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Abstract: During the last few decades, various strategic planning models have been suggested in the
literature. It is difficult for a company to decide which of these models is most useful to adopt, as
each of them shows different strengths and weaknesses. We consider this problem a multicriteria
decision problem and investigate the evaluation of six strategic planning models in the context
of smaller and medium-sized manufacturing companies in Iran. We consider a methodology that
supports the analysis of the input from several decision-makers based on multiple criteria and
assume vagueness in the input data elicited from them. For the purpose considered, the fuzzy best
worst method (FBWM) appears appropriate. Based on a literature review, six evaluation criteria for
strategic management models are considered: formality, clarity, measurability, objectivity, coverage,
and consistency. These criteria are evaluated based on the input provided by thirteen managers using
linguistic variables. FBWM is used to provide criteria weights that are used to determine fuzzy scores
for the six considered strategic planning models. Finally, a defuzzification of the scores indicates
the model by Wright is best suited for the application purpose. A consistency analysis included in
FBWM shows that the input provided by the managers is sufficiently consistent.

Keywords: strategic planning models; multicriteria decision making; fuzzy best worst method; fuzzy
sets; small and medium-sized manufacturing companies

1. Introduction

Although several strategic planning models have been developed for varied objectives
or situations, it is not evident whether using a specific model for a situation is preferable.
Because there is a dearth of direction in this area, many businesses struggle with strategic
planning concerns and may suffer serious economic consequences as a result. Despite
some studies being done on the evaluation of strategic planning models, none of them
prioritized the models or suggested a particular model that Iranian small and medium
manufacturing enterprises should use. A research gap might be filled by looking into the
use of multi-criteria decision-making techniques to prioritize strategic planning models. As
a result, the focus of the current study is on determining the priority of strategic planning
models in small and medium manufacturing enterprises in Iran.

The lack of empirical research on strategic planning and the evaluation of strategic
planning models in Iran is one of the main justifications for conduction this study.

Our study aims to prioritize strategic planning models using the fuzzy best-worst
method that provides SMEs with a practical strategic planning model for the actual ap-
plication. The focus of the current study is Iran’s manufacturing industry. Due to the
considerable contribution that the manufacturing sector has made to the Iranian economy,
particularly in recent years, manufacturing SMEs were selected.
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2. Study Background
2.1. Small and Medium-Sized Enterprises

In many countries, small and medium-sized enterprises (SMEs) provide a very sig-
nificant contribution to the economy. This also holds for Iran where they play a key
role in reducing the unemployment rate and raising the gross domestic product [1,2]
and contribute to opportunities for employment, skill development, and entrepreneurial
spirit. It has also been pointed out that supporting SMEs in Iran contributes to innovation,
technology, and development activities and significantly strengthens supplier networks.

Iranian SMEs are considered particularly important for the manufacturing indus-
try and related value chains, and are, thus, conducive to the country’s economic growth
prospects. Suresh and Mohideen [3], pointed out that SMEs play a key role in the improve-
ment of business activities in various countries. According to Chen [4], Osinde [5], and
Dusko [6], the industrialization, growth of incomes, empowerment, and entrepreneurship
is based on SMEs’ achievements. However, various external constraints, such as an insuffi-
cient access to financial means, inferior infrastructure, erratic policies, and international
sanctions, Iranian SMEs operate under extremely unstable and challenging conditions. Var-
ious studies have been conducted in developed economies, where SMEs do not encounter
some of these restrictions [7-9].

The selection and implementation of specific strategic planning models and related
activities may significantly improve the situation for SMEs, not only in a chaotic environ-
ment but in general in a challenging competitive environment. Therefore, evaluating and
prioritizing strategic planning models is an important issue that is insufficiently studied
for SMEs.

Two studies investigated the evaluation of strategic planning models in Iran: The
study by Khatami and Mehzadzade [10] presents a comparative analysis for the evaluation
of strategic planning models. The second one classifies strategic planning models by
focusing on the type of organization. However, the current study attempts to evaluate and
prioritize strategic planning models from a different perspective by using FBWM as a novel
decision-making technique.

2.2. Multiple Criteria Decision-Making Models
2.2.1. Decision-Making

In decision-making optimal alternatives are to be selected from a set of alternatives [11,12].
In general, decision-making is considered one of the main tasks of managers and a key
activity in management, e.g., for specifying organizational policies, formulating goals,
selecting, and evaluating major activities. The achievement of the organization’s goals
depends, to a large degree, on the quality of managerial decision-making.

The decision-making process is based the following steps:

Specification of a problem

Determination of criteria or objectives
Determination of alternatives

Evaluation and selection of an alternative
Implementation of the selected alternative

2.2.2. Multicriteria Decision-Making (MCDM)

Usually, decision-making models involve several criteria or objectives, which is then
denoted as multicriteria decision making (MCDM). The respective model can be divided
into two general categories (see [13,14] for an overview):

e  Multiobjective decision-making (MODM)
e  Multiattribute decision-making (MADM)

In MODM, mathematically formulated optimization problems are considered, which

usually involve a set of alternatives characterized by constraints. In MADM, a finite and an
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explicitly given set of alternatives are analyzed and prioritized, considering several criteria.
Very often, practical decision problems can be formulated as MADM problems.

2.2.3. Fuzzy Best Worst Method (FBWM)

FBWM is an MCDM (MADM) technique that was developed by Guo and Zhao [15].
This method is an extended version of the best-worst method in a fuzzy environment.
Decision-makers first determine the best (most desirable, most important) and the worst
(least desirable, least important) criteria. The two criteria (best and worst) are then com-
pared in a structured way against each other and against other criteria. The weights of
the criteria and alternatives are then determined by formulating and solving a max-min
optimization problem. Linguistic terms, which are easily understandable by the decision
makers, are then used as for expressing triangular fuzzy numbers, which describe the refer-
ence comparisons for the best and the worst criteria. The fuzzy scores of the alternatives
are then calculated by multiplying the criteria values and the fuzzy weights concerning
the considered criteria. By applying the graded mean integration representation (GMIR)
method, crisp ranking scores of alternatives are finally derived. It is possible to assess the
validity of fuzzy preference comparisons by using a consistency ratio [15].

2.3. Strategic Planning Models

Six strategic planning models out of hundreds of models that are mostly well known
and approved by managers in Iranian SMEs are briefly discussed in the following and
subsequently evaluated in our study.

2.3.1. The Bryson Model

Bryson [16] stated that organizations can adapt to a new environment more successfully
using strategic planning in the sense of making substantial decisions that define the character
and orientation of an organization’s activities in its legal and institutional environment.

A brief description of the planning steps in the Bryson model is as follows:

1. Initial setup: First of all, the purpose, the preferred process steps, the format and
timing of reports, the role, responsibilities, and composition of the strategic planning
steering committee, and the strategic planning team are specified.

Formal and informal mandates for the organization are identified and clarified.

3. Specification of mission and values: Based on a stakeholder analysis, an organization
should create a mission statement.

4.  Evaluation of the external environment: The opportunities and threats that an orga-
nization is facing are to be determined. This should include further investigations
of stakeholder groups, such as customers, clients, or users of the organizations, as
well as actual or potential competitors or partners, together with political, economic,
social, and technological developments.

5. Evaluation of the internal environment: The strengths and weaknesses of the orga-
nization are to be determined. This should include assessments of organizational
resources (input), current strategy (process), and performance (outputs).

6.  Strategic issues are to be identified as essential policy questions with impact on
mandates, mission and values, products, service levels, the mix of stakeholders, cost,
financing, management, or organizational structure. Three fundamental methods for
identifying strategic issues are suggested, the direct approach, the goal approach, and
the scenario approach.

7.  Strategy development: The issues identified in the previous step are addressed by
developing strategies. This includes the identification of realistic alternatives for
resolving strategic issues, a specification of obstacles to their realization, and the
creation of suggestions to implement the alternatives or remove the obstacles. Then,
the team must decide which steps are to be taken during the next one or two years to
realize the suggestions. Finally, a thorough work schedule needs to be set up during
the following six to twelve months.

N
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8. Afuture description of the organization should be provided, showing the full potential
of the process (the organization’s “vision of success”) [16].

2.3.2. The Wright Model

Wright suggested a hierarchical model of an organization that offers a tolerant perspec-
tive on strategic planning [10,17] based on the business environment and environmental
factors. Additionally, based on an industry analysis, the strengths and weaknesses, threats,
and opportunities are to be identified. The objectives and mission of a company are speci-
fied based on internal resources and external opportunities. Based on specified goals, three
levels of a strategy are defined: management, activity, and function. At the management
level, macrostrategies are formulated. At the activity level, the strategy is to be transformed
into operations across the organization. At the function level, the tasks, and responsibilities
of employees are established as specific plans.

2.3.3. The Wheelen and Hunger Model

Wheelen and Hungar [18] specified the fundamental components of strategic plan-
ning, including environmental analysis, strategy formulation, strategy implementation,
evaluation, and control. The steps can be described as follows:

1.  Environmental analysis: Strategic factors, i.e., internal and external components
relevant for the analysis of the organizations’ strategic decisions, are to be pointed out.
The external environment includes elements (opportunities and threats) outside of the
company and usually beyond the immediate control of the management. The internal
environment (strengths and weaknesses) considers aspects within the company that
can be controlled by the management.

2. Strategy formulation: Criteria for achieving competitive advantages are required for
the strategy formulation. In addition, the mission of the company, related weaknesses,
realistic goals, and policy standards are to be specified. The mission identifies an
organization’s contribution to society, such as offered services and products. Goals
should be specified as concrete actions, whereas policies are a comprehensive set of
rules that support the organization’s goals and plans.

3.  Strategy implementation: Strategies are to be realized by specifying programs (such
as lists of actions), budgets, and procedures.

4. Evaluation and control: The actual performance should be monitored and compared
to the planned performance as a part of the evaluation and control process.

5. Feedback/Learning process: Frequently, it is necessary to go back and amend or
correct decisions made earlier in the process.

2.3.4. The Hill and Jones Model

Hill and Jones [19] suggested a strategic planning model with two main phases:
strategy formulation and strategy implementation. In the first phase, the company mission
and key goals are to be formulated based on the company’s current business model. In
addition, an external analysis, an internal analysis, and strategic choices are to be provided.
In the second phase, the organizational structure, culture, and control systems are specified
as the bases for the strategy implementation. The model comprises the following steps:

1.  Mission statement: The organization’s mission statement should provide the frame-
work for formulating strategies. It should include four elements: a statement of the
purpose (mission), a statement of a desired future state (vision), a statement of the
core principles (values), and a statement of a significant goal.

2. External analysis: The external analysis identifies strategic opportunities and threats
that may impact the organization’s mission. Three interrelated environments should
be investigated: the industry environment, the national environment, and the socioe-
conomic environment.

3. Internal analysis: This analysis focuses on the company’s resources, abilities, and
competencies and aims to identify the company’s strengths and weaknesses.
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4. SWOT analysis: A SWOT analysis considers strengths, weaknesses, opportunities, and
threats together with the aim of specifying tactics for taking advantage of opportuni-
ties, parrying threats, utilizing and enhancing strengths, and eliminating weaknesses.

5. Strategies: Strategies are to be determined to establish or maintain competitive advan-
tages based on different alternative potential tactics that should address four main
categories: functional level, business level, global level, and corporate level strategies.
The strategy implementation requires the specification of actions at these levels to
carry out a strategic plan. This also presupposes a suitable organizational structure,
culture, and control systems.

6. Governance and ethics: A governance system must be established to ensure that
everyone in the company conforms to legal and ethical rules, as well as to the
company’s objectives.

7. Organizational structure, culture, and control: The organizational structure deter-
mines the specific value-creation tasks to be performed by employees, as well as how
these tasks contribute to productivity, quality, innovation, or customer satisfaction,
i.e., the creation of competitive advantages. The organizational culture includes val-
ues, norms, beliefs, and attitudes that determine how employees interact with each
other and with external stakeholders. A control system provides information on the
performance of the organization and may provide incentives for employees.

2.3.5. The Bowman and Asch Model

Bowman and Asch [20] suggested a strategic planning model based on subjective
and objective aspects. In the strategic planning process, the present situation is analyzed
first. The strategic changes then result from interrelated objective and subjective aspects
leading to a new strategic setup. The strategic planning process in the model includes the
following steps:

1.  Present situation: Analysis of the firm’s current status and strategic setup.

2. Strategic change: Modifications to the current strategy are to be specified. Changes

may be local or organization-wide; they may result from a complex planning process

or emerge as hasty decisions made under pressure.

The “new strategic setup” loop: Strategic change is considered an ongoing process.

4. Objective conditions: These include the current and future environment of a company,
such as the competitive situation, the economic and technological settings, the political
and social context, and the company’s use of resources.

5. Subjective conditions: The social, psychological, and political elements of an organi-
zation are referred to as subjective conditions. These elements have developed as a
result of previous management decisions, the external environment, leadership style,
and the organizational structure of a company.

w

2.3.6. The David Model

David’s [21] strategic planning model addresses the following three questions: Where
is the firm now? Where does it want to go? How is the firm going to get there?

The strategic planning process begins with the identification of the organization’s
current vision, mission, objectives, and strategies and also considers business ethics, social
responsibility, and environmental sustainability issues. The strategic planning steps are
as follows.

1.  Mission and vision statements: The mission statement answers the question “what
is our business?” whereas the vision statement addresses the question “what do we
wish to become?”

2. External audit: A list of opportunities and threats is provided based on an external
audit. Usually, five major categories of external forces can be identified: (1) eco-
nomic force, (2) social, cultural, demographic, and environmental forces, (3) political,
governmental, and legal forces, (4) technical force, and (5) competitive force.
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3. Internal audit: An internal analysis is used to identify the functional strengths and
weaknesses of the company based on data from management, marketing, finance and
accounting, production and operations, and research and development.

4.  Establishment of long-term objectives: Objectives should be qualitative, measur-
able, practical, intelligible, difficult, hierarchical, attainable, and consistent across
the company.

5. Strategy analysis and selection: Various courses of action should be identified to
achieve the company’s mission and objectives.

6.  Strategy implementation: Specific actions are to be implemented that require motiva-
tion, strong leadership, and collaboration within an organization.

7.  Strategy evaluation: The organization’s performance as a result of strategy implemen-
tation should be measured. This includes the following three activities: examining the
fundamental principles of the strategy, comparing expected and actual results, and
taking countermeasures where required.

8.  Business ethics, social responsibilities, and environmental sustainability: These factors
should be considered throughout the whole strategic planning process. Business
ethics are guidelines that direct behavior and decision-making within enterprises.
Social responsibility refers to the safeguarding or improvement of welfare in society.
Sustainability refers to the protection of the natural environment.

9.  Global considerations: Strategic decisions are usually influenced by global factors.
Thus, strategic planning [21] requires the understanding of rivals, markets, prices,
suppliers, distributors, governments, creditors, shareholders, and customers.

3. Evaluation of Strategic Planning Models
3.1. Quality Criteria for Strategic Planning Models

Assessing strategic planning models based on qualitative criteria by applying a mul-
ticriteria decision-making method, i.e., the FBWM, is the main part of our study since
managers and owners of SMEs seek the most appropriate model for their organizations.

The effectiveness of the strategic planning process is considered a main factor of
resulting strategic plans. A poorly designed planning process will usually not result in a
high-quality strategic plan [22].

According to Mellalieu [23], strategic planning should address strategic issues in
a well-founded way and include the communication with employees who need to be
informed about the planning process. The following factors should be considered during
an auditing to evaluate the quality of strategic planning:

e  Strategic planning should adequately address all strategic questions, and objectives to
seize crucial opportunities and defeat crucial threats.
Strategic planning should determine and prioritize key tasks.
Strategic planning should take care for risks and uncertainty.
Strategic planning should include monitoring and control during strategy implementation.

Rumelt [24] proposed the following criteria for evaluating strategic planning:

o Consistency: Strategic planning should take care for consistency among objectives
and policies.

e  Consonance: The strategic planning process should allow for flexibility and adequacy
in response to the company environment, problems and challenges.
Advantage: Strategic planning should focus on competitive advantages.
Feasibility: The planning process should consider of organizational resources and
related constraints.

According to Cox [25], a strategic planning should be based on the following features:

e  Priority: It should be possible to modify strategic plans in response to changing
requirements or available resources.
e  Measurability: Strategic planning should have measurable goals.
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e  Flexibility and responsiveness: The strategic plan should consider risks and uncertain-
ties, new opportunities, or adjustments in resource availability.
e  Simplicity: The planning process should be short and simple.

After reviewing the literature, the criteria that should be considered for assessing
strategic planning models in our study are as follows:

Formality: Strategic planning includes all key elements (vision, mission, values, strate-
gic issues, strategic objectives, and performance measurement) [22,26]).

Clarity: According to the Office of Management and Budget (OMB), clarity is based
on the requirement that data and metadata are presented in a clear and comprehensible
manner [27]. Therefore, we interpret clarity as the criterion that strategic objectives and
strategies are clearly defined in a strategic planning model.

Measurability: Mellalieu [23] assumes measurability to be a key factor in strategic
planning as it fundamental to any control system with respect to the appropriate implemen-
tation of the strategy. According to Cox [25], strategic planning is appropriate if objectives
are measurable, achievable, and time sensitive. Therefore, we interpret measurability as the
ability of a strategic planning model to measure, monitor, and evaluate strategic objectives.

Objectivity: According to the Quality Assurance Framework, objectivity is interpreted
as the extent to which strategic planning meets the real needs of clients. Objectivity is also
referred to as reliability and serviceability by the World Bank and the UNESCO Institute.
Hiraga et al. [28] considered objectivity is the ability of a strategic plan to clearly point out
the outcomes of the strategic objectives. In the context of our study, objectivity is considered
the criterion that reflects the reliability and serviceability of a strategic planning model.

Coverage: Coverage considers to what extent the strategic planning addresses critical
issues, opportunities, and threats as identified in the analysis phase. Rumelt [24] divided
the coverage into the dimensions feasibility and consonance. While feasibility is the ability
of a strategic plan to utilize organizational resources to solve strategic issues, consonance is
interpreted as adaptability of the strategic plan to the change in the company environment.
Mellalieu [23] suggested that the objectives and goals in strategic planning should take
sufficient advantage of available opportunities to overcome threats. In our study, coverage
refers to the comprehensive inclusion of key elements such as the company environment,
strategic issues, strategies, and action plans into the strategic planning model.

Consistency: Consistency is related to the flexibility of strategic planning and its
adaptability to environmental changes [29]. Consistency in strategic planning may help
organizations overcome competitors” reactions [30] and other threats resulting from an
uncertain environment [31,32]. In addition, flexibility in strategic planning will help an
organization, take advantage of being a first mover before its competitors [33], and support
improvements in capability and profitability [34,35]. Thus, we interpret consistency as
the criterion that represents the adaptability of a strategic planning model concerning
environmental changes.

3.2. Method of Analysis

To analyze the collected data, the fuzzy best-worst method is applied and the Lingo
18.0 software is used to solve the problem. The best worst method is a multi-criteria decision-
making technique which successfully integrated with the fuzzy set theory. The resulting
FBWM technique is based on the decision-maker’s judgments using fuzzy linguistic terms.
The six criteria above (also cf. Table 1) were defined to assess strategic planning models. Six
strategic planning models (Bryson, Wright, Wheelen and Hunger, Hill and Jones, Bowman
and Asch, and David) were selected as alternatives. Then, based on the decision maker’s
judgments, the most appropriate strategic planning model was recommended for the
Iranian manufacturing SMEs.

Several studies [36—-43] have recently applied FBWM for assessment of alternatives.
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Table 1. Description of criteria.
Criteria Formality Clarity Measurability Objectivity Coverage Consistency
The vision, mission, . .
. . Strategic . The subjects such In response
values, strategic Lo Strategic .
. . objectives L as operating to the
issues, and strategic objectives It shows . .
L. and e s environment, environmental
objectives, and o could be reliability and L
.. . strategies in . . strategic issues, and change, the
Description strategies, measured, serviceability . .
the model . - a set of strategies strategic
performance monitored, of strategic . .
. could be . and action plans are  planning model
measures are included and planning. .
. . clearly covered by strategic seems
in the strategic evaluated. . -
stated. planning model. consistent.

planning model.

3.3. Using the Fuzzy Best Worst Method in the Assessment of the Strategic Planning Models

We applied a new MCDM technique “FBWM” to analyze the problem and find the
prioritization of strategic planning models in Iranian manufacturing SMEs. In MCDM
techniques, the assessment criteria should be specified first. Next, weights of criteria should
be determined. Then, each alternative should be assessed based on each criterion. Finally,
the final priority of alternatives will be provided by multiplying the weights of criteria
and alternatives.

The data required for the analysis was collected in interviews with thirteen managers
from SMEs. Table 2 provides further information about the managers who participated in
the interviews.

Table 2. Information regarding the decision-makers involved.

Gender Position Experience (Years) Company Type
1 male production planning manager 9 manufacturing
2 male production manager 10 manufacturing
3 male sales manager 8 manufacturing
4 male factory supervisor 9 manufacturing
5 male human resource manager 15 manufacturing
6 male CEO 29 manufacturing
7 male financial manager 20 manufacturing
8 male internal manager 10 manufacturing
9 male financial manager 7 manufacturing
10 male budget planning manager 8 manufacturing
11 male human resource manager 16 manufacturing
12 male counselor 30 manufacturing
13 male staff manager 9 manufacturing

Based on the fuzzy best-worst method, at first, the best (Cg) and the worst (Cyy) criteria
were determined by managers. Next, the best criterion to the others and others to the worst
were compared by managers based on a 5-point Likert scale of linguistic terms such as
Equally Important (EI), Weakly Important (WI), Fairly Important (FI), Very Important (VI),
and Absolutely Important (AI). Then, the managers’ verbal assessment should be converted
into a fuzzy rating (using triangular fuzzy numbers is a frequently used approach). Table 3
represents the transformation of linguistic terms.

Table 3. Linguistic terms.

Linguistic Terms Membership Function

(1,1,1)

EIL: Equally Important
WI: Weakly Important (2/3, 1,3/2)
FI: Fairly Important (3/2, 2,5/2)
VI: Very Important (5/2, 3,7/2)
AL Absolutely Important (7/2, 4,9/2)
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We decided not to use questionnaires for the respective elicitation of information due
to the extent of strategic planning models and criteria descriptions and the fact that the
managers are usually busy. Instead, we interviewed the managers to collect the required
data. The respective calculation procedure is described as follows:

Step 1. Comparison of best criterion to the others and others to the worst

To determine the best and worst criteria, a sheet with the descriptions of the criteria
was submitted to the managers and asked them to read the descriptions and reply which
of the criteria is the “best” criterion and which one is the “worst” in evaluating strategic
planning models. Then, the managers were requested to evaluate the importance of the
best criterion for others and the worst for others using the linguistic terms.

Tables 4 and 5 represent the judgment comparison of the best criterion to the others
and the others to the worst of the managers.

Table 4. Comparison of best criterion to the others.

M1 M2 M3 M4 M5 Meé M7 MS M9 M10 Mi1 M12 M13
Criteria CB C2 C3 C1 C1 C1 Ce C5 C1 C3 C1 C3 C3 Ceé
C1 VI FI EI EI El FI EI EI FI EI VI EI VI
C2 EI VI FI Al FI FI WI VI FI FI VI FI VI
C3 EI EI FI FI FI Al FI FI EI FI EI EI FI
C4 FI VI FI FI VI EI VI FI FI FI Al FI Al
C5 VI FI VI VI VI FI EI Al VI VI VI Al VI
C6 VI Al EI FI Al EI VI FI FI FI FI EI EI
Table 5. Comparison of the other criteria to the worst.
cw Criteria c1 c2 c3 c4 cs Cé
M1 C5 FI Al Al FI EI FI
M2 Ce VI FI Al FI FI EI
M3 C4 VI EI EI EI WI FI
M4 C2 Al EI VI VI FI VI
M5 Cé6 Al FI FI FI FI EI
Mo C3 VI VI EI FI FI Al
M7 Coé FI FI EI EI VI EI
M8 C5 Al VI FI FI EI VI
M9 C4 FI FI VI EI WI FI
M10 C5 VI FI FI FI EI FI
Mi1 C4 FI FI Al EI FI VI
Mi2 Cé6 VI FI EI EI VI EI
M1i3 C4 FI FI FI EI FI Al
The linguistic terms in Tables 4 and 5 should be transformed into fuzzy values using
Table 3.
Step 2. Calculating the consistency ratio of pairwise comparisons
The consistency ratio for fuzzy best-worst group decision-making could be calculated
as described in [44]. The method applies input-based consistency measurements. It is
a simple method that provides immediate feedback. The formula for the input-based
consistency ratio is as follows:
CR' = maxCR} 1)
)
where

R (EB] *E]W - ng)

2

kA a 1,1,1
R(“BW*“BW‘“BW) Bw 7 )

0 apw = (1,1,1)

CRjI:
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CR!: global input-based consistency ratio for all criteria

CR!: level of local consistency related to the criterion j

ap; : the fuzzy value of the best criterion compared to criterion j

gjw : the fuzzy value of criterion j compared to the worst criterion

The basic operational rules of triangular fuzzy numbers are presented (see Equations
(A1)-(A6) in Appendix A).

Applying graded mean integration representation (GMIR), the triangular fuzzy num-
bers can be transformed into crisp values (Equation (3)) [45].

Ifaj:zj+mj+uj—>R(aj)=W++”’ ®)

aj: real fuzzy number

li: lower bound

m;: median

uj: upper bound

The consistency assessment of outcomes is given in Table 6 of the consistency ratio
threshold according to [46].

Table 6. Input-based consistency measurement threshold for various combinations according to [44].

Scales
Criteria 3 4 5 6 7 8 ?
3 0.1667 0.1121 0.1354 0.133 0.1294 0.1309 0.1359
4 0.1667 0.1529 0.1994 0.199 0.2457 0.2521 0.2681
5 0.1667 0.1898 0.2306 0.2643 0.2819 0.2958 0.3062
6 0.1667 0.2206 0.2546 0.3044 0.3029 0.3154 0.3337
7 0.1667 0.2527 0.2716 0.3144 0.3144 0.3408 0.3517
8 0.1667 0.2577 0.2844 0.3221 0.3251 0.362 0.362
9 0.1667 0.2683 0.296 0.3262 0.3403 0.3657 0.3662

Let the scales of the row dimension in Table 6 indicate the estimated size R(dgw ).
Since R(apw) may not be an integer and the row dimension data in the database is wholly
integer, it can approximate the integer value to produce R(apw).

Using Equations (1) and (2), the consistency ratio of the pairwise comparison for
Manager 1 is calculated.

~ o~ g
agw = a2 = (3,4, 3)

I _ R(ay*a15—as) | _ [(335)*(323)-(F43)| _
CRY = § [Rlaris—ts) | _ | GAG2D-GAY | _ o177
R(ags*azs—ass) (342)%(342)—(547)

CRgz R(§22*§25*%25) — (;,1,19)*(%7,4,%9)7(%7,4,%) —0

R(azs5%az—ass) (342)x(343)—(347)
CRI — R(;23*;35—;25) _ (;,1,1)*(%7r4,%9)_(%7,4/%9) _ 0
3 R(ags*az5—azs) (342)x(543)—(5473)
CRI _ R(EZ4*E457525) — (%'2’%)*(%’2'%)7(%/1'%) _00069
o Goskas—dss) | | (3AR)x(545)—(543) |
R(aos*as—4ass) 247)x(547)= (343
CRL = { |Rlzstiss—iz) | _ | (G420 (343) | _ g
R(ags*az5—azs) (242)x(542)—(347)

CR! — R(axa65—as5) | _ | (33.5)x(323)~(543) — 0172
~ TN 719\ (710 .
R(azs5%a5—ass) (343)%(3473)—(547)

It is found that there is sufficient consistency in the judgments of Manager 1, comparing
the provided results with the values in Table 6.

Table 7 lists the findings of the global input-based consistency ratio for all criteria as
well as the degree of local consistency for all managers.
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Table 7. Global input-based consistency ratio and the local consistency level of each manager.

Manager M1 M2 M3 M4 M5 M6 M7 M8 M9 M10 Mi1l M12 Mi3
CR! 0172 0172 0.164 0172 0172 0172 0.164 0172 0.089 0.089 0.172 0 0.172
CR} 0172 0172 0 0 0 0172  0.164 0 0.089 0 0.172 0 0.172
CR; 0 0172 0.164 0 0.041 0172 0.048 0172 0.089 0.089 0.172 0 0.172
CR} 0 0 0.164 0172  0.041 0 0.164 0.172 0 0.089 0 0 0.041
CR} 0.0069 0.172 0 0172 0172  0.165 0 0.0069 0 0.089 0 0 0
CR; 0 0.041 002 0172 0172 0.0069 0 0 0.025 0 0.172 0 0.172
CR} 0.172 0 0.164 0.172 0 0 0 0172 0.089 0.089 0.172 0 0

There is sufficient consistency in all the managers’ judgments by comparing the
obtained values in Table 7 with the values in Table 6.

Step 3. Criteria weights’ calculation

The following linear programming model is proposed to find criteria weights [36]:
Min Y5 &

<G

Wl .
B _ 71
‘ws 7
)
1
i

w, ~ Aw ‘ <6
LR(W) =1

W >0

_ LR(W)
K= —4q

s.t. ‘ Vi, Vj

;Y

i iy i
R(Wi) _ lj+4*gnj+uj
J

(I, mily, u), Wiy = (By, miy, uly), W' = (I, mi, ub), @ = (I, miy, uly),
ZI}W = (ljlw, m]?W, u]?w),and Gi= (k' k', k).

ie D={1,2,...,13}: indices of the decision-makers (managers)

je C={1,2,...,6}: indices of the criteria

le A={1,2,...,6}: indices of the alternatives

B: index of the best criterion

W: index of the worst criterion

Wé: the fuzzy weight of the best criterion for the i-th decision-maker

where Wé =

iy the fuzzy weight of the worst criterion for the i-th decision-maker
gi: the fuzzy dependent variable of consistency ratio for the i-th decision-maker
Wj: the fuzzy weight of criterion j for the i-th decision-maker
#j - aggregated weight of criterion j
EPBj : the fuzzy value of the best criterion compared to the j-th criterion for the i-th decision-maker
Zz'jlw : the fuzzy value of the j-th criterion compared to the worst criterion for the i-th
decision-maker.

X

Suppose (',71 = (ki kf, k), the model can be transformed as follows:
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Min ¥; k!

(L i)
(i)

(i)
(i)

6 ~1
Y R(Wj> =1
j=1

s.t. ljigmjiguji
l].1 >0
ki >0
j=1,2,345,6
i=1,2,...,13

YR(W:) .
W= =—g1Vj

i *
_lBj'mBj'qu <k

<k

i i i
= L My, Ui

The final weights of the criteria were calculated by applying Lingo 18.0 software. The
results are shown in Table 8 and Figure 1.

Table 8. Aggregated weights of criteria.

151 15} JTES jue us L6
0.202 0.201 0.186 0.114 0.135 0.165
Criteria Weights

0.25 0
q 0.186
0.2 0.165
0.1

0.15 0.

0.1
0.05

0
e 18 §% 16 L6

Figure 1. Criteria weights.

Analysis of the criteria shows that C; received the highest weight (0.202), while Cy4
received the lowest weight (0.114). In other words, from the perspective of the managers
who were questioned, formality is the most significant criterion and objectivity is the least
important criterion. The following relationship is found for the final criteria weights: p; >~
H2 = H3 = U = U5 = L.

Step 4. Determining fuzzy values for strategic planning models

Equations (4)—(6) can be used to determine the final fuzzy values of the strategic
planning models. According to Amiri et al. [36] and Kheybari et al. [47], the normalized
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value of alternative 1 (x7) for criterion j assigned by the i-th decision-maker for positive and
negative criteria should be determined using Equations (5) and (6).

~. n . )
V=330, iy foralli )
X
i 1 cps e
;311]. = 11 , for positive criteria ()
Zj xlj
1
f’qu = %,for negative criteria (6)
j sc}].

Xy = (ay, by, cy)

where
yj: aggregated weight of criterion j.
f)’{j: the normalized value of the alternative 1 for criterion j assigned by i-th decision-maker.
55%]-: the value of alternative 1 for criterion j for the i-th decision-maker.

Table 9 indicate the managers’ point of view regarding the assessment of each strategic
planning model based on the predetermined criteria. The detailed assessment of the
Bryson model is represented in Table 9. Similar analyses (not shown here in details) were

conducted for the Wright model, the Wheelen model, the model by Hill and Jones, the
model by Bowman and Asch, and David’s model.

Table 9. The Bryson model evaluation based on the criteria.

M MI M2 M3 M4 M5 Mé M7 M8 M9 MI0 MIl M2 Mi3
1 M VH H H H M VH M VH H H H H
& H Vi M H VH H H H H M H M L
3 M M M L M L H M M H VH M M
C4 M M H M H L M L M H H H M
Cs H H M H®H M M H©H M M M H H H
Cé L L L M VH H H M H H H M M

Following a standard approach, the linguistic terms are then converted to fuzzy
triangular numbers by applying Table 10. As a result, the fuzzy values of each strategic
planning model based on each criterion are determined.

Table 10. Linguistic variables [43].

Linguistic Terms Triangular Fuzzy Numbers
VL: Very Low (0,0.1,0.3)
L: Low (0.1,0.3,0.5)
M: Medium (0.3,0.5,0.7)
H: High (0.5,0.7,0.9)
VH: Very High (0.7,09, 1)

The normalization of alternative values in relation to each criterion comes next.
Equation (5) is used for normalization because all criteria are positive. Using Equation (4),
the final rank of the strategic planning models would be determined after normalizing
the values.

Step 5. Prioritizing strategic planning models
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By integrating all the fuzzy values, the final fuzzy rank of strategic planning models are
calculated. In line with [41,44], the geometric mean is applied in our study to incorporate
the fuzzy values of the strategic planning models.

The geometric average is defined as the product of the n-th root of the products of
values, where n is the number of values. A set of values {v1,v,,...,vn} is described by its
geometric average, GA, calculated as follows:

1/n
GA(vy, vy, ..., Un) = (H?:l v;)) = Y102 ....0n (7)

Applying the geometric mean, the final fuzzy value of alternatives is shown in the
Figure 2.

Alternatives Fuzzy Values
0.45
0.4 ]
0.35 ./ \ -
0.3 -
0.25
0.2
0.15
0.1
0.05
0 Hilland =~ Bowman
Bryson Wright Wheelen Jones and Asch David
==o==Upper value 0.338 0.403 0.326 0.322 0.337 0.316
Modal value  0.169 0.167 0.165 0.168 0.167 0.169
Lower value 0.085 0.069 0.083 0.088 0.083 0.09

Figure 2. Final fuzzy values of alternatives.

Figure 2 allows for identifying the ranges of evaluation for the six considered strategic
planning models. It can be interpreted as follows: Considering the upper values of models,
the strategic planning models are prioritized as follows, Wright >~ Bryson > Bowman and
Asch > Wheelen > Hill and Jones > David. Using modal values, the priority of the models
is Bryson ~ David > Hill and Jones >~ Wright ~ Bowman and Asch >~ Wheelen, while
applying lower value provides a different prioritization, David > Hill and Jones > Bryson
= Wheelen ~ Bowman and Asch >~ Wright.

Step 6. Defuzzification of fuzzy vales

The defuzzification of fuzzy results is necessary to reach a crisp value of alternatives.
The final value of alternatives is calculated by using Equation (7) (see Table 11).

Table 11. Final values of alternatives.

. Hill and Bowman .
Bryson Wright Wheelen Jones and Asch David
Value 0.183 0.19 0.178 0.18 0.182 0.18

Considering the values in Table 11, the final rank of strategic planning models is
as follows:
Wright > Bryson = Bowman and Asch > David ~ Hill and Jones - Wheelen.

4. Discussion and Conclusions

This research was intended to question an appropriate strategic planning model for
Iranian manufacturing SMEs using the fuzzy best-worst method. Although many authors
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and developers of strategic planning models have stated that various models can be used
depending on the situation, their application is unclear, and there is no guidance in this field.
As a result, many organizations that use this method of planning are faced with strategic
problems and have suffered significant losses. As a result, some SMEs in Iran are looking
for proper strategic planning to implement in their businesses. This issue encouraged us to
do the current research in order to find and propose a suitable strategic planning model for
small and medium-sized enterprises. To the best of our knowledge, no research has been
carried out to assess different strategic planning models for Iranian manufacturing SMEs by
applying multi-criteria decision-making techniques. There are only two studies in Iran that
deal with evaluating strategic planning models. A comparative study and evaluation of
strategic planning models were performed by Khatami and Mehzadzade [10], and another
study categorized strategic planning models by focusing on the type of organization. While
the first study presented a comparative qualitative evaluation of strategic planning models
and proposed a general model for enterprises, the other study only introduced some of the
strategic planning models based on the type of enterprise. None of the previous studies
evaluated strategic planning models by applying a multicriteria decision-making technique
in Iranian SMEs.

Prioritizing strategic planning models using the fuzzy best-worst method, Wright’s
strategic planning model based on the judgments of 13 managers in Iranian manufacturing
SMEs got the highest score among all the models, which shows that managers in SMEs
tend to apply a practical and easy-to-understand model.

The models by Bryson, Bowman and Asch, David, Hill and Jones, and Wheelen were
assessed with subsequent priorities. Wright's strategic planning model is not too complex
in comparison to the other models in the current research. This model is easy to understand
for both managers and employees in SMEs. It can be inferred that managers in Iranian
manufacturing SMEs tend to go for a model that is not only practical but also easy to use.
Our study also represented that in the assessment of the strategic planning models, the
formality criterion was the most important criterion from the SME managers’ point of view.

One of the limitations of our study is that the results of the different models are not
very different, so somewhat changed data in the information assessed by decision-makers
could lead to a different choice. It is therefore recommended to conduct a new evaluation
based on individual preferences when a company wants to carefully select a model for
their purposes. Another limitation of our study is the focus on SMEs in Iran. Therefore, it
is also recommended to perform further studies in other geographic regions to evaluate
strategic planning models or to conduct a respective case study for larger companies.
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ing, I.A.; review and editing, T.H. All authors have read and agreed to the published version of
the manuscript.
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Appendix A. Basic Operational Rules of Triangular Fuzzy Numbers

Suppose two triangular fuzzy numbers a1 = (I3, my,u1), a2 = (lp, mp, uy) and A as
a positive real number, the basic operational rules of triangular fuzzy number are as
follows: [32,39,44,48-50].

@y ®ay = (I +lp,my +mp,uy +uy) (A1)

ﬁl @az = (ll — 12, my —mp, U1 — le) (AZ)
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a1 Ry = (ll x Ip, M1 % My, U * uz) (A3)
ARay =Aap = (?\*11,7\*71/11,)\* Ml) (A4)
—ay = (=, —my, —uy) (A5)
1 1 1
~1
il == (——, A6
v =5 =G ) (A6)

@ is the symbol of aggregation or addition;
© is the symbol of subtraction;
® is the symbol of multiplication.

References

1. Johari, H. The role of small and medium enterprises (SMEs) in the country’s economic development. ]. Basic Appl. Sci. Res. 2012,
2,10279-10287.

2. Kalhor, N. SMEs in Iran; a Brief Introduction. Agahgroup. 18 June 2016. Available online: https://agahgroup.com/smes-in-iran-
a-brief-introduction/ (accessed on 12 December 2022).

3. Suresh, P.; Mohideen, M.A. Small medium enterprise’s in India-Issues and prospects. Int. |. Manag. Res. Rev. 2012, 2, 247-255.

4. Chen, J. Development of Chinese small and medium-sized enterprises. J. Small Bus. Enterp. Dev. 2006, 13, 140-147. [CrossRef]

5. Osinde, S.K. Effect of business development services on the performance of small scale entrepreneurs in Kenya. A survey of
Small Scale Enterprises in Kisii Municipality. Ph.D. Thesis, Jomo Kenyatta University of Agriculture and Technology, Nairobi,
Kenya, 2014.

6.  Dusko, P. The significance of small and medium-sized enterprises for Croatian export. In Economic and Social Development: Book of
Proceedings; Varazdin Development and Entrepreneurship Agency: Varazdin, Croatia, 2014; pp. 731-738.

7. Brown, U.L.D. Strategic Planning in Small Businesses in the Modelling, Simulation, and Training Industry. Ph.D. Thesis,
University of Phoenix, Phoenix, AZ, USA, 2008. Available online: https://www.proquest.com/docview /609997357 / fulltextPDF /
F84DCE9302DE4445PQ/1?accountid=28062 (accessed on 12 December 2022).

8.  Dibrell, C.; Down, J.; Bull, L. Dynamic strategic planning: Achieving strategic flexibility through formalization. J. Bus. Manag.
2007, 13, 21-36.

9.  Falshaw, J.R; Glaister, K.W.; Tatoglu, E. Evidence on formal strategic planning and company performance. Manag. Decis. 2006, 44,
9-30. [CrossRef]

10. Khatami, B.; Mehdizade, H. Comparative study and evaluation of strategic planning models and providing a new planning
framework. Farda Manag. J. 2008, 7, 34-53. Available online: https:/ /sid.ir/fa/journal /SearchPaper.aspx?writer=110342 (accessed
on 12 December 2022). (In Persian)

11.  Janis, LL.; Mann, L. Decision Making: A Psychological Analysis of Conflict, Choice, and Commitment; Free Press: New York, NY,
USA, 1977.

12.  Plous, S. The Psychology of Judgment and Decision Making; Temple University Press: Philadelphia, PA, USA, 1993.

13. Gal, T, Stewart, T.; Hanne, T. (Eds.) Multicriteria Decision making. Advances in MCDM Models, Algorithms, Theory, and Applications;
Kluwer: Boston, MA, USA, 1999.

14. Hanne, T. Intelligent Strategies for Meta Multiple Criteria Decision Making; Springer: New York, NY, USA, 2012.

15.  Guo, S.; Zhao, H. Fuzzy best-worst multi-criteria decision-making method and its applications. Knowl.-Based Syst. 2017, 121,
23-31. [CrossRef]

16. Bryson, .M. A strategic planning process for public and non-profit organizations. Long Range Plan. 1988, 21, 73-81. [CrossRef]

17.  Sobhanallahi, M.A.; Gharaei, A.; Pilbala, M. Provide a new method to determine effectiveness or performance rate of organization
strategies based on Freeman model and using improved dimensional analysis method. In Proceedings of the 2016 IEEE 12th
International Conference on Industrial Engineering (ICIE), Tehran, Iran, 25-26 January 2016; pp. 125-133.

18.  Wheelen, T.L.; Hunger, J.D. Strategic Management and Business Policy: Toward Global Sustainability; Columbus: Boston, MA,
USA, 2012.

19. Hill, CW.,; Jones, G.R.; Schilling, M.A. Strategic Management: Theory & Cases: An Integrated Approach; Cengage Learning: Stamford,
CT, USA, 2014.

20. Bowman, C.; Asch, D.C. (Eds.) Readings in Strategic Management; Macmillan International Higher Education: Basingstoke, UK;
London, UK, 1989.

21. David, ER. Strategic Management Concepts and Cases, 12th ed.; Prentice Hall: Hoboken, NJ, USA, 2011.

22. Whelan, J.; Sisson, ].D. How to realize the promise of strategic planning. J. Bus. Strategy 1993, 14, 31-36. [CrossRef]

23. Mellalieu, PJ. Auditing the strategic plan. Manag. Audit. ]. 1992, 7, 11-16. [CrossRef]


https://agahgroup.com/smes-in-iran-a-brief-introduction/
https://agahgroup.com/smes-in-iran-a-brief-introduction/
https://doi.org/10.1108/14626000610665854
https://www.proquest.com/docview/609997357/fulltextPDF/F84DCE9302DE4445PQ/1?accountid=28062
https://www.proquest.com/docview/609997357/fulltextPDF/F84DCE9302DE4445PQ/1?accountid=28062
https://doi.org/10.1108/00251740610641436
https://sid.ir/fa/journal/SearchPaper.aspx?writer=110342
https://doi.org/10.1016/j.knosys.2017.01.010
https://doi.org/10.1016/0024-6301(88)90061-1
https://doi.org/10.1108/eb039535
https://doi.org/10.1108/EUM0000000001772

Processes 2023, 11, 1284 17 of 17

24.

25.

26.

27.

28.

29.

30.
31.

32.

33.

34.
35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.
49.

50.

Rumelt, R.P. The evaluation of business strategy. In Strategic Management and Business Policy; Glueck, W.E., Ed.; McGraw Hill:
New York, NY, USA, 1980.

Cox, J. Professional Practices in Association Management; American Society of Association Executives: Washington, DC, USA, 1997.
Government Performance and Results Act of 1993. Government Performance and Results Act (GPRA). dol.gov. 1993. Available
online: https:/ /www.dol.gov/agencies/eta/performance/goals/gpra#:~:text=Enacted %20in%201993%2C%20GPRA %20was,
performance%?20measures%2C%20and%20reporting%20results (accessed on 12 December 2022).

Procedures for Implementation of the Information Quality Law. Treasury.gov. 2001. Available online: https://home.treasury.
gov /procedures-for-implementation-of-the-information-quality-law#:~:text=Introd uction%3A%20Section%20515%200{%20
the,and%20integrity%200f%20disseminated %20information (accessed on 12 December 2022).

Hiraga, S.; Wang, L.; Drew, D.; Lynd, D. A Framework for Assessing the Quality of Education Statistics; World Bank Development
Data Group and UNESCO Institute for Statistics: Washington, DC, USA; Montreal, QC, Canada, 2003.

Evans, ].S. Strategic flexibility for high technology manoeuvres: A conceptual framework. J. Manag. Stud. 1991, 28, 69-89.
[CrossRef]

Wernerfelt, B.; Karnani, A. Competitive strategy under uncertainty. Strateg. Manag. J. 1987, 8, 187-194. [CrossRef]

Foxman, E.R.; Muehling, D.D.; Berger, PW. An investigation of factors contributing to consumer brand confusion. J. Consum. Aff.
1990, 24, 170-189. [CrossRef]

Parnell, ].A. New evidence in the generic strategy and business performance debate: A research note. Br. |. Manag. 1997, §,
175-181. [CrossRef]

Petersen, B.; Welch, D.E.; Welch, L.S. Creating meaningful switching options in international operations. Long Range Plan. 2000,
33, 688-705. [CrossRef]

Barney, J. Firm resources and sustained competitive advantage. . Manag. 1991, 17, 99-120. [CrossRef]

Webb, J.; Dawson, P. Measure for measure: Strategic change in an electronic instruments corporation. J. Manag. Stud. 1991, 28,
191-192. [CrossRef]

Amiri, M.; Hashemi-Tabatabaei, M.; Ghahremanloo, M.; Keshavarz-Ghorabaee, M.; Zavadskas, E.K.; Antucheviciene, J. A new
fuzzy approach based on BWM and fuzzy preference programming for hospital performance evaluation: A case study. Appl. Soft
Comput. 2020, 92, 106279. [CrossRef]

Chen, Z.; Ming, X.; Zhou, T.; Chang, Y.; Sun, Z. A hybrid framework integrating rough-fuzzy best-worst method to identify and
evaluate user activity-oriented service requirement for smart product service system. J. Clean. Prod. 2020, 253, 119954. [CrossRef]
Karimi, H.; Sadeghi-Dastaki, M.; Javan, M. A fully fuzzy best-worst multi attribute decision making method with triangular
fuzzy number: A case study of maintenance assessment in the hospitals. Appl. Soft Comput. 2020, 86, 105882. [CrossRef]
Moslem, S.; Gul, M,; Farooq, D.; Celik, E.; Ghorbanzadeh, O.; Blaschke, T. An integrated approach of best-worst method (BWM)
and triangular fuzzy sets for evaluating driver behavior factors related to road safety. Mathematics 2020, 8, 414. [CrossRef]
Mostafaeipour, A.; Alvandimanesh, M.; Najafi, F.; Issakhov, A. Identifying challenges and barriers for development of solar
energy by using fuzzy best-worst method: A case study. Energy 2021, 226, 120355. [CrossRef]

Norouzi, A.; Namin, H.G. A hybrid fuzzy TOPSIS-best worst method for risk prioritization in megaprojects. Civ. Eng. J. 2019, 5,
1257-1272. [CrossRef]

Sofuoglu, M.A. Fuzzy applications of Best-Worst method in manufacturing environment. Soft Comput. 2020, 24, 647-659.
[CrossRef]

Tavana, M.; Shaabani, A.; Di Caprio, D.; Bonyani, A. An integrated group fuzzy best-worst method and combined compromise
solution with Bonferroni functions for supplier selection in reverse supply chains. Clean. Logist. Supply Chain. 2021, 2, 100009.
[CrossRef]

Guo, S.; Qi, Z. A fuzzy best-worst multi-criteria group decision-making method. IEEE Access 2021, 9, 118941-118952. [CrossRef]
Zhao, H.; Guo, S. Selecting green supplier of thermal power equipment by using a hybrid MCDM method for sustainability.
Sustainability 2014, 6, 217-235. [CrossRef]

Liang, F.; Brunelli, M.; Rezaei, J. Consistency issues in the best worst method: Measurements and thresholds. Omega 2020,
96, 102175. [CrossRef]

Kheybari, S.; Kazemi, M.; Rezaei, ]. Bioethanol facility location selection using best-worst method. Appl. Energy 2019, 242, 612-623.
[CrossRef]

Carlsson, C.; Fullér, R. On possibilistic mean value and variance of fuzzy numbers. Fuzzy Sets Syst. 2001, 122, 315-326. [CrossRef]
Gani, A.N.; Assarudeen, S.M. A new operation on triangular fuzzy number for solving fuzzy linear programming problem. Appl.
Math. Sci. 2012, 6, 525-532.

Li, S.M.; Chan, ET,; Tsang, Y.P.; Lam, H.Y. New product idea selection in the fuzzy front end of innovation: A fuzzy best-worst
method and group decision-making process. Mathematics 2021, 9, 337. [CrossRef]

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual
author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to
people or property resulting from any ideas, methods, instructions or products referred to in the content.


https://www.dol.gov/agencies/eta/performance/goals/gpra#:~:text=Enacted%20in%201993%2C%20GPRA%20was,performance%20measures%2C%20and%20reporting%20results
https://www.dol.gov/agencies/eta/performance/goals/gpra#:~:text=Enacted%20in%201993%2C%20GPRA%20was,performance%20measures%2C%20and%20reporting%20results
https://home.treasury.gov/procedures-for-implementation-of-the-information-quality-law#:~:text=Introduction%3A%20Section%20515%20of%20the,and%20integrity%20of%20disseminated%20information
https://home.treasury.gov/procedures-for-implementation-of-the-information-quality-law#:~:text=Introduction%3A%20Section%20515%20of%20the,and%20integrity%20of%20disseminated%20information
https://home.treasury.gov/procedures-for-implementation-of-the-information-quality-law#:~:text=Introduction%3A%20Section%20515%20of%20the,and%20integrity%20of%20disseminated%20information
https://doi.org/10.1111/j.1467-6486.1991.tb00271.x
https://doi.org/10.1002/smj.4250080209
https://doi.org/10.1111/j.1745-6606.1990.tb00264.x
https://doi.org/10.1111/1467-8551.0049
https://doi.org/10.1016/S0024-6301(00)00076-5
https://doi.org/10.1177/014920639101700108
https://doi.org/10.1111/j.1467-6486.1991.tb00277.x
https://doi.org/10.1016/j.asoc.2020.106279
https://doi.org/10.1016/j.jclepro.2020.119954
https://doi.org/10.1016/j.asoc.2019.105882
https://doi.org/10.3390/math8030414
https://doi.org/10.1016/j.energy.2021.120355
https://doi.org/10.28991/cej-2019-03091330
https://doi.org/10.1007/s00500-019-04491-5
https://doi.org/10.1016/j.clscn.2021.100009
https://doi.org/10.1109/ACCESS.2021.3106296
https://doi.org/10.3390/su6010217
https://doi.org/10.1016/j.omega.2019.102175
https://doi.org/10.1016/j.apenergy.2019.03.054
https://doi.org/10.1016/S0165-0114(00)00043-9
https://doi.org/10.3390/math9040337

	Introduction 
	Study Background 
	Small and Medium-Sized Enterprises 
	Multiple Criteria Decision-Making Models 
	Decision-Making 
	Multicriteria Decision-Making (MCDM) 
	Fuzzy Best Worst Method (FBWM) 

	Strategic Planning Models 
	The Bryson Model 
	The Wright Model 
	The Wheelen and Hunger Model 
	The Hill and Jones Model 
	The Bowman and Asch Model 
	The David Model 


	Evaluation of Strategic Planning Models 
	Quality Criteria for Strategic Planning Models 
	Method of Analysis 
	Using the Fuzzy Best Worst Method in the Assessment of the Strategic Planning Models 

	Discussion and Conclusions 
	Appendix A
	References

