
Guest Editors:

Prof. Dr. ​Neuza Ribeiro
Center of Applied Research on
Management and Economics—
CARME, School of Technology
and Management, Polytechnic
University of Leiria, 2411-901
Leiria, Portugal

Prof. Dr. Daniel Roque Gomes
1. Polythecnic Institute of
Coimbra/Instituto Politécnico de
Coimbra - Escola Superior de
Educação, Rua Dom João III,
Solum, 3030-329 Coimbra,
Portugal 
2. ICNOVA – Instituto de
Comunicação da NOVA/NOVA
Institute of Communication,
1069-061 Lisbon, Portugal

Deadline for manuscript
submissions:
closed (30 September 2021)

Message from the Guest Editors

Dear Colleagues,

The current worldwide scenario for people management is
full of challenges and uncertainties. As a result of the SARS-
CoV-2 public health pandemic, the forms of work
organization have changed dramatically and at breakneck
speed. Under the threat of the disruption of national health
services, successive restrictions were witnessed across the
world in general, with governments seeking a balance
between public health and operability in national
economies. Within the framework of government decisions
aimed at protecting public health, people-management
measures, restrictions on movement and individual
freedoms stand out, which materialized a new reality that
is felt at the personal, family and professional levels...
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Editor-in-Chief

Prof. Dr. Isabel-María García‐
Sánchez
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Administration and Economics,
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Message from the Editor-in-Chief

You are invited to contribute a research article or a
comprehensive review for publication a?er successful
peerreview processing in Administrative Sciences.
Administrative Sciences is a multidisciplinary journal for
the broad field of organization studies. It publishes
research articles, reviews and other content, in open access
format, released on the internet immediately a?er
acceptance. As an open access journal, we believe that
academic knowledge should be available to all, for free, so
that others can build upon the knowledge shared. Open
availability will encourage a stronger evidence-based
management practice. The scientific community and the
public have unlimited, free access to the content as soon
as it is published. We would be pleased to welcome you as
one of our authors. We also invite you to offer any
proposals for Special Issue topics that you feel would be of
interest.
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