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Abstract: Mental health disorders resulting from work stressors are increasing in the Mexican
manufacturing industry and worldwide. Managerial positions in these contexts are highly stressful,
and although physical activity may reduce the negative effects of work stress, the relationships
between these two aspects regarding their effects on the body mass index (BMI) of obese managers are
scarcely studied. This article aims to study such relationships by using the Job Content Questionnaire
(JCQ) dimensions with the Baecke’s physical activity questionnaire dimensions and analyzing their
effects on the BMI. A sample of 255 managers from the Mexican industry, with a (BMI > 30) participated
by answering the surveys and providing their weight, their height, and certain sociodemographic
information. The research hypotheses were tested using WarpPLS® 6.0 for structural equation
modeling. The results for three models featuring acceptable reliability to estimate the direct, indirect,
and total effects are presented. The first model showed a medium explanatory power, the variable of
job decision-making authority having the greatest direct effect on BMI. The second model showed a
medium explanatory power, and the variable of physical activity during leisure-time observed the
unique direct effect on BMI. Finally, although the integrating model showed a small explanatory
power, both work stress and the physical activity exerted observed direct effects on BMI reduction.

Keywords: body mass index; job strain; obesity; physical activity

1. Introduction

According to the WHO [1], stress as a psychosocial work factor has both psychological and physical
effects. Among the psychological effects can be anxiety, lack of concentration, and difficulty in making
decisions, tiredness, and depression and sleep problems. Conversely, prestigious authors recognized
that physical effects include heart diseases, digestive disorders, augmented blood pressure, headaches,
and/or musculoskeletal disorders [2–11]. Work stress has become a public health problem due to
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new forms of work organization, new relationships and new employment patterns [12]. Theoretically,
work stress requests are based on the way that human beings adapt to the demands of work [13];
other authors mention that work stress is the organism’s response to external demands [14]. In recent
years, its definition is attached to the studies made by Karasek who establishes that work stress is
present when the demands of work overcome humans’ control capacity [8,14]. Lately, this disorder has
increased due to the constant changes generated by the creation of new companies and tasks, all of
which affect workers’ health in various ways.

In addition to work stress, obesity is another important public health problem in the industrial
sector due to its magnitude, rapid growth, and negative effect on the health of the population suffering
from it. Obesity is known to be a systemic, chronic and multicausal disease found not only in
economically developed countries [15]. The industrial sector faces significant challenges in dealing
with obesity despite the various alternatives to prevent and counteract this disorder. Among other
measures, Klein proposes a change of lifestyle, an increase in physical activity, and the integration of
healthy eating habits into the daily routine [16].

Indeed, the variables studied in this work may be having combined effects while acting together
and may also be related to each other. In recent years, illnesses caused by psychosocial factors have
been more frequent and could be having an effect on employees’ wellbeing. On the other hand, fatigue,
chronic stress, and harassment at work, among others, could result in an increase in absenteeism in
the industrial sector [17]. Therefore, it is important to observe and study the harmful effects of work
stress and obesity as they have increased cardiovascular, respiratory, and gastrointestinal problems,
thus affecting both the physical and mental health of employees. In addition, the work stress and
obesity-related mortality index in industrial employees has been increasing recently [18]. The reason
is that the effects of work stress and obesity can also increase the risk of diabetes and some types of
cancer [15] as well as of cardiovascular diseases, which are the main cause of death worldwide [19].

Among the issues mentioned, engaging in physical activity has been identified as one of the
variables that most benefits the decrease and management of both stress and obesity. The Mexican
Social Security Institute [20] defines physical activity as body motion that puts the muscles to work
and demands energy exertion. Some authors recognize that exercise contributes to the generation of a
more positive response to work stress [21]. In addition, not only does physical activity improve health,
but it also helps individuals’ sense of humor and the ability to withstand difficult situations [22].

In relation to the context of this work, the industrial growth in Mexico has entailed the development
of habits that lead to obesity, for example, a sedentary lifestyle, company-cooked fast food, and the lack
of a fixed eating schedule. Besides, the factors that affect obesity have to do with job design. Hence,
if work is deficiently designed, employees may experience an imbalance between job demands and
their abilities.

Furthermore, mental health disorders related to work stressors are on the increase both in
the Mexican context and abroad. Managerial job positions, specifically, are exposed to numerous
work stressors, which explains their being considered among the most stressful occupations in
industry [23]. Additionally, such positions are known to be highly sedentary. On the other hand,
although doing physical activity may lower the effects of work stress and may contribute to reducing
BMI, the relationships between physical activity, work stress and body mass index (BMI) among obese
employees have received little attention [24].

Due to the above, this paper has focused on studying more extensively the relationships between
these three variables as they have been deemed insufficiently addressed in the available literature.
The most important contribution of this paper lies on the analysis of the relationships among work
stress, physical activity and their effects on the BMI of such a vulnerable and neglected population
as are the obese managers in the manufacturing industry. Additionally, the widely known Karasek’s
demand–control work stress model, including the job content dimensions utilized in this research,
has scarcely been related to physical activity dimensions to determine the effects of both variables
(work stress and physical activity) on obese individuals. Moreover, the number of studies relating
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such work and physical activity dimensions to other public health problems, such as obesity, is limited.
The contributions of this paper may also increase the knowledge and understanding of the complexity
of the work stress and obesity issues in manufacturing environments.

2. Literature Review

By way of background, this study explains the importance of work stress in its association with
severe health damage. It also presents the concept of obesity and its measurement according to
the WHO, the theoretical issues related to obesity and work stress, and the relevance of physical
activity and its relationship with work stress and obesity. Finally, it provides the theoretical framework
supporting the relationships between work, stress, and physical activity as well as the role of the latter
in the prevention of both disorders.

2.1. Important Work Stress Effects on Human Health

Work stress is defined as the physical and emotional response to the damage created by the
imbalance generated when the job requirements that an individual must meet exceed his/her available
resources and capabilities [25]. In this sense, work stress occurs when the demands of the job do not
match or exceed the worker’s capacities, resources, or needs [26]. Authors such as Calabrese report
that the work pressure workers perceived from their jobs and the hours worked were decisive factors
for the onset of stress [27]. Stressors can harm health by triggering harmful responses since they
are negative stimuli [28]. In addition, they exert a negative impact on health through gradual and
permanent wear of biological systems and can cause, among other physical diseases, psycho-emotional
deterioration, behavioral disorders, and emotional disturbances [29].

One of the most widely recognized models in the study of occupational stress is Karasek’s
demand–control model Job Content Questionnaire (JCQ) [24], which addresses dimensions such as
work demands, physical demands, decision-making authority, co-worker support, supervisor support,
skill use and job insecurity [24]. Because of the model’s relevance to this research, such dimensions are
described in the following paragraphs.

The “Job demands” dimension is related to aspects such as ambiguity and conflict in work
roles, employees’ perception of having to work excessively and rapidly, and the time pressure they
undergo to finish the tasks [30]. It includes questions such as whether the completion of a job requires
performing at a fast pace, facing higher degrees of difficulty or working excessively. It also implies the
perception of having insufficient time to finish the tasks and feeling pressured by additional, conflicting
demands from others. The “Job decision-making authority” dimension refers to the extent to which an
individual can influence what happens in the workplace. The “Skill discretion” dimension addresses
topics from a variety of tasks, whereas the “Social support” dimension refers to the support received
by both supervisors and co-workers [31]. Finally, the “Job insecurity” dimension relates to the feeling
of uncertainty of losing a job [32].

Additionally, studies have confirmed the existence of the relationship between work stress and
physical activity and have shown that the latter may decrease the adverse effects of work stress. Several
authors have recognized the importance of physical activity in preventing the damaging effects of work
stress on human health. For example, the study by Nikell and Suarez mentions that good eating habits
and physical activity are relevant factors in reducing stress. They establish that physical activity plays
an important role since it can be considered a defense against work stress; thus, the more physically
active people are, the less they will experience work stress-related problems [24]. Furthermore,
another study by Rios mentions that the ability to adapt to stress increases when people are physically
active [33].

2.2. Obesity and Work Stress

On the other hand, obesity is a public health problem found not only in developed nations
but also in developing countries. The WHO considers obesity as an epidemic of a chronic
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non-communicable disease that begins at an early age and has multiple causes. It is defined as
an abnormal or excessive accumulation of fat that can be harmful to health. The study of this
problem has required the determination of proper measurements. Accordingly, one of the most widely
recognized obesity-measuring indicators is BMI or body mass index. According to the WHO, a person
with a BMI equal to or greater than 30 kg/m2 is considered obese, while one with a BMI equal to or
greater than 25 kg/m2 is considered overweight. Obesity is also a risk factor for a variety of chronic
illnesses, including diabetes, cardiovascular diseases, and cancer [1]. The data regarding obesity
concerning the prevalence of this problem nationwide recently indicate that 39% of adults age 18 or
older were overweight, and these figures are increasing yearly [34]. In addition, data from the National
Health and Nutrition Survey evaluating 38,208 adults showed that 71.28% of the population, or the
equivalent to 48.6 million people, featured obesity and overweight. Recently, this survey estimated
2.3 billion overweight people and 700 million obese people and affirm that even though multiple
causes and risk factors have been related with this problem; one of the most widely accepted theory
establishes that obesity is caused mainly by poor eating habits or by an imbalance between the calories
consumed and the energy spent [34].

Currently, there is general agreement among researchers regarding the lack of studies establishing
a clear relationship between work stress and obesity even despite the evidence pointing to the direct
relationship between work stress and burnout [35]. In addition, Muñoz [36] recently mentioned that
the relationship between work stress and BMI is not a new finding since many stressors produce
anxiety towards food. On the other hand, a study on strategies to cope with stress mentions that
different genetic, psychological, and social factors such as psychosocial stress have been associated
with obesity and have been recognized to affect people’s quality of life [37,38]. In addition, Santana [39]
presented results showing a relationship between being stressed and displaying eating behavior
disorders, which is reflected in obesity and overweight.

The above phenomena constitute evidence of the need to increase knowledge about the problem
in order to take effective preventive actions. This is the reason why some of our previous studies
have explored the relationship between work stress and body mass index and their effect on Mexican
managers. One study presents a descriptive study on Burnout [40]. Likewise, Armenta et al. and
Macías et al. studies present the relationship between the dimensions of burnout and the BMI,
concluding that additional factors are needed to better explain the BMI variable [41–43].

2.3. Theoretical Framework for the Relationship between Physical Activity, Work Stress, and Obesity

The importance of physical activity (PA) in preventing both obesity and work stress has also been
documented. PA includes the practice of a sport, which is known to increase the quality of life and to
contribute to people’s well-being and health improvement [44]. Thus, studying individuals’ physical
activity is highly relevant to understand the alarmingly increasing frequency in obesity cases both in
Mexico and globally. Furthermore, an active lifestyle with regular PA has positive effects on the control
and prevention of chronic diseases such as obesity, hypertension, and type II diabetes mellitus.

On the other hand, on the psychological level, physical activity can also effect positive changes by
helping to increase self-esteem and self-satisfaction, improve mood in general, and decrease anxiety
and depression. A study by Ortiz and Gómez [45] discussed the important role that sports and
physical activity play in the prevention of diseases such as obesity. Above all, the study lists the
psychological benefits of PA on mental health, for example, lowering the frequency of stress symptoms.
One additional study by Obando et al. [46] reports that it has been scientifically proven that physical
activity, sports, and recreational activities contribute to reducing stress and improving overall health.
Furthermore, Gallego et al. have investigated the relationship between physical activity and job
content, affirming that physical activity contributes to the decrease of work stress and anxiety levels in
people and recommending it as one of the most effective ways to decrease stress [47]. Obando endorses
Gallego’s view on the importance of physical activity as it holds beneficial effects on health, and in this
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case, physical activity is one of the factors that significantly reduces work stress, thus increasing the
overall health of those who engage in it.

In light of all of the above, this research establishes the following research questions:

1. What is the relationship between the work stress dimensions of the job content (JCQ), the physical
activity dimensions, and BMI in obese (<30 kg/m2) middle and senior managers in the
Mexican manufacturing?

2. What is the relationship between the physical activity dimensions and BMI in obese (<30 kg/m2)
middle and senior managers from the Mexican manufacturing industry?

3. How is the relationship between work stress in the JCQ and physical activity associated with BMI
in obese (<30 kg/m2) middle and senior managers from the Mexican manufacturing industry?

The general hypotheses are:

Hypothesis 1 (H1). There is a positive relationship between the work stress dimensions of the JCQ and BMI in
obese (<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 2 (H2). There is a negative relationship between the physical activity dimensions and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 3 (H3). H3: There is a negative relationship between the work stress of the JCQ and physical activity
towards BMI in obese (<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 4 (H4). H4: The above hypotheses establish that there will be a positive relationship between Job
Content and BMI, and a negative relationship between physical activity and BMI with the corresponding effects.

These hypotheses will be theoretically supported and tested in the following sections of this paper.

3. Materials and Methods

The aim of this research will be achieved through three structural equation models. The first will
determine the relationships between the dimensions of the work stress by JCQ and BMI. The second
will determine the relationship between the dimensions of the Baecke’s physical activity questionnaire
and BMI. Finally, the third integrative model will determine the relationship between the significant
dimensions of both work stress by JCQ and physical activity and BMI.

3.1. Participants and Characteristics of the Sample

The study was conducted in 16 manufacturing companies in Ciudad Juarez, Chihuahua, Mexico
from November through May 2019. The duration of the study was of three months, as sufficient
time was needed to collect and debug data; the analytical process required approximately one month.
A sample of 255 staff in middle and higher management from the maquiladora industry participated
in this study. Their age range was 31–40 years, and 67.1% of the workers were male and 32.9% were
female. Regarding their schooling, 55.7% held a bachelor’s degree, 23.7% had finished high school
studies only, 13.2% had a master’s degree, 6.6% had only finished middle school, 0.6% had a Ph.D.,
and 0.1% had only finished elementary school. As for their marital status, 55.4% were married, 30.1%
single, 8.4% lived in free union, 5.3% were divorced, and 0.9% were widowed. According to the
hours worked per week, 52.5% worked a total of 45 h a week, 26.9% worked 48 h, 12.8% worked
42 h, and 7.8% worked 52 h or more a week. The information regarding their current position and
categorization showed the following composition: Managers made up 9.9% of the sample, supervisors
25.3%, technicians 25.9%, group leaders 11.3%, and others such as administrative staff 27.7%.

This section offers a summary of statistics regarding the percentage of managers who suffer from
work stress and the percentage of managers who suffer from obesity to any degree. Additionally,
a sedentary criterion was found for the physical activity indices.
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In the case of work stress, 25% of managers show evidence of suffering from it according to the
JCQ Job Strain Index [48].

Concerning the prevalence of obesity among managers, 72.94% of them feature first degree obesity,
17.64% show it in second degree, and 9.41% of the participants suffer from the third degree type.

In reference to the physical activity, indices obtained from managers offered the diagnosis
of a sedentary lifestyle in all three dimensions (physical sports activity, physical activity at work,
and physical activity in leisure time). Interpretation of these indices and reference values were available
from Baecke et al. [49]. As abbreviations, these variables were renamed (sports, work and leisure-time),
respectively, in the structural models.

3.2. Materials

The instruments of Job Content Questionnaire [48] in its Spanish version and Baecke’s short
Physical Activity Questionnaire [49] were used; lastly, a sociodemographic factors questionnaire
was utilized.

3.2.1. Job Content Questionnaire

Cedillo [50] created the Spanish version of the instrument used in this research that consists
of 27 items divided into 6 dimensions (job demands, supervisor support, co-workers support, skill
discretions, decision-making authority, and job insecurity.) The instrument is answered by means of a
Likert scale with different values. The reliability of the questionnaire in our sample was checked using
Cronbach’s alpha and the result was statistically reliable with a value of 0.827.

3.2.2. Baecke’s Physical Activity Questionnaire

Created by Baecke [49], this instrument makes it possible to obtain physical activity indices
in different dimensions such as work, sports and leisure time. The questionnaire for measuring
physical activity consists of 23 questions; one of these questions leads to other questions to obtain more
information about the dimension being assessed. Questions are answered by means of a Likert scale
with different values for each item. The results presented in this questionnaire are the physical activity
index at work, the physical activity index in sports, and the physical activity index during leisure time;
such indices are then calculated using equations pre-established by the author. The reliability of the
instrument for this specific sample was verified using Cronbach’s alpha, and the result was statistically
acceptable as it featured the value of 0.774.

3.2.3. The Sociodemographic Data Questionnaire

This questionnaire was designed to obtain more information about the characteristics of the sample.
It features sociodemographic data such as age, gender, marital status, current job position, seniority in
the company, hours worked per week, and other data such as weight and height, which were obtained
by companies’ medical staff.

3.3. Methods

3.3.1. Sample Identification

A non-probabilistic convenience snowball sampling was used for this study. The researchers
presented the project to the members of the medical committee from the manufacturing sector.
Those companies that agree to participate were visited to collect data. Several factors were considered
to identify the sample for this research; first, the need found in the literature regarding the effects of
work stress and Job Content on employees of the manufacturing industry, and then the concern about
the obesity grades in middle and upper management in this same industry. It is also necessary to
highlight that the people occupying these job positions are key to the development and performance of
the organization, a reason why their physical and mental health is relevant. In addition, work stress
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and limited physical activity may lead to poor performance; they may increase the risk of developing
chronic diseases, which increases costs due to losses in productivity and medical expenses [51,52].
On the other hand, the reason this sample was studied in Ciudad Juarez is the location’s relevance
as one of the top three industrial cities in Mexico and the seventh largest manufacturing center of
North America. The city hosts 327 manufacturing “maquiladora” industries with over 300,000 direct
and indirect employees [53]. Additionally, this Ciudad Juarez, Chihuahua, Mexico-El Paso Texas,
United States of America (USA) border region offers a unique geographic point that gives direct entry
to the USA market and represents the largest bi-national urban zone in North America.

3.3.2. Database Debugging

At this stage of data processing, descriptive analyses are performed to detect lost values and
outliers. Since ordinal values are used (Likert scale) mostly for the questionnaires, the lost values
should be replaced by the median; however, Hair [54] points out that the amount of replaced values
should not exceed 10% of total data per variable. As for the weight and height, the lost values can be
replaced by the mean value as that is a nominal scale. Subsequently, the outliers should be analyzed
through box charts using software IBM Statistics SPSS 21® (IBM Software Group, Attention: Licensing,
233 S. Wacker Dr., Chicago, IL 60606, USA). This procedure helps reduce errors caused by deficient
data input or observation.

3.3.3. Generation and Validation of the Structural Equation Models

At this stage of the methodology, structural equation models were generated and validated. Likewise,
the following variables were stated for these models: in terms of the JCQ, the work control dimensions
were skill discretion, decision-making authority, and social support (coworkers support and supervisor
support). In reference to job demand dimensions, the variables stated were job demands and job insecurity;
in terms of physical activity, the considered variables were work physical activity, sport physical activity
and leisure-time physical activity; and, finally, in terms of BMI (BMI >= 30 kg/m2). The relationships of the
dimensions raised in the research hypotheses were analyzed by means of the WarpPLS 6.0® (ScriptWarp
Systems P.O. Box 452428 Laredo, Texas, 78045 USA) software, and the criterion for the acceptance or
rejection of the hypotheses was based on the p-values.

3.3.4. Direct Effects

Direct effects were obtained for each established model and for the participating latent variables.
The direct effects are those given per segment from one (latent) variable to another and in which
the hypotheses posed are validated. The directs effects are presented and explained for each model
separately in the results section.

3.3.5. Model Efficiency Indices

The proposed models are analyzed using the following general efficiency indices provided by
WarpPLS 6.0® after processing the hypothetical model. Kock [55] highlights the following indices:
average path coefficient (APC), average R-square (ARS), average adjusted R-square (AARS), average
block variance inflation factor (AVIF), average full collinearity (AFVIF), Tenenhaus goodness of fit
(GoF), Simpson’s paradox (SPR), the R square contribution ratio (RSCR) and the statistical suppression
ratio (SSR). Model efficiency indices are presented and explained for each model separately in the
results section.

3.3.6. Coefficients of Latent Variables

The coefficients used to validate the questionnaires are the values of R square, Q square, adjusted
R square, composite reliability coefficient, Cronbach’s alpha, and the VIF and AFVIF values for latent
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variables. Coefficients of latent variables are presented and explained for each model separately in the
results section.

3.3.7. Sum of the Model’s Total Effects

In this step, the values that made up the regression value of R2 of each dimension were analyzed
as was the case, this was to analyze what percentage of each variable explained the other. Indirect
effects were obtained through other latent dimensions or variables with two or more segment paths.
The sum of these effects yielded the total effects or sum of total effects. The sum of total effects is the
sum of both direct and indirect effects among the latent variables.

4. Results

4.1. Results of Model 1: Relationship between the Dimensions of the Job Content and BMI

The relationships between the JCQ dimensions and BMI in the obese managers’ sample are
proposed. Each of the paths indicates the values of the β parameters and the p-values. Regarding
the first one, the results in Figure 1 show that more than 85% of the established relationships are
statistically significant. Thus, the skill discretion reduces the BMI variable (β = −0.11; p = 0.04), the job
demands reduce BMI (β = −0.15; p < 0.01), and the decision-making authority increases BMI (β = 0.19,
p < 0.01), the case being different for the social support dimension l.
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Hypotheses and structural equations for the effects of JCQ dimensions on BMI in the model are
established as follows:

Hypothesis 1 (H1). There is a negative relationship between the skill discretion variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 2 (H2). There is a positive relationship between the social support variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry

Hypothesis 3 (H3). There is a negative relationship between the job demands variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry

Hypothesis 4 (H4). There is a positive relationship between the decision-making authority variable and BMI in
obese (< 30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

BMI of obese managers’ sample = −0.12 × skill discretion − 0.15 × job demands + 0.21 × decision-making authority + Error (1)

Equation (1) shows the direct effects of the dimensions of the job content dimensions on BMI in
the obese managers’ sample. The equation explains the contribution of the beta (β) value of each latent
variable to the dependent variable.

4.1.1. Model 1. Direct Effects

The aim of Figure 2 and Table 1 is to show relationships and the direct effects of the latent variables.
Every direct effect is associated with a beta (β) value and a p-value. The former indicates dependency
in standard deviations, whereas p is the significance value from the hypothesis test. Significant
relationships have p-values lower than 0.05, and, consequently, they are statistically significant at
a 95% confidence level on the direct effect results that feature the statistically significant negative
direct effect of the skill discretion (p = 0.03) and job demand (p < 0.01) dimensions on BMI, as well as
the statistically significant positive direct effect of the decision-making authority dimension on BMI.
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Thus, the results indicate that when the skill discretion increases by a standard deviation, BMI will
decrease by 0.12 units or 12%; when the job demands dimension increases by a standard deviation,
BMI will decrease by 15%; and when the decision-making authority increases by a standard deviation,
BMI will increase by 0.21 units or 21%. Similarly, job demands contributes to the increase in the skill
discretion by 39% (p < 0.01) and decision-making authority by 0.28 units (p < 0.01). The social support
dimension has no direct effects on BMI, but it contributes to the increase in the skill discretion by 29%
(p = 0.01) and the decision-making authority by 45% (p < 0.01).

Table 1. Model 1. Direct effects of the relationships between JCQ dimensions and BMI.

To/From Skill Discretion Social Support Job Demands Decision-Making Authority

BMI β = −0.12 (p = 0.03) β = −0.15 (p < 0.01) β = 0.21 (p < 0.01)

Skill discretion β = 0.29 (p < 0.01) β = 0.39 (p < 0.01)

Decision-making
authority β = 0.45 (p < 0.01) β = 0.28 (p < 0.01)

4.1.2. Model 1. Efficiency Indices

The purpose of Table 2 is to present the results of the efficiency indices of Model 1. The efficiency
indices of APC, ARS and AARS show p-values < 0.05. Accordingly, the model is efficient and holds
predictive capacity, and that, on average, all the parameters measuring the relationships between
the latent variables are statistically significant at a 95% confidence level. This is also due to the fact
that the values are lower than 0.05, the value recommended by Kock [55]. For the AVIF and AFVIF
values, figures lower than 3.3 were obtained, collinearity problems being thus ruled out. On the
other hand, the GoF indicator is 0.340, which attributes large explanatory power to the model [56].
The SPR value equals 1, which indicates that at least 70% of the road routes in the model are free of
paradox. In addition, the fact that the RSCR value equals 1 indicates that the model is free of negative
contributions from R2 (since the independent latent variable reduces the percentage of variance
explained), which occurs along with the Simpson paradox. Finally, the SSR value, which is >0.7,
indicates that at least 70% of the paths in the model is free of statistical suppression.

Table 2. Model 1. Efficiency indices of the relationships between JCQ dimensions and BMI.

Indices Value Decision Criteria

Average path coefficient (APC) 0.269 p < 0.001

Average R-squared (ARS) 0.198 p < 0.001

Average adjusted R-squared (AARS) 0.190 p < 0.001

Average block (AVIF) 1.010 Acceptable <= 5, ideal <= 3.3

Average full collinearity VIF (AFVIF) 1.466 Acceptable <= 5, ideal <= 3.3

Tenenhaus (GoF) 0.340 small >= 0.1, medium >= 0.25, large >= 0.36

Sympson’s paradox ratio (SPR) 1.000 Acceptable >= 0.7, ideal = 1

R-squared contribution ratio (RSCR) 1.000 Acceptable >= 0.9, ideal = 1

Statistical suppression ratio (SSR) 0.857 Acceptable >= 0.7

4.1.3. Model 1. Latent Variable Coefficients

Table 3 aims to show the latent variable coefficients for Model 1. As it can be observed,
the Cronbach’s alpha and compound reliability values higher than 0.7 are acceptable, except for the
job demands variable and skill discretion variable. In these cases, lower values can be acceptable for
exploratory studies as it is in this research [56].
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Table 3. Model 1. Latent variable coefficients for relationships between JCQ dimensions and BMI.

BMI Skill Discretion Social Support Job Demands Decision-Making Authority

R-squared 0.079 0.239 0.274

R-squared adjusted 0.068 0.233 0.269

Composite reliability 1.000 0.785 0.906 0.663 0.847

Cronbach’s alpha 1.000 0.673 0.880 0.493 0.729

Avg.var. extrac. (AVE) 1.000 0.405 0.329 0.550 0.649

Full collinearity. (VIFs) 1.011 1.917 1.192 1.252 1.956

Q-squared 0.078 0.241 0.275

Similarly, because all VIF values are lower than 3.3, these results indicate that there are no
collinearity problems between the latent variables. Finally, all Q2 values appear to be greater than 0
and like their corresponding R2 values. These results confirm that the latent variables have acceptable
parametric validity.

4.2. Results of Model 2: Relationship between the Physical Activity Dimensions and BMI

The structural model, 2, is presented in Figure 3. It shows that only 50% of the established
relationships are statistically significant. Thus, the during leisure-time (leisure) index reduces BMI
β = −0.16 (p < 0.01). This is not the case for the dimensions of physical activity at work (work) index
and physical activity at sports (sport) index, as shown in Table 4. Due to the above, it was necessary to
perform one iteration to remove these relationships from the model and observed their behavior.
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To/From Physical Activity at Work
(Work)

Sports Physical Activity
(Sport)

Leisure-Time Physical Activity
(Leisure)

BMI β = −0.19 (p < 0.01)

Sport β = 0.11 (p = 0.04)

Leisure-time β = 0.46 (p < 0.01)
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Hypotheses and the structural equation model for the relationships between physical activity and
BMI in the obese managers’ sample are established as follows:

Hypothesis 1 (H1). There is a negative relationship between the sports activity and BMI in obese (<30 kg/m2)
middle and senior managers from the Mexican manufacturing industry.

Hypothesis 2 (H2). There is a positive relationship between the work activity variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 3 (H3). There is a negative relationship between the leisure-time variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

4.2.1. Model 2. Direct Effects

The purpose of Table and Figure 4 is to present the direct effects of Model 2. The statistically
significant negative direct effect of the leisure dimension (p < 0.01) with respect to BMI is displayed.
Thus, it is inferred that when the leisure-time variable (leisure) increases by one standard deviation,
BMI will decrease by 0.19 units. The work variable (physical activity at work) and sport variable
(sports physical activity) have no direct effects on BMI, but physical activity at work contributes to
increasing the sports physical activity by 0.11 units (p = 0.04) and the latter contributes to increasing
the leisure-time variable by 0.46 units (p < 0.01).

BMI of obese managers’ sample = −0.19 × leisure-time + Error (2)
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Equation (2) shows the direct effects on BMI in the obese managers’ sample and the unique
significant dimension of leisure-time physical activity. The equation explains the contribution of the
beta of each latent variable to the dependent variable.

4.2.2. Model 2. Model Efficiency Indices

The purpose of Table 5 is to present the results of the efficiency indices of Model 2 shown in
Figure 4. The three efficiency indices of APC, ARS, and AARS present p-values < 0.05; from this, it can
be determined that the model is efficient and holds predictive capacity, and that all the parameters that
measure the relationships between the latent variables are statistically significant at a 95% confidence
level. This is also true because the values are lower than 0.05, the recommended value [56]. The values
obtained for AVIF and AFVIF were lower than 3.3, which eliminates collinearity problems. On the
other hand, the GoF indicator is 0.230, which causes the model to have little explanatory power [56].
The fact that the SPR value equals 1 indicates that at least 70% of the road routes in the model are
paradox-free. The RSCR value of 1 indicates that the model is free of negative contributions from R2

(the independent latent variable reduces the explained variance percentage), which occurs along with
the Simpson’s paradox. Finally, an SSR value > 0.7 indicates that at least 70% of the percentage of paths
in the model is free of statistical suppression.

Table 5. Model 2. Efficiency indices of the relationships between physical activity dimensions and BMI.

Indices Value Decision Criteria

Average path coefficient (APC) 0.253 p < 0.001

Average R-squared (ARS) 0.087 p = 0.040

Average adjusted R-squared (AARS) 0.083 p = 0.045

Average block (AVIF) No available Acceptable <= 5, ideal <= 3.3

Average full collinearity VIF (AFVIF) 1.073 Acceptable <= 5, ideal <= 3.3

Tenenhaus (GoF) 0.230 small >= 0.1, medium >= 0.25, large >= 0.36

Sympson’s paradox ratio (SPR) 1.000 Acceptable >= 0.7, ideal = 1

R-squared contribution ratio (RSCR) 1.000 Acceptable >= 0.9, ideal = 1

Statistical suppression ratio (SSR) 1.000 Acceptable >= 0.7

4.2.3. Model 2 Latent Variable Coefficients

The latent variables coefficient indices shown in Table 6 indicate that the model is generally efficient
and can be used to interpret the relationships between the physical activity and BMI dimensions.
For the BMI and leisure variables, the values of square R and adjusted square R are greater than 0.02.
Therefore, from a parametric point of view, those two dependent latent variables or explained by
an independent latent variable have enough predictive validity. In addition, the square Q values
of all variables are greater than 0 and are close to their respective squared R and adjusted squared
R. This indicates that each block of latent variables in the model is associated with the criterion
variable (BMI). As the internal validity values, all the reliability values of the alpha and Cronbach
compounds are greater than or very close to 0.7, except for the leisure-time variable. In this case,
those Cronbach’s alphas value lower than the reference accepted value (0.7) could be considered
acceptable for exploratory studies, which indicates that the latent variables feature good reliability
and that the items or questions are associated with each of the dimensions presented [56]. In this
manner, the variables present internal validity values. Besides, regarding the AVE analysis, all values
are above 0.5, the value recommended by Fornell and Larcker [56], except for the physical activity at
work (work). However, this value can be acceptable since this variable is not directly related to the
BMI [57]. This indicates that all latent variables have convergent validity. Finally, all the variables
have adequate collinearity (VIF), since all of them are lower than 3.3, the maximum value allowed.
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Therefore, based on the results of the analysis of these parameters, the structural equation model (SEM)
can be considered adequate and can be analyzed.

Table 6. Model 2. Latent variables’ coefficients for the relationships between physical activity
dimensions and BMI.

BMI Work Sport Leisure-Time

R-squared 0.034 0.012 0.214

R-squared adjusted 0.030 0.008 0.211

Composite reliability 1.000 0.818 0.907 0.760

Cronbach’s alpha 1.000 0.740 0.883 0.527

Avg. var. extrac. (AVE) 1.000 0.402 0.507 0.516

Full collinearity (VIFs) 1.009 1.027 1.118 1.139

Q-squared 0.034 0.017 0.183

4.3. Results of Model 3: Effects of Physical Activity and Job Content (Work Stress by the JCQ) with BMI

The purpose of Figure 5 is to display the integrating model relating the three main constructs of
the problem, namely the physical activity, job content (work stress by JCQ), and BMI of obese managers.
This model is created from the significant relations established in the previous models (Model 1 and
Model 2).
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The hypotheses and structural equation model for the relationships of the physical activity variable
and job content (work stress by JCQ) variable on BMI in the obese managers’ sample are established
as follows:

Hypothesis 1 (H1). There is a negative relationship between the job content (work stress by JCQ) variable and
BMI in obese (<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

Hypothesis 2 (H2). There is a negative relationship between the physical activity variable and BMI in obese
(<30 kg/m2) middle and senior managers from the Mexican manufacturing industry.

BMI of obese managers’ sample = −0.113 ×work stress by JCQ − 0.146 × Physical Activity + Error (3)

Equation (3) shows the direct effects of the job content variable (work stress by JCQ) and the
physical activity variable on BMI in the obese managers’ sample. The equation explains the contribution
of the beta of each latent variable to the dependent variable.

4.3.1. Model 3. Direct Effects

From the direct effect results shown in Figure 5 and Table 7, it can be observed that all relationships
are statistically significant with a 95% confidence level. Thus, when the job content (work stress by
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JCQ) increases by one standard deviation, BMI is reduced by 0.113 units (p = 0.03); and, when the
physical activity variable increases by one standard deviation, BMI is reduced by 0.15 units (p = 0.01).

Table 7. Model 3. Direct effects of the relationships between work stress, physical activity, and BMI.

Job Content (Work Stress by JCQ) Physical Activity

Body Mass Index β = −0.113 (p = 0.033) β = −0.15 (p = 0.009)

4.3.2. Model 3. Efficiency Indices

The purpose of Table 8 is to present the Model 3 efficiency indices and demonstrates that the
model of the relationship of physical activity, Job Content (work stress by JCQ) and BMI is efficient
since all the p-values are lower than 0.05. Likewise, the results prove that the model has good predictive
power in all its parameters and good explanatory power, the latter of which is according to the GoF
index. In conclusion, the model is efficient.

Table 8. Model 3. Efficiency indices for the relationships between work stress, physical activity,
and BMI.

Indices Value Decision Criteria

Average path coefficient (APC) 0.130 p = 0.009

Average R-squared (ARS) 0.037 p = 0.138

Average adjusted R-squared (AARS) 0.029 p = 0.160

Average block (AVIF) 1.007 Acceptable <= 5, ideal <= 3.3

Average full collinearity VIF (AFVIF) 1.012 Acceptable <= 5, ideal <= 3.3

Tenenhaus (GoF) 0.143 small >= 0.1, medium >= 0.25, large >= 0.36

Sympson’s paradox ratio (SPR) 1.000 Acceptable >= 0.7, ideal = 1

R-squared contribution ratio (RSCR) 1.000 Acceptable >= 0.9, ideal = 1

Statistical suppression ratio (SSR) 1.000 Acceptable >= 0.7

4.3.3. Model 3. Latent Variable Coefficients

Table 9 presents the latent variable coefficient indices. Hence, these indicate that the model is
generally efficient and can be used to interpret the significant relationships in the previous models
in relation to BMI in a general model. The adjusted-R and R-square values are greater than 0.02.
Therefore, from a parametric point of view, all dependent latent variables or those explained by an
independent latent variable hold enough predictive validity. In addition, the Q2 values of all variables
are greater than 0 and are close to their respective R and R2 value. This indicates that each latent variable
block in the model is associated with the criterion variable. Regarding the internal validity values,
the Cronbach’s alpha and compound reliability values are greater than 0.7, except for the physical
activity variable. In this case, those Cronbach’s alphas value lower than the reference accepted value
(0.7) can be considered acceptable for exploratory studies, which indicates that the latent variables
feature good reliability and that the items or questions are associated with each of the dimensions
presented [56]. In this manner, the variables present internal validity values. The AVE analysis shows
that the BMI variable is the only one whose value is above 0.5, the one recommended by Fornell and
Larcker [56]. Finally, all variables hold adequate collinearity (VIFs), since none of them feature values
greater than 3.3, the maximum value admitted. Therefore, based on the results of these parameters
analysis, it can be inferred that the SEM is adequate and can be analyzed.



Int. J. Environ. Res. Public Health 2020, 17, 3969 16 of 22

Table 9. Model 3. Latent variable coefficients for the relationships between work stress, physical
activity, and BMI.

BMI JCQ Physical Activity

R-squared 0.037

R-squared adjusted 0.029

Composite reliability 1.000 0.826 0.584

Cronbach’s alpha 1.000 0.779 0.501

Avg. var. extrac. (AVE) 1.000 0.263 0.394

Full collinearity. (VIFs) 1.011 1.009 1.018

Q-squared 0.038

5. Discussion

The results of the first two models show significant relationships between the skill discretion
and job demands dimensions contained in the job content variable and BMI, as well as between the
leisure-time physical activity contained in the physical activity variable and BMI. Lastly, the results
of the integrative model infer that even work stress and physical activity have direct negative effects
on BMI.

The first model relates the Job Content dimensions (work stress by JCQ) with BMI, its results
showing that three of the four JCQ dimensions used were statistically significant. The variable with
the highest explanatory power over BMI is decision-making authority, which can mean that when
managers feel limited regarding the job decisions they can make, they become hesitant towards how to
perform it; similarly, when they feel that their opinions at work are neglected, their stressful perceptions
show an impact on their BMI. Thus, when this variable (decision making-authority) increases by one
unit, BMI increases by 0.21 units.

On the other hand, the study found that the skill-discretion dimension is inversely related to
BMI. This could be associated with the fact that when workers are able to use their learned skills
and abilities, their sense of control regarding their job increases. This increase in the sense of control
is a variable that may reduce the feeling of stress. Considering that managers tend to have stable
characteristics (unless some disorder is present), a greater sense of control could result in healthier
behavior, which would have an impact on BMI. Regarding the demand scale, a negative relationship
with BMI was found, reflecting that the greater the work demands, the lower the BMI; this means
that these employees’ workload can lead to a lower BMI. This is an interesting aspect since stress is
associated with physiological activation, which would normally result in a lower BMI than that of
workers with fewer demands. Thus, these results lead us to agree with Muñoz [36] and Santana’s [39]
studies, which show the relationship between stress and BMI, except that in our case the sample
comprises middle and upper managers featuring obesity.

Conversely, the second model on physical activity and BMI showed interesting results since the
physical activity during the leisure-time dimension was the only variable directly related to BMI.
Thus, reduced physical activity, or sedentarism, outside of work contributes to the increase in BMI as
described by Quirantes’ study [57], in whose sample most of the obese people led a sedentary lifestyle.
The rest of Baecke’s questionnaire dimensions were not significant. In this regard, it can be confirmed
that employees’ work demands have resulted in long work hours and practically non-existing physical
activity, both of which show a relationship with BMI. That means that the variable of physical activity at
work (work) is of no relevance when explaining BMI. However, this study found that physical activity
during leisure-time (leisure) is the only variable significantly related in a direct though inverse way
with BMI. Perhaps an increase in these workers’ physical activity during their working hours would
result in a significant relationship with BMI. Therefore, it would be important to increase physical
activity during the working day by instructing workers to change their posture several times during
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the workday as well as implementing physical activity through workplace gymnastics or opening gym
facilities in the workplace to positively influence the reduction of BMI, especially in obese individuals.
The promotion of physical activity at work is an essential, although not unique, aspect of the increase
in energy consumption among workers with sedentary work.

Finally, the integrative model shows the relationship between physical activity, work stress by job
content, and BMI among obese managers in the Mexican manufacturing industry. Although the model
features a relatively low explanation, this relationship is indeed a significant one. In this regard, it
must be considered that there are multiple factors influencing BMI prediction (i.e., genetic, biological,
physiological, etc.). However, few studies analyze the role of collective aspects (such as work stress) in
BMI as an obesity indicator. These results, then, support the scarce literature found, as is the case with
the study by Azofeifa et al. [58], which finds that the greater the lack of physical activity, the higher the
level of stress that a person can show. In this study, although variables such as work stress or physical
activity offer but a small explanation of the percentage of BMI variance, they are still considered
relevant. The effects of work-stress on BMI have been generally ignored, especially among high and
middle managers, even though, according to the results obtained in this study, those factors do seem
to be directly related to it. In this sense, considering that, for managerial positions, exposure to work
stress is habitual and long-lasting, it should be highlighted that addressing stress itself could be a
beneficial factor for these workers’ health.

This work is theoretically supported by previous research that has studied some of these problems,
as well as their dimensions. In turn, it provides the theoretical framework to support the hypotheses of
models that confirm to some extent the relationships between job stress, physical activity and BMI
among obese managers. In addition, the industrial sector would benefit from the awareness that serious
diseases such as type II diabetes, hypertension, cholesterol, fatty liver, coronary, vascular and respiratory
diseases and even some types of cancer may be associated with obesity. In general, a low-calorie
diet is recommended for obese patients. Patients suffering from occupational stress generally have a
high intake of saturated fats, sugars and carbohydrates, and this affects their health and contributes
to the generation of these chronic diseases [59,60]. Therefore, an additional recommendation is to
promote good eating habits among patients with obesity and fatty liver problems: a diet consisting of
fruits, vegetables, vitamins (C, D and E), some foods, such as fish containing Omega 3 and olive oil for
cooking, which is a healthier option. These and other foods help fight and reduce the above-mentioned
diseases [61].

Additionally, it should be mentioned that this research has been financially supported to study
the relationship between work stress and obesity among the vulnerable and commonly disregarded
population of Mexico’s middle and higher management. The results and analyses of such a complex
problem, considering its different variables and aspects, have been studied in our previous work.
Consequently, the results earlier obtained led us to conclude that other factors must be included in the
study to better explain the relationship work stress, obesity and/or overweight since the explanatory
power found by means of the structural models developed was very low. Therefore, the scope of this
research was expanded to include physical activity as a factor that may help explain the variation of
BMI variable as an indicator of obesity and overweight among Mexican managers.

The contribution of this work lies in the lack of studies that relate such variables together to
explore the relationship among work stress by job content dimensions, physical activity, and BMI in
Mexican managers specifically.

Regarding this study’s limitations, it can be said that it has included important variables that
explain the variation in BMI, for example, physical activity, while other factors that could help describe
BMI have been excluded. Consequently, trying to cover other factors might help explain BMI. Another
limitation relates to the different instruments that can be used to measure stress and physical activity
since this research used only one instrument for each variable. Therefore, it would be interesting to
obtain closer day-to-day measures (by diaries, for instance), of both work stress and physical activity,
which might allow for the observation of workers’ behavior on a regular basis.
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6. Conclusions

This research aimed to determine the relationship and effects of job content and physical activity
on BMI among obese managers of the Mexican manufacturing industry.

Accordingly, the conclusions of the first model about the relationship between JCQ dimensions and
BMI in the obese managers’ sample is that the four dimensions involved are statistically significant, three
directly and one indirectly. Thus, the skill-discretion dimension is directly significant with a β = −0.12 and
a p-value of 0.03, and, through this dimension, the social support is indirectly significant. Additionally,
the job demands variable is directly significant, showing a β = −0.15 and a p-value < 0.01; and, finally the
decision-making authority variable is directly significant with a β = 0.21 and a p-value < 0.01. Additionally,
the explanatory power of the model is medium and corresponds to an R2 = 0.08 value.

In relation to the second model, conclusions of the relationships between the physical activity
dimensions and BMI in the obese managers’ sample, are that the three dimensions of the physical
activity questionnaire are significant, although only the leisure-time variable is directly significant,
showing a value of β = −0.19 and a value of p < 0.01. While physical activity at work and sport physical
activity are both indirectly significant, the three variables manage to obtain a medium explanatory
power of the model and correspond to an R2 = 0.03.

Finally, the conclusions of the integrating model, between job content (work stress by JCQ), physical
activity, and BMI in the obese managers’ sample are that both the variable of work stress by JCQ and the
variable of physical activity are significantly related to BMI. In the case of the JCQ work stress variable,
the variable has a β = −0.11 and a p-value of 0.03; and the variable of physical activity presents a β = −0.15
and a p-value < 0.01, resulting in low explanatory power and correspond to and R2 = 0.04.

6.1. Industrial Implications

Recently, in an attempt to decrease work stress in Mexico, the Mexican government has issued
new occupational health regulations for the industrial sector. These are related to the psychosocial risks
at work, where the topic of work stress is included. This is where the relevance of this research can be
highlighted, especially when occupational health problems suffered by middle and high managers of
the manufacturing industry are studied. These important job positions are usually underestimated
and have been insufficiently addressed by the available literature. Additionally, obesity is considered a
national priority problem in Mexico since the country’s population occupies the top positions in this
health problem worldwide. Consequently, knowledge about the relationship between work stress and
obesity may offer organizations a new perspective on how to manage both of these problems effectively.
Companies around the world could develop strategies to increase and promote employees’ engagement
in physical activity at work and to increase the practice of sports activities, especially by middle and
higher managers. Formal organizational programs fostering healthy habits, psychological assistance,
and work stress management techniques at work are also common practices among world-class
companies pursuing high performance based on their employees’ wellbeing.

The results of this research help expand the knowledge about these occupational health problems in
the industrial manufacturing sector. Such knowledge can be used to inform and encourage companies
to intensify their attention to health-related problems, not only physical health but also mental
wellbeing. Additionally, companies may increase their interest in the consequences of work stress and
encourage aid through proposals for stress-coping strategies as well as human and organizational
development to prevent these health problems in the light of new approaches.

6.2. Future Research

The results of this research pave the way for new causal research into overweight and obesity.
As future work, we will seek to integrate other factors into the models, including eating habits and
sociodemographic considerations, in addition to including other jobs, such as manufacturing operators.
The objective of refining the models would be to provide literacy and a clearer understanding of
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the variance of BMI that can be related to obesity. Thus, it is intended to extend our research by
developing software and cognitive systems to obtain knowledge and support the diagnoses and
effective management on these issues in industrial environments.

Author Contributions: O.D.A.-H., M.O.S. and A.A.M.-M. performed the data collection, O.D.A.-H. and A.A.M.-M.
wrote the paper, A.A.M.-M. acquire the funding; O.D.A.-H. and M.O.S. analyzed the model, M.Á.S.-R. helped
with models’ psychophysiological interpretation; Y.A.B.-L. and J.L.H.-A. improve the writing and readability of
the paper. All authors have read and agreed to the published version of the manuscript.

Funding: This research was funded by the National Institute of Science and Technology (CONACYT) for the
financial support granted through project CONACYT-INS (FRONTERAS CIENCIA) 2016-01-2433.

Acknowledgments: The authors acknowledge the take part companies for their invaluable contributions and
participation. Correspondingly, we thank the Autonomous University of Ciudad Juárez (UACJ) and the
National Institute of Science and Technology (CONACYT) for the financial support granted through the project
CONACYT-INS (FRONTERAS CIENCIA) 2016-01-2433. We thank the Mexican Society of Ergonomists (SEMAC)
and INDEX JUAREZ medical committee for their help in reaching the managers of the manufacturing industry
in Mexico. We thank Leslie Yazared Cedeño for her exceptional support in the translation, English editing and
enhancement of this paper.

Conflicts of Interest: The authors declare no conflict of interest.

References

1. Stavroula, L.; Griffiths, A.; Cox, T. La Organización del Trabajo y el Estrés. Inst. Trab. SALUD Y Organ. 2004,
1, 58–97.

2. Bishop, S.R.; Lau, M.; Shapiro, S.; Carlson, L.; Anderson, N.D.; Carmody, J.; Segal, Z.V.; Abbey, S.; Speca, M.;
Velting, D.; et al. Mindfulness: A Proposed Operational Definition. Clin. Psychol. Sci. Pract. 2006, 11,
230–241. [CrossRef]

3. Bromet, E.J.; Dew, M.A.; Parkinson, D.K.; Schulberg, H.C. Predictive effects of occupational and marital
stress on the mental health of a male workforce. J. Organ. Behav. 1988, 9, 1–13. [CrossRef]

4. Bunker, S.J.; Colquhoun, D.M.; Esler, M.D.; Hickie, I.B.; Hunt, D.; Jelinek, V.M.; Oldenburg, B.F.; Peach, H.G.;
Ruth, D.; Tennant, C.C.; et al. “Stress” and coronary heart disease: Psychosocial risk factors. Med. J. Aust.
2003, 178, 272–276. [CrossRef] [PubMed]

5. Gutiérrez Strauss, A.; Viloria-Doria, J. Riesgos Psicosociales y Estrés en el ambiente laboral. Salud Uninorte
Barranquilla 2014, 30, v–vi.

6. Kuper, H.; Marmot, M. Job strain, job demands, decision latitude, and risk of coronary heart disease within
the Whitehall II study. J. Epidemiol. Community Health 2003, 57, 147–153. [CrossRef]

7. Landsbergis, P.A. The changing organization of work and the safety and health of working people:
A commentary. J. Occup. Environ. Med. 2003, 45, 61–72. [CrossRef]

8. Osorio, J.E.; Cárdenas Niño, L.; Osorio, J.E.; Cárdenas Niño, L. Estrés laboral: Estudio de revisión. Diversitas
2017, 13, 81. [CrossRef]

9. Tsutsumi, A.; Kayaba, K.; Theorell, T.; Siegrist, J. Association between job stress and depression among
Japanese employees threatened by job loss in a comparison between two complementary job-stress models.
Scand. J. Work Environ. Health 2001, 27, 146–153. [CrossRef]

10. Van Der Doef, M.; Maes, S. The Job Demand-Control(-Support) model and psychological well-being: A review
of 20 years of empirical research. Work Stress 1999, 13, 87–114. [CrossRef]

11. Wilhelm, K.; Kovess, V.; Rios-Seidel, C.; Finch, A. Work and mental health. Soc. Psychiatry Psychiatr. Epidemiol.
2004, 39, 866–873. [CrossRef] [PubMed]

12. Oficina Internacional del Trabajo. Guía del Formador SOLVE: Integrando la Promoción de la Salud a las Políticas
de SST en el Lugar de Trabajo, 2nd ed.; Forastieri, V., Ed.; OIT: Ginebra, Suiza, 2012; p. 348.

13. Ansoleaga, E.; Ansoleaga, E. Indicadores de salud mental asociados a riesgo psicosocial laboral en un hospital
público. Rev. Med. Chile 2015, 143, 47–55. [CrossRef] [PubMed]

14. Lu, D.M.; Sun, N.; Hong, S.; Fan, Y.Y.; Kong, F.Y.; Li, Q.J. Occupational Stress and Coping Strategies among
Emergency Department Nurses of China. Arch. Psychiatr. Nurs. 2015, 29, 208–212. [CrossRef] [PubMed]

15. Dávila, J.; González, J.; Barrera, A. Panorama de la Obesidad en México. Rev. Med. Inst. Mex. Seguro Soc.
2015, 53, 240–249.

http://dx.doi.org/10.1093/clipsy.bph077
http://dx.doi.org/10.1002/job.4030090102
http://dx.doi.org/10.5694/j.1326-5377.2003.tb05193.x
http://www.ncbi.nlm.nih.gov/pubmed/12633484
http://dx.doi.org/10.1136/jech.57.2.147
http://dx.doi.org/10.1097/00043764-200301000-00014
http://dx.doi.org/10.15332/s1794-9998.2017.0001.06
http://dx.doi.org/10.5271/sjweh.602
http://dx.doi.org/10.1080/026783799296084
http://dx.doi.org/10.1007/s00127-004-0869-7
http://www.ncbi.nlm.nih.gov/pubmed/15549238
http://dx.doi.org/10.4067/S0034-98872015000100006
http://www.ncbi.nlm.nih.gov/pubmed/25860268
http://dx.doi.org/10.1016/j.apnu.2014.11.006
http://www.ncbi.nlm.nih.gov/pubmed/26165974


Int. J. Environ. Res. Public Health 2020, 17, 3969 20 of 22

16. Klein, S.; Fabbrini, E.; Romijn, J.A. Obesity. In Williams Textbook of Endocrinology; Melmed, S., Polonsky, K.S.,
Larsen, P.R., Kronenberg, H.M., Eds.; Elsevier: Amsterdam, The Netherlands, 2011; Chapter 36.

17. Paz M del, P. En México, Hasta el 60% de Trabajadores de la Salud Padece Estrés Laboral. 2016.
Available online: https://www.dgcs.unam.mx/boletin/bdboletin/2016_283.html (accessed on 20 May 2020).

18. MSS Recomienda Actividad Física Para Prevenir Enfermedades Crónicas Degenerativas, Obesidad, Diabetes.
Available online: http://www.imss.gob.mx/prensa/archivo/201908/287 (accessed on 3 October 2019).

19. Álvaro, J.; Juárez-garcía, A.; Idrovo, Á.J.; Camacho-ávila, A.; Placencia-reyes, O. Síndrome de burnout en
población mexicana: Una revisión sistemática. Salud Ment. 2014, 37, 159–176.

20. IMSS. Memoria Estadística IMSS. 2014. Available online: http://www.imss.gob.mx/conoce-al-imss/memoria-
estadistica-2014 (accessed on 30 April 2020).

21. Del Trabajo, O.I. UN RETO COLECTIVO Organización Internacional del Trabajo. 2016. Available online:
www.ilo.org/safeday (accessed on 3 October 2019).

22. Rivera-Flores, J. Estrés laboral y sus repercusiones. (Spanish). Rev. Mex. Anestesiol. 2013, 36, 173–175.
23. Arce, A.; Silvia, R. Factores organizacionales causantes del estrés en el trabajo y estrategias para afrontarlo *.

Rev. Venez. Gerenc. Año. 2012, 17, 611–634.
24. Nikell, E.Z.-D.; María, G.S.-D.; Martínez-Aguirre, E.G.; Castro-Castro, M.L.; García-Jau, R.A.;

López-Leyva, N.M. Estrés académico en estudiantes universitarios: Medidas preventivas. FEM Rev.
Fund. Educ. Méd. Fund. Priv. Educ. Méd. 2018, 21, 153–157.

25. Hernández, P.J.A.; Del Castillo Martín, N.P.; Fernández, C.P.; Águila, L.R.; Marrero, A.G.; Romero, J.S.H.
Estrés y fatiga en el ámbito hospitalario: Un estudio con enfoque de género. Rev. Cubana Salud Trabajo 2013,
14, 46–50.

26. Carlson, L.E.; Speca, M.; Faris, P.; Patel, K.D. One year pre-post intervention follow-up of psychological,
immune, endocrine and blood pressure outcomes of mindfulness-based stress reduction (MBSR) in breast
and prostate cancer outpatients. Brain Behav. Immun. 2007, 21, 1038–1049. [CrossRef]

27. Calabrese, G. Impacto del estrés laboral crónico en la salud del anestesiólogo. Rev. Anestesiol. Anestesiol.
2010, 33, 183–185.

28. Karasek, R. Job Content Questionnaire and User’s Guide; Lowell Univ Massachusetts: Lowell, MA, USA, 1985;
pp. 1–66. Available online: http://scholar.google.com/scholar?hl=en&btnG=Search&q=intitle:Job+Content+
Questionnaire+and+User+\T1\textquoteright+s+Guide#0 (accessed on 17 May 2020).

29. Astudillo, P. SOCHERGO—Factores Psicosociales en el Trabajo. Available online: http://www.sochergo.cl/
portal/publicaciones/1480/factores-psicosociales-en-el-trabajo.html (accessed on 3 October 2019).
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