Supplementary material: 
Table S5. Competences, qualities and capabilities, addressed by knowledge broker, explained
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	Competences of a knowledge broker

	Competences explained

	Illustrative quotes


	Possess relevant knowledge

	Possessing both process knowledge (understanding how the policymaking, and administrative processes work), and substantive knowledge (understanding and having insight into the matters at hand, in such a way that the knowledge broker can discuss these issues with all stakeholders involved). 
	"Every week I discussed a scientific report on one sheet of A4 paper. (…) I translated this [report] for the department. (…) I was so aware of what was going on, which discussions had been. I could make a selection because I was familiar with the content and the policy field." PM1


	Be sensitive to all interests, and stakeholders involved

	Being aware of and acting upon the different interests the participants in the process have. 

	"To allow environmental issues become part of general company policy you shouldn't focus only on the department that deals with environmental issues. (…) By personally getting to know all the different departments, you get to understand where the linkages are, and how to get them to take these environmental issues on board." S3

	Possess intellectual capabilities

	Being able to analyse and structure information and discussions. Having a scientific background can provide the validation for these capabilities.
	"You need to be a systems thinker, capable of finding the coherence of things." S6


	Be a good communicator

	Being able to facilitate dialogue between stakeholders, to lead a discussion, be a good listener, be able to tell a story, be a performer.
	"They are performers, the can grap you. (…) You need to have the ability to tell a story, with all its emotions and values." PM3

	Have drive and commitment

	Having an intrinsic drive to do the work of a knowledge broker, not deployed from the outside. 

	"You need to be inspired, be enthousiastic about the subject, have passion, in order to be listened to." C2

	Have a (personal) network

	Gathering together a coterie of people with in-depth knowledge and power.

	"Being asked by senior staff and management to explain things, give presentations. (…) This happens relatively often, because I know a lot of these people, and they trust me." PM4

	Have power, authority

	Having a certain reputation due to, for example, previous employment and being trusted by certain (or all) stakeholder groups enhances the legitimacy of a knowledge broker.
	"I believe that it helps if knowledge brokers have a certain amount of authority, and ...with this authority, and for political reasons, form an interface." C9


	Be flexible

	Being aware of the role the knowledge broker fulfils during the process (not the scientists, nor the decision-maker), but also of the different roles you play, and obligations you might have during the process.
	"Being able to switch between scientific, economic, legal and political rationalities. Being able to talk, think and produce in all four of these areas." C1


	Act without a personal interest or agenda

	Not having a personal stake, nor presenting a personal agenda during the process.

	"You need to be without a personal interest. You need to be willing to walk away without losing, except [for feeling] that it's a shame that a way forward hasn't been found." PM8

	Be a generalist

	Instead of being an expert in a particular field, being able to acquire a broad understanding of many issues and subjects.
	"You need to be able to understand something about everything. Able to think broadly and flexibly." S3



