence and emotional

competence into an undergraduate business curriculum. J. Acad. Bus. Educ. 2005, 6, 50–63.
35. Boyatzis, R.E.; Stubbs, E.C.; Taylor, S.N. Learning cognitive and emotional intelligence competencies through graduate manage-

ment education. Acad. Manag. Learn. Educ. 2002, 1, 150–162. [CrossRef]
36. Rhee, K.S.; Honeycutt Sigler, T. Developing enlightened leaders for industry and community: Executive education and service-

learning. J. Manag. Educ. 2010, 34, 163–181. [CrossRef]
37. Cherry, M.G.; Fletcher, I.; O’Sullivan, H.; Dornan, T. Emotional intelligence in medical education: A critical review. Med. Educ.

2014, 48, 468–478. [CrossRef]
38. Manring, S.L. Tapping and fostering students’ emotional intelligence through service-learning experiences. J. Behav. Appl. Manag.

2012, 13, 168–185. [CrossRef]
39. Martinez, A. Does Service Learning Influence a Learner’s Level of Emotional Intelligence? Unpublished. Ph.D. Thesis, Saint

Peter’s University, Jersey City, NJ, USA, 2021.
40. Elias, M.J.; Arnold, H. (Eds.) The Educator’s Guide to Emotional Intelligence and Academic Achievement: Social-Emotional Learning in

the Classroom; Corwin Press: Newbury Park, CA, USA, 2006.
41. Sharifi, M.; McCombs, G.B.; Kattelus, S.C. Using service-learning to develop competencies in a capstone accounting course.

J. Acad. Bus. Educ. 2003, 4, 89–100.
42. Eyler, J.; Giles, D.E., Jr. Where’s the Learning in Service-Learning? Jossey-Bass Higher and Adult Education Series; Jossey-Bass: San

Francisco, CA, USA, 1999.
43. Moely, B.E.; Mercer, S.H.; Ilustre, V.; Miron, D.; McFarland, M. Psychometric properties and correlates of the Civic Attitudes and

Skills Questionnaire (CASQ): A measure of students’ attitudes related to service-learning. Mich. J. Community Serv. Learn. 2002, 8,
15–26.

44. Hamner, J.B.; Wilder, B.; Byrd, L. Lessons learned: Integrating a service learning community-based partnership into the curriculum.
Nurs. Outlook 2007, 55, 106–110. [CrossRef]

45. Jones, S.R.; Abes, E.S. Enduring influences of service-learning on college students’ identity development. J. Coll. Stud. Dev. 2004,
45, 149–166. [CrossRef]

46. Jones, S.R.; Hill, K. Crossing High Street: Understanding diversity through community service-learning. J. Coll. Stud. Dev. 2001,
42, 204–216.

http://doi.org/10.1016/S1048-9843(02)00099-1
http://doi.org/10.1080/02671522.2012.690243
https://journals.ukzn.ac.za/index.php/soa/article/view/821
https://journals.ukzn.ac.za/index.php/soa/article/view/821
http://doi.org/10.1002/ppp.578
http://doi.org/10.1348/026151006X118577
http://doi.org/10.1207/s15327965pli1503_02
http://doi.org/10.1016/j.jvb.2014.07.006
http://doi.org/10.1080/1364436X.2021.1898344
http://doi.org/10.5480/1536-5026-32.2.95
http://doi.org/10.5465/amle.2002.8509345
http://doi.org/10.1177/1052562909338143
http://doi.org/10.1111/medu.12406
http://doi.org/10.21818/001c.17898
http://doi.org/10.1016/j.outlook.2007.01.008
http://doi.org/10.1353/csd.2004.0023


Int. J. Environ. Res. Public Health 2023, 20, 4677 17 of 17

47. Garmezy, N.; Masten, A.S.; Tellegen, A. The study of stress and competence in children: A building block for developmental
psychopathology. Child Dev. 1984, 55, 97–111. [CrossRef]

48. Ngai, S.S. Service-learning, personal development, and social commitment: A case study of university students in Hong Kong.
Adolescence 2006, 42, 165–176.

49. Stukas, A.A., Jr.; Clary, E.G.; Snyder, M. Service learning: Who benefits and why. Soc. Policy Rep. 1999, 13, 1–23. [CrossRef]
50. Conway, J.M.; Amel, E.L.; Gerwien, D.P. Teaching and learning in the social context: A meta-analysis of service learning’s effects

on academic, personal, social, and citizenship outcomes. Teach. Psychol. 2009, 36, 233–245. [CrossRef]
51. Novak, J.M.; Markey, V.; Allen, M. Evaluating cognitive outcomes of service learning in higher education: A meta-analysis.

Commun. Res. Rep. 2007, 24, 149–157. [CrossRef]
52. Godfrey, P.C.; Illes, L.M.; Berry, G.R. Creating breadth in business education through service-learning. Acad. Manag. Learn. Educ.

2005, 4, 309–323. [CrossRef]
53. Puspitacandri, A. The effects of intelligence, emotional, spiritual and adversity quotient on the graduates quality in Surabaya

shipping polytechnic. Eur. J. Educ. Res. 2020, 9, 1075–1087. [CrossRef]
54. Giles, D.E., Jr.; Eyler, J. The impact of a college community service laboratory on students’ personal, social, and cognitive outcomes.

J. Adolesc. 1994, 17, 327–339. [CrossRef]
55. Mellor, D.; Hayashi, Y.; Firth, L.; Stokes, M.; Chambers, S.; Cummins, R. Volunteering and well-being: Do self-esteem, optimism,

and perceived control mediate the relationship? J. Soc. Serv. Res. 2008, 34, 61–70. [CrossRef]
56. Rhoads, R. Community Service and Higher Learning: Explorations of the Caring Self ; SUNY: New York, NY, USA, 1997.
57. Wang, C.; Zhang, X.; Yao, M. Enhancing Chinese college students’ transfer of learning through service-learning. Stud. High. Educ.

2019, 44, 1316–1331. [CrossRef]

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual
author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to
people or property resulting from any ideas, methods, instructions or products referred to in the content.

http://doi.org/10.2307/1129837
http://doi.org/10.1002/j.2379-3988.1999.tb00039.x
http://doi.org/10.1080/00986280903172969
http://doi.org/10.1080/08824090701304881
http://doi.org/10.5465/amle.2005.18122420
http://doi.org/10.12973/eu-jer.9.3.1075
http://doi.org/10.1006/jado.1994.1030
http://doi.org/10.1080/01488370802162483
http://doi.org/10.1080/03075079.2018.1435635

	Introduction 
	Emotional Intelligence and Trait Emotional Intelligence 
	Adversity Quotient 
	Service Learning and Its Relationship with the Traits EI and AQ 
	Present Study 

	Method 
	Participants 
	Measures 
	Demographics 
	Emotional Intelligence: Wong and Law Emotional Intelligence Scale (WLEIS) 
	The Adversity Response Profile 
	Procedure 
	Intervention: Service Learning (SL) 

	Results 
	Descriptive Statistics 
	The Effects of SL Programme on Chinese University Students’ EI and AQ 

	Discussion 
	The Impact of Community Service Learning on Emotional Intelligence 
	The Impact of Community Service Learning on the Development of Adversity Quotient 
	Limitations 

	Conclusions 
	References

